Board of Directors
Scott Moote, President
Caroline Veale, Secretary
Daniel Niebaum, Treasurer
Janet Figueroa, Member

Bella Mente Charter School
Board Meeting Agenda
September 14, 2021
Type of Meeting: Regular Board Meeting
Location: https://attendee.gotowebinar.com/register/4381997357001702671
You can also dial in using your phone.
United States: 1 (562) 247-8422
Access Code: 991-879-739
I.

CLOSED SESSION (One)
6:30 PM
Call to order, roll call and establishment of quorum

1.

In accordance with Government Code Section 54957, the Board will meet in closed session to consider: PERSONNEL
MATTERS-(None)
In accordance with Government Code Section 54956.8, the Board will meet in closed session to consider: REAL ESTATE
MATTERS- (None)
In accordance with Government Code Section 54957.6, the Board will meet in closed session to consider: PUBLIC
EMPLOYEE EVALUATION - Executive Director Evaluation.
In accordance with Government Code Section 54956.9, the Board will meet in closed session to consider: CHARGE OR
COMPLAINT INVOLVING INFORMATION PROTECTED BY FEDERAL LAW - (None)
In accordance with Government Code Section 54956.9, the Board will meet in closed session to consider: CONFERENCE
WITH LEGAL COUNSEL—ANTICIPATED LITIGATION Significant exposure to litigation pursuant to Gov. Code
§54956.9(d)(2) and/or §54956.9(d)(4) - (None)

2.
3.
4.
5.

II.

OPEN SESSION/REGULAR MEETING
Call to order, roll call and establishment of quorum

III.

ACTION ITEMS CONSIDERED IN CLOSED SESSION

IV.

PRESENTATIONS BY COMMUNITY MEMBERS/PUBLIC COMMENTS (20 MINUTES TOTAL)

PUBLIC COMMENTS/COMMUNITY MEMBERS: Any member of the audience who wishes to hold and speak to an item on the
agenda should send an email to jmeeker@bellamentecharter.org. BEFORE ITEM 1.A. OR BEFORE THE MEETING BEGINS. In an
effort to gain as much public input as possible, individual speakers will be limited to THREE MINUTES OR LESS.
--------------------------------------In an attempt to control the spread of Coronavirus (COVID-19) and to reduce and minimize the risk of infection, Governor Newsom
issued an executive order on March 12, 2020, issuing guidance “limiting attendance at public assemblies, conferences, or other mass
events.” In this executive order, the Governor waived the Open Meeting Brown Act requirements that require a majority of board
members to physically participate in a public board meeting at the same location. This means that board members will be allowed to
participate in board meetings during this time of pandemic remotely (via teleconference).
On March 17, 2020 Governor Newsom issued Executive Order N-29-20, which among other things, specifically withdraws and
supersedes Executive Order N-25-20. Under the new order, the requirement to make a physical location available for the public has
been eliminated. A Charter School can comply with public attendance and comment requirements holding a meeting via
"teleconferencing" and allowing members of the public to observe and comment either telephonically, or otherwise electronically.
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The Charter School is doing its part to help in the efforts to reduce the spread of COVID-19 by encouraging members of the public to
watch/listen to the Board of Director meeting live online.
If members of the public would like to contact the Board of Directors about this upcoming agenda, please send an email to
jmeeker@bellamentecharter.org. These comments will be shared with the board members prior to the board meeting. If you wish for
your written comment to be read aloud, please indicate this specifically in your communication. Requests for written comments to be
read aloud will be honored, subject to the Board’s usual time limits on public comment.
In an effort to gain as much public input as possible, individual speakers will be limited to THREE MINUTES OR LESS. 20
minutes total will be allotted for Item 3. After 20 minutes the remainder of public comments will be heard before the
conclusion of Board Business.
Items not on the agenda/Items for future discussion
V.

VI.
1.
2.
VII.

APPROVAL OF AGENDA
Recommended motion: Approve the agenda for the September 14, 2021 Board of Directors Meeting.
Moved by_____________________Seconded by_____________________ Vote___________
DISCUSSION ITEMS
Executive Director Announcements - Erin Feeley will provide COVID-19, legislative, safety & risk management, special
education updates and fiscal projection updates.
Principal Report- Dr. McQuestion will present the NWEA MAPs Test Data from the 2020-2021 school year
CONSENT CALENDAR/ROUTINE ITEMS OF BUSINESS

All items listed under the Consent Calendar are considered by the Board in one action. There will be no discussion of these items prior
to the time the Board votes on the motion, unless members of the Board, staff, or public request specific items to be discussed and/or
removed from the Consent Calendar.
1.
2.
3.
4.
5.
6.
7.
8.
9.
10.
11.
12.
13.
14.

VIII.

Minutes from the June 8, 2021 Board of Directors Meeting
Minutes from the June 24, 2021 Special Board of Directors Meeting
Minutes from the August 4, 2021 Special Board of Directors Meeting
Personnel list for 2021-2022
Check Registers from May 2021, June 2021, July 2021 and August 2021
Amendment to Agreement with San Diego County Superintendent of Schools for student connectivity services
California Department of Education Kindergarten through Grade Twelve High Speed Network Consortium Letter of Agency
Top Notch Invoice for August $14,436.03
MOU with Vista Community Clinic for Dental Health Services
MOU with Mottino YMCA for after school activities
MOU with McGraw Hill School Education Holdings, LLC. to participate in a Reveal Math Research Study
Wilkinson Hadley King & Co, LLP engagement of Audit and Federal and State Tax Services through June 30, 2021
Student Teacher Agreement with United States University for the 2021-2022 school year
Scoot Education Agreement for teacher substitute services for 2021-2022 school year
Executive Director’s Recommendation: Approve Consent Calendar
Moved by_____________________Seconded by_____________________ Vote___________
DISCUSSION/ACTION ITEMS

1.

Approve the Bella Mente Charter School Unaudited Actuals financial Report from July 1, 2020 to June 30, 2021
Executive Director’s Recommendation: Approve
Moved by__________________Seconded by____________________Vote__________

2.

Approve the Declaration of Need for Fully Qualified Educators (DON)
Executive Director’s Recommendation: Approve
Moved by__________________Seconded by____________________Vote__________

3.

Approve the Homeless Education Policy
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Executive Director’s Recommendation: Approve
Moved by__________________Seconded by____________________Vote__________
4.

Approve the updated COVID-19 Prevention Program (Safe Reopening Guide)
Executive Director’s Recommendation: Approve
Moved by__________________Seconded by____________________Vote__________

5.

First read of the Elementary and Secondary School Emergency Relief Fund (ESSER III) Plan
Executive Director’s Recommendation: n/a
Moved by__________________Seconded by____________________Vote__________

6.

Temporary adoption of Studies Weekly Social Studies for grades 1-3 (online)
Executive Director’s Recommendation: Approve
Moved by__________________Seconded by____________________Vote__________

7.

Temporary adoption of Studies Weekly Social Studies for grades 4-6 (physical books)
Executive Director’s Recommendation: Approve
Moved by__________________Seconded by____________________Vote__________

IX.

ADJOURNMENT
Moved by__________________Seconded by____________________Vote__________

Instructions for Presentations to the Board by Members of the Community
BMMA welcomes your participation at the School’s Board meetings. The purpose of a public meeting of the Board of Directors
(“Board”) is to conduct the affairs of the School in public. We hope that you will visit these meetings often and your participation
assures us of continuing community interest in our School. To assist you in speaking/participating in our meetings, the following
guidelines are provided.
1.
The agenda is available to all community members
2.
Community members who wish to speak on any agenda items or under the general category of “Public Comment” will be
given an opportunity to do so.
3.
“Public Comment” is set aside for members of the community to raise issues that are not specifically on the agenda.
However, due to public meeting laws (Brown Act), the Board can only listen to your issue, not respond or take action. These
presentations are limited to three (3) minutes and total time allotted to non-agenda items will not exceed twenty (20) minutes.
Exceptions to these time limits may be made at the discretion of the Board Chair. The board may give direction to staff to
respond to your concerns or you may be offered the option of returning with a citizen requested agenda item.
4.
With regard to items that are on the agenda, you may speak for up to (3) minutes when the Board discusses that item.
Exceptions to this time may be made at the discretion of the Board Chair.
5.
Community members may request in writing that a topic related to school business be considered for placement on a future
agenda. Requests should be addressed to the Board Chair and emailed to board@bellamentecharter.org. If such an item is
placed on the agenda and publicly noticed, the Board can respond, interact, and act upon the item.
6.
Any person with a disability who requires a modification or accommodation, including auxiliary aids or services, to
participate in a public meeting of the Bella Mente Charter School Board of Directors may request such modification or
accommodation from Jennifer Meeker, at 760-621-8931. Please make any requests at least 12 hours prior to the meeting.
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Minutes of the Bella Mente Charter School
Board of Directors Meeting
June 8, 2021
Type of Meeting: Regular Board Meeting
Location: https://attendee.gotowebinar.com/register/6310712270936486926
You can also dial in using your phone.
United States: +1 (415) 655-0060
Access Code: 461-638-919
I.

CLOSED SESSION (Two)
6:35 PM
Call to order, roll call and establishment of quorum
1. In accordance with Government Code Section 54957, the Board will meet in closed session to consider:
PERSONNEL MATTERS-(None)
2. In accordance with Government Code Section 54956.8, the Board will meet in closed session to
consider: REAL ESTATE MATTERS- (None)
3. In accordance with Government Code Section 54957.6, the Board will meet in closed session to
consider: PUBLIC EMPLOYEE EVALUATION - Executive Director Evaluation.
4. In accordance with Government Code Section 54956.9, the Board will meet in closed session to
consider: CHARGE OR COMPLAINT INVOLVING INFORMATION PROTECTED BY FEDERAL
LAW - Update on the Agreement for Student Id# 12149
5. In accordance with Government Code Section 54956.9, the Board will meet in closed session to
consider: CONFERENCE WITH LEGAL COUNSEL—ANTICIPATED LITIGATION Significant
exposure to litigation pursuant to Gov. Code §54956.9(d)(2) and/or §54956.9(d)(4) - (None)

II. OPEN SESSION/REGULAR MEETINGCall to order, roll call and establishment of quorum
The meeting was called to order at 6:44 PM by Scott Moote
●

Scott Moote conducted the roll call. A quorum of directors is present.
○ Members Present: Scott Moote, Dan Niebaum, Janet Figueroa, Caroline Veale
○ Members Absent:
○ Others in Attendance: Erin Feeley and Richard Farace
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III. ACTION ITEMS CONSIDERED IN CLOSED SESSION - None
IV.

Presentations by Community Members and/or Public Comments
● From a parent

V.

Approval of Agenda
Caroline Veale moved to approve the amended agenda for the Board of Directors Meeting
Agenda with striking number 2. In the Discussion Items and a correction in Action Items
number 10 should say 2021-2022 not 2020-2021. Janet Figueroa moved to second. Motion
passed unanimously. Votes: Scott Moote (Aye), Dan Niebaum (Aye), Janet Figueroa (Aye),
Caroline Veale (Aye)

VI. DISCUSSION ITEMS
1. Executive Director Announcements - Erin Feeley will provide COVID-19, legislative, safety
& risk management, special education updates and fiscal projection updates.
2. Charter Vision Board Report - Rick from CSMC will report on cash flow and review
CharterVision dashboard monthly report.
VII. CONSENT CALENDAR/ROUTINE ITEMS OF BUSINESS
All items listed under the Consent Calendar are considered by the Board in one action. There will be no
discussion of these items prior to the time the Board votes on the motion, unless members of the Board, staff, or
public request specific items to be discussed and/or removed from the Consent Calendar.
1. Minutes from the May 11, 2021 Board of Directors Meeting
2. Recommended actions on the personnel activity list
3. Check Registers from May
4. Top Notch Catering Invoice for April in the amount of $12,113.70
5. Universal Earthquake Insurance (21-22) in the amount of $6341.00
6. Lifetouch school photos for the 2021-2022 school year
7. Bright Arrow for the 2021-2022 school year in the amount of $636.25
8. Banyon Tree Agreement for the 2021-2022 school year
9. K12 Health Agreement for the 2021-2022 school year
10. Lunch Assist Agreement for the 2021-2022 school year and work on the Local School Wellness Policy
in the amount of $6000.00
11. Lancorp Network Services for a SonicWall Firewall in the amount of $9352.91
12. The Education Analytics Team Agreement for California Dashboard reporting of school academic
performance
13. The Stepping Stones Group (StaffRehab LLC) agreement for the 2021-2022 school year
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Executive Director’s Recommendation: Approve Consent Calendar
Caroline Veale moved to approve the Consent Calendar/Routine Items of Business. Janet
Figueroa seconded. Motion passed unanimously. Votes: Scott Moote (Aye), Dan Niebaum
(Aye) Janet Figueroa (Aye), Caroline Veale (Aye)
VIII. Discussion/Action Items
1. Final Read and approval of the Annual Update for the 2019-20 Local Control and
Accountability Plan Year and Annual Update for the 2020-21 Learning Continuity
Attendance Plan
Caroline Veale moved to approve the Final Read and approval of the Annual
Update for the 2019-20 Local Control and Accountability Plan Year and Annual
Update for the 2020-21 Learning Continuity Attendance Plan. Dan Niebaum
seconded. Motion passed unanimously. Votes: Scott Moote (Aye), Dan Niebaum (Aye),
Janet Figueroa (Aye) Caroline Veale (Aye)
2. Final Read and approval of the 2021-24 Local Control and Accountability Plan
Caroline Veale moved to approve the Final Read and approval of the 2021-24 Local
Control and Accountability Plan. Dan Niebaum seconded. Motion passed
unanimously. Votes: Scott Moote (Aye), Dan Niebaum (Aye), Janet Figueroa (Aye)
Caroline Veale (Aye)
3. Approval of transitional kindergarten and kindergarten program policy for student
eligibility
Caroline Veale moved to approve the Approval of transitional kindergarten and
kindergarten program policy for student eligibility Janet Figueroa seconded.
Motion passed unanimously. Votes: Scott Moote (Aye), Dan Niebaum (Aye), Janet
Figueroa (Aye) Caroline Veale (Aye)
4. Approval of reported California Dashboard Local Indicators
Caroline Veale moved to approve the Approval of reported California Dashboard
Local Indicators. Janet Figueroa seconded. Motion passed unanimously. Votes: Scott
Moote (Aye), Dan Niebaum (Aye), Janet Figueroa (Aye) Caroline Veale (Aye)
5. Temporary adoption of Aleks Math for grades 4-8
Caroline Veale moved to approve the Temporary adoption of Aleks Math for
grades 4-8 Dan Niebaum seconded. Motion passed unanimously. Votes: Scott Moote
(Aye), Dan Niebaum (Aye), Janet Figueroa (Aye) Caroline Veale (Aye)
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6. Temporary adoption of Studies Weekly for Social Studies for grades 4-6
Dan Niebaum moved to approve the Temporary adoption of Studies Weekly for
Social Studies for grades 4-6 Caroline Veale seconded. Motion passed unanimously.
Votes: Scott Moote (Aye), Dan Niebaum (Aye), Janet Figueroa (Aye) Caroline Veale
(Aye)
7. Temporary adoption Reveal Math McGraw Hill for grades tk-6
Caroline Veale moved to approve theTemporary adoption Reveal Math McGraw
Hill for grades tk-6 Janet Figueroa seconded. Motion passed unanimously. Votes: Scott
Moote (Aye), Dan Niebaum (Aye), Janet Figueroa (Aye) Caroline Veale (Aye)
8. Temporary adoption of Rosetta Stone for English Language Learners in grades tk-8 and as
a foreign language elective for grades 7-8
Caroline Veale moved to approve the Temporary adoption of Rosetta Stone for
English Language Learners in grades tk-8 and as a foreign language elective for
grades 7-8. Dan Niebaum seconded. Motion passed unanimously. Votes: Scott Moote
(Aye), Dan Niebaum (Aye), Janet Figueroa (Aye) Caroline Veale (Aye)
9. Temporary adoption of Typing.com for grades 4-6 to increase typing fluency before middle
school
Caroline Veale moved to approve the Temporary adoption of Typing.com for
grades 4-6 to increase typing fluency before middle school. Janet Figueroa seconded.
Motion passed unanimously. Votes: Scott Moote (Aye), Dan Niebaum (Aye), Janet
Figueroa (Aye) Caroline Veale (Aye)
10. Approve the 2020-2021 2021-2022 insurance proposal from CharterSafe, JPA for Liability,
Property, Workers’ Compensation & Employers Liability
Caroline Veale moved to approve theApprove the 2020-2021 insurance proposal
from CharterSafe, JPA for Liability, Property, Workers’ Compensation &
Employers Liability. Dan Niebaum seconded. Motion passed unanimously. Votes:
Scott Moote (Aye), Dan Niebaum (Aye), Janet Figueroa (Aye) Caroline Veale (Aye)
11. Approve the 2021-2022 Consolidated Application (ConApp) used by the California
Department of Education to distribute categorical funds
Caroline Veale moved to approve the Approve the 2021-2022 Consolidated
Application (ConApp) used by the California Department of Education to distribute
categorical funds Dan Niebaum seconded. Motion passed unanimously. Votes: Scott
Moote (Aye), Dan Niebaum (Aye), Janet Figueroa (Aye) Caroline Veale (Aye)
12. Approve the annual resolution for the Education Protection Account
Caroline Veale moved to approve the Approve the annual resolution for the
Education Protection Account Janet Figueroa seconded. Motion passed unanimously.
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Votes: Scott Moote (Aye), Dan Niebaum (Aye), Janet Figueroa (Aye) Caroline Veale
(Aye)
13. Review and Approve the 2021-22 Preliminary Budget as presented by Richard Farace,
Associate School Business Manager
Caroline Veale moved to approve the Review and Approve the 2021-22 Preliminary
Budget as presented by Richard Farace, Associate School Business Manager. Dan
Niebaum seconded. Motion passed unanimously. Votes: Scott Moote (Aye), Dan
Niebaum (Aye), Janet Figueroa (Aye) Caroline Veale (Aye)

ADJOURNMENT - 7:21 PM
●

Caroline Veale moved to adjournment of the meeting. Janet Figueroa second. Motion passed unanimously.
Votes: Scott Moote (Aye), Dan Niebaum (Aye), Janet Figueroa (Aye), Caroline Veale (Aye)

Approved on:_______________
Signature of Secretary:___________________________________
Signature of Board Member:_______________________________
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Minutes of the Bella Mente Charter School
Special Board of Directors Meeting
June 8, 2021
Type of Meeting: Special Board Meeting
Time: Immediately following regular scheduled board meeting
Location: https://attendee.gotowebinar.com/register/6310712270936486926
You can also dial in using your phone.
United States: +1 (415) 655-0060
Access Code: 461-638-919
I. OPEN SESSION/SPECIAL BOARD MEETING
Call to order, roll call and establishment of quorum
Call to order, roll call and establishment of quorum
The meeting was called to order at 7:22 PM by Scott Moote
● Scott Moote conducted the roll call. A quorum of directors is present.
○

Members Present: Scott Moote, Caroline Veale, Dan Niebaum, Janet Figueroa,,

○

Members Absent: Andrea Ruano

○

Others in Attendance: Erin Feeley

VIII. DISCUSSION/ACTION ITEMS
1. Temporary adoption of Handwriting without Tears for grades tk-3
● Caroline Veale moved to approve the Temporary adoption of Handwriting without Tears
for grades tk-3. Janet Figueroa seconded. Motion passed unanimously. Votes: Scott Moote
(Aye) , Caroline Veale (Aye), Dan Niebaum (Aye), Janet Figueroa (Aye)
IX. ADJOURNMENT - 7:29 PM
Caroline Veale moved to adjournment of the meeting. Janet Figueroa second. Motion passed unanimously.
Votes: Scott Moote (Aye) , Caroline Veale (Aye), Dan Niebaum (Aye), Janet Figueroa (Aye),
Approved on:_______________
Signature of Secretary:___________________________________
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Signature of Board Member:_______________________________
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Minutes of the Bella Mente Charter School
Special Board of Directors Meeting
June 24, 2021

Type of Meeting: Special Board Meeting
Location: https://attendee.gotowebinar.com/register/590731727554283533
You can also dial in using your phone.
United States: +1 (415) 655-0052
Access Code: 310-398-807

I. CLOSED SESSION - None
1. In accordance with Government Code Section 54957, the Board will meet in closed session to consider:
PERSONNEL MATTERS-(None)
2. In accordance with Government Code Section 54956.8, the Board will meet in closed session to
consider: REAL ESTATE MATTERS- (None)
3. In accordance with Government Code Section 54957.6, the Board will meet in closed session to
consider: PUBLIC EMPLOYEE EVALUATION (None)
4. In accordance with Government Code Section 54956.9, the Board will meet in closed session to
consider: CHARGE OR COMPLAINT INVOLVING INFORMATION PROTECTED BY FEDERAL
LAW - (None)
In accordance with Government Code Section 54956.9, the Board will meet in closed session to
consider: CONFERENCE WITH LEGAL COUNSEL—ANTICIPATED LITIGATION Significant exposure to
litigation pursuant to Gov. Code §54956.9(d)(2) and/or §54956.9(d)(4) - (None)
II. OPEN SESSION/SPECIAL BOARD MEETING
Call to order, roll call and establishment of quorum
The meeting was called to order at 2:00 PM by Scott Moote
● Scott Moote conducted the roll call. A quorum of directors is present.
○ Members Present: Scott Moote, Caroline Veale, Dan Niebaum, Janet Figueroa,,
○ Members Absent: None
○ Others in Attendance: Erin Feeley
III. ACTION ITEMS CONSIDERED IN CLOSED SESSION - None
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IV. PRESENTATIONS BY COMMUNITY MEMBERS/PUBLIC COMMENTS (20 MINUTES TOTAL)
PUBLIC COMMENTS/COMMUNITY MEMBERS: Any member of the audience who wishes to hold and
speak to an item on the agenda should send an email to jmeeker@bellamentecharter.org. BEFORE ITEM 1.A.
OR BEFORE THE MEETING BEGINS. In an effort to gain as much public input as possible, individual
speakers will be limited to THREE MINUTES OR LESS.
--------------------------------------In an attempt to control the spread of Coronavirus (COVID-19) and to reduce and minimize the risk of
infection, Governor Newsom issued an executive order on March 12, 2020, issuing guidance “limiting
attendance at public assemblies, conferences, or other mass events.” In this executive order, the Governor
waived the Open Meeting Brown Act requirements that require a majority of board members to physically
participate in a public board meeting at the same location. This means that board members will be allowed to
participate in board meetings during this time of pandemic remotely (via teleconference).
On March 17, 2020 Governor Newsom issued Executive Order N-29-20, which among other things, specifically
withdraws and supersedes Executive Order N-25-20. Under the new order, the requirement to make a physical
location available for the public has been eliminated. A Charter School can comply with public attendance and
comment requirements holding a meeting via "teleconferencing" and allowing members of the public to observe
and comment either telephonically, or otherwise electronically.
The Charter School is doing its part to help in the efforts to reduce the spread of COVID-19 by encouraging
members of the public to watch/listen to the Board of Director meeting live online.
If members of the public would like to contact the Board of Directors about this upcoming agenda, please send
an email to jmeeker@bellamentecharter.org. These comments will be shared with the board members prior to
the board meeting. If you wish for your written comment to be read aloud, please indicate this specifically in
your communication. Requests for written comments to be read aloud will be honored, subject to the Board’s
usual time limits on public comment.
In an effort to gain as much public input as possible, individual speakers will be limited to THREE
MINUTES OR LESS. 20 minutes total will be allotted for Item 3. After 20 minutes the remainder of
public comments will be heard before the conclusion of Board Business.
Items not on the agenda/Items for future discussion
● None
III.

Approval of Agenda
Approve the agenda for the June 24, 2021 Special Board of Directors Meeting
● Dan Niebaum moved to approve the agenda for the June 24, 2021 Special Board of
Directors Meeting. Janet Figueroa seconded. Motion passed unanimously. Votes:
Scott Moote (Aye) , Caroline Veale (Aye), Dan Niebaum (Aye), Janet Figueroa (Aye)

VI. DISCUSSION ITEMS
None
VII. CONSENT CALENDAR/ROUTINE ITEMS OF BUSINESS
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All items listed under the Consent Calendar are considered by the Board in one action. There will be no
discussion of these items prior to the time the Board votes on the motion, unless members of the Board, staff, or
public request specific items to be discussed and/or removed from the Consent Calendar.
1.
2.
3.
4.
5.
6.
7.
8.

Pali Institute Outdoor Education Site Reservation Agreement for 3-day Middle school trip- 2021.22 in the amount of
$7,935
Declaration of Need for Fully Qualified Educators
Cross Country Education Staffing Agreement- 2021.22
Campus Safety Alliance Agreement in the amount of $6,540-2021.22
Top Notch Catering Contract for 2021.22 Student Meal Service
HopSkipDrive Transportation Coordination License and Services Agreement-2021.22
California Department of Education Certification of Assurances- School Emergency Relief III Fund (ESSER III
Fund) Assurances
LEA Plan for Safe Return to In-Person Instruction and Continuity of Services for ESSER III

Dan Niebaum moved to approve the Consent Calendar/Routine Items of Business. Janet Figueroa
seconded. Motion passed unanimously. Votes: Scott Moote (Aye), Dan Niebaum (Aye) Janet Figueroa (Aye),
Caroline Veale (Aye)

VIII. DISCUSSION/ACTION ITEMS
● None
IX. ADJOURNMENT - 2:06 PM
Caroline Veale moved to adjournment of the meeting. Dan Niebaum second. Motion passed unanimously.
Votes: Scott Moote (Aye) , Caroline Veale (Aye), Dan Niebaum (Aye), Janet Figueroa (Aye),
Approved on:_______________
Signature of Secretary:___________________________________
Signature of Board Member:_______________________________
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Minutes of the Bella Mente Charter School
Special Board of Directors Meeting
August 4, 2021
Type of Meeting: Special Board Meeting
Location: https://attendee.gotowebinar.com/register/7593609248711564557
You can also dial in using your phone.
United States: +1 (562) 247-8422
Access Code: 690-098-438
I.

CLOSED SESSION - None
12:00 PM
1. In accordance with Government Code Section 54957, the Board will meet in closed session to consider:
PERSONNEL MATTERS-(None)
2. In accordance with Government Code Section 54956.8, the Board will meet in closed session to
consider: REAL ESTATE MATTERS- (None)
3. In accordance with Government Code Section 54957.6, the Board will meet in closed session to
consider: PUBLIC EMPLOYEE EVALUATION (None)
4. In accordance with Government Code Section 54956.9, the Board will meet in closed session to
consider: CHARGE OR COMPLAINT INVOLVING INFORMATION PROTECTED BY FEDERAL
LAW - (None)
5. In accordance with Government Code Section 54956.9, the Board will meet in closed session to
consider: CONFERENCE WITH LEGAL COUNSEL—ANTICIPATED LITIGATION Significant
exposure to litigation pursuant to Gov. Code §54956.9(d)(2) and/or §54956.9(d)(4) - (None)

II. OPEN SESSION/SPECIAL BOARD MEETING
Call to order, roll call and establishment of quorum
The meeting was called to order at 12:06 by Scott Moote
Scott Moote conducted the roll call. A quorum of directors is present.
○ Members Present: Scott Moote, Caroline Veale, Dan Niebaum, Janet Figueroa,
○ Members Absent: None
○ Others in Attendance: Erin Feeley
III. ACTION ITEMS CONSIDERED IN CLOSED SESSION - None
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IV. PRESENTATIONS BY COMMUNITY MEMBERS/PUBLIC COMMENTS (20 MINUTES TOTAL)
PUBLIC COMMENTS/COMMUNITY MEMBERS: Any member of the audience who wishes to hold and
speak to an item on the agenda should send an email to jmeeker@bellamentecharter.org. BEFORE ITEM 1.A.
OR BEFORE THE MEETING BEGINS. In an effort to gain as much public input as possible, individual
speakers will be limited to THREE MINUTES OR LESS.
--------------------------------------In an attempt to control the spread of Coronavirus (COVID-19) and to reduce and minimize the risk of
infection, Governor Newsom issued an executive order on March 12, 2020, issuing guidance “limiting
attendance at public assemblies, conferences, or other mass events.” In this executive order, the Governor
waived the Open Meeting Brown Act requirements that require a majority of board members to physically
participate in a public board meeting at the same location. This means that board members will be allowed to
participate in board meetings during this time of pandemic remotely (via teleconference).
On March 17, 2020 Governor Newsom issued Executive Order N-29-20, which among other things, specifically
withdraws and supersedes Executive Order N-25-20. Under the new order, the requirement to make a physical
location available for the public has been eliminated. A Charter School can comply with public attendance and
comment requirements holding a meeting via "teleconferencing" and allowing members of the public to observe
and comment either telephonically, or otherwise electronically.
The Charter School is doing its part to help in the efforts to reduce the spread of COVID-19 by encouraging
members of the public to watch/listen to the Board of Director meeting live online.
If members of the public would like to contact the Board of Directors about this upcoming agenda, please send
an email to jmeeker@bellamentecharter.org. These comments will be shared with the board members prior to
the board meeting. If you wish for your written comment to be read aloud, please indicate this specifically in
your communication. Requests for written comments to be read aloud will be honored, subject to the Board’s
usual time limits on public comment.
In an effort to gain as much public input as possible, individual speakers will be limited to THREE
MINUTES OR LESS. 20 minutes total will be allotted for Item 3. After 20 minutes the remainder of
public comments will be heard before the conclusion of Board Business.
Items not on the agenda/Items for future discussion
V. APPROVAL OF AGENDA.
Recommended motion:
Approve the agenda for the August 4, 2021 Special Board of Directors Meeting.
●

Dan Neibaum moved to approve the Board of Directors Meeting Agenda. Janet Figuroa
moved to second. Motion passed unanimously. Votes: Scott Moote (Aye), Dan Niebaum (Aye),
Janet Figueroa (Aye), Caroline Veale (Aye)

VI. DISCUSSION ITEMS- None
VII. CONSENT CALENDAR/ROUTINE ITEMS OF BUSINESS
All items listed under the Consent Calendar are considered by the Board in one action. There will be no
discussion of these items prior to the time the Board votes on the motion, unless members of the Board, staff, or
public request specific items to be discussed and/or removed from the Consent Calendar.
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1. Agreement with Soliant Health, LLC for contracted employee services
Dan Niebaum moved to approve the Consent Calendar/Routine Items of Business.
Janet Figueroa seconded. Motion passed unanimously. Votes: Scott Moote (Aye), Dan
Niebaum (Aye) Janet Figueroa (Aye), Caroline Veale (Aye)
VIII. DISCUSSION/ACTION ITEMS
1. Review and approve the updated Independent Study Policy to include requirements from AB 130
Janet Figueroa moved to approve the updated Independent Study Policy to include
requirements from AB 130. Dan Niebaum moved to second. Motion passed
unanimously. Votes: Scott Moote (Aye), Dan Niebaum (Aye), Janet Figueroa (Aye)
Caroline Veale (Aye)
2. Review and approve the updated pay rate for substitute teachers
Janet Figueroa moved to approve the updated pay rate for substitute teachers. Dan
Niebaum moved to second. Motion passed unanimously. Votes: Scott Moote (Aye),
Dan Niebaum (Aye), Janet Figueroa (Aye) Caroline Veale (Aye)
3. Review and approve the updated payscale for instructional assistants
Janet Figueroa moved to approve the updated payscale for instructional assistants
Dan Niebaum moved to second. Motion passed unanimously. Votes: Scott Moote
(Aye), Dan Niebaum (Aye), Janet Figueroa (Aye) Caroline Veale (Aye)

IX. ADJOURNMENT - 12:30 PM
Dan Niebaum moved to adjournment of the meeting. Janet Figueroa second. Motion passed
unanimously. Votes: Scott Moote (Aye) , Caroline Veale (Aye), Dan Niebaum (Aye), Janet Figueroa
(Aye),
Approved on:_______________
Signature of Secretary:___________________________________
Signature of Board Member:_______________________________
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Employment Change as of September 14, 2021
New Hires Full Time:

L.Constantino - Primary Teacher (previously 4-7 Teacher)
J.Knutson - Upper El Teacher
R.LeFleur - Upper El Teacher
O.Reid - Upper El Teacher
J.Steen - Middle School Math
N.Salvo - Middle School Language
M. Marter- Reading Specialist (previously Middle School Language)
K.Adams- Resource Teacher (previously Primary Teacher)
L. Liebenberg - Garden & Nutrition
A.Morgan - PE Teacher
S. Richards - In House Substitute
H. Metzler - In House Substitute
J.Vasquez - School Counselor

New Hires Part Time:

J.Bornes - Instructional Assistant
I.Renteria - Instructional Assistant
N.Montano - Noon Duty
M. Gonzales - Noon Duty

Resignation:

J.Martinez - Upper El Teacher
F.Bareno - Upper El Teacher
K.Diaz - Lower El Teacher
M .Hughes - Art Teacher
A.Wlodcrazky - Art Teacher
K.Adams - Instructional Assistant
S.Tewolde - Instructional Assistant

Termination:

H.Stelzl - Garden & Nutrition
K.Kennedy - Upper El Teacher

Open Positions:

Art Teacher
Math Intervention
In House Substitute
Office Manager
Data Entry Clerk
Office Staff Assistant
Certified Nurses Assistant
Janitor
Testing Assistant
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Check Register Detail
Check Register 5/1/2021 through 5/31/2021

Bella Mente
Payment
Number

Payment
Date

2092

5/4/2021

Payee Name

Rec Status

Staples
Technology
Solutions

Cleared

Check Amount

Account

Account Description

Transaction Description

$21,897.23 62-7422-1110 Noncapitalized Student Equipment Google Chrome OS Management

$2,452.00

-1000-4430020-000

62-7422-1110 Noncapitalized Student Equipment Samsung Chromebook 4 11.6
-1000-4430020-000

Cleared

Invoiced GL
Amount

$1,069.00 62-0000-0000 Utilities

$19,445.23

2095

5/4/2021

City of Vista

2094

5/4/2021

UnitedHealthcar Cleared
e of CA

2089

5/4/2021

Green Flash Pest Cleared
Control

$119.00 62-0000-0000 Operation and Housekeeping
-8100-5500Services

Monthly Pest Control

$119.00

2085

5/4/2021

California
Cleared
Association of
School Business
Officials

$305.00 62-0000-0000 Training and Development
-7410-5210Expense

Advanced Budgeting - 05/07/21Virtual-Presenter

$305.00

-8100-5501020-000

$11,657.37 62-0000-1110 Insurance
-2700-5400020-000

Annual Notice of Sewer Services
Charge-Jul 2021-June2022
May 2021 Premium

$1,069.00
$11,657.37

020-000

020-000

$40.70 62-0000-1110 Materials and Supplies

2091

5/4/2021

Office Depot

Cleared

2096

5/4/2021

City of Vista

Cleared

2093

5/4/2021

Teachers on
Reserve

Cleared

2090

5/4/2021

Mutual of
Omaha

Cleared

$3,870.07 62-0000-1110 Insurance

May 2021 Premium

$3,870.07

2088

5/4/2021

Discount School Cleared
Supply

$1,660.89 62-7422-1110 Field Trips

Wooden Treasure Boxes

$1,387.58

-2100-4300020-000

$2,596.00 62-0000-0000 Utilities
-8100-5501020-000

$251.13 62-7422-1110 Educational Consultants
-1000-5810020-000
-2700-5400020-000
-1000-5830020-000

62-7422-1110 Field Trips
-1000-5830020-000

$370.00 62-0000-0000 Building Maintenance

Folders

$40.70

Annual Notice of Sewer Service
Charge - Jul2021-June 2022

$2,596.00

4th 5th 6th Multi Subject- IN
PERSON

$251.13

Basket Weaving Craft Kit

$273.31

Backflow Testing - 05/07/21

$370.00

2097

5/11/2021 Always Handy
Construction
Inc,/Backflow

Cleared

2098

5/11/2021 AT&T

Cleared

$1,682.80 62-0000-1110 Communications (Tele., Internet,
-2700-5900Copies,Postage,Messenger)

Internet Chges. 03/18-04/18/21

$1,682.80

2103

5/11/2021 K12 Health

Cleared

$1,447.00 62-0000-1110 Professional/Consulting Services
-2100-5800and Operating Expenditures

Health Services & Case
Management 5/1/21

$1,447.00

-8100-5601020-000

020-000

020-000

Report run at 9/10/2021 8:14:19 AM
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Check Register Detail
Check Register 5/1/2021 through 5/31/2021

Bella Mente
$100.00 62-7422-1110 Field Trips

06/03/21 Virtual Field Trip
NativeAmerican Life: A Walk Back

$100.00

5/11/2021 San Diego Gas & Cleared
Electric

$680.21 62-0000-0000 Utilities

Gas & Electric Chges. 03/2604/27/21

$680.21

2106

5/11/2021 San Diego Gas & Cleared
Electric

$2,265.67 62-0000-0000 Utilities

Electric Chges. 3/26-4/27/21

$2,265.67

2100

5/11/2021 CINTAS
CORPORATION

Active Scapper, Mats, Towels

$48.57

Active Scrapper, Mats, Towels

$48.57

2105

5/11/2021 The Reserve at
Rancho Mission
Viejo

2107

Cleared

Cleared

-1000-5830020-000
-8100-5501020-000
-8100-5501020-000

$97.14 62-0091-0000 Materials for Plant Maintenance
-8100-4381020-000

62-0091-0000 Materials for Plant Maintenance
-8100-4381020-000

2102

5/11/2021 Kaiser
Foundation
Health Plan Inc

Cleared

2104

5/11/2021 Pitney Bowes
Global Financial
Services LLC

Cleared

2101

5/11/2021 EDCO Waste &
Recycling
Service

Cleared

$12,693.08 62-0000-1110 Health & Welfare Benefits
-1000-3403020-000

$73.71 62-0000-0000 Equipment Rental/Lease Expense
-8700-5605020-000

$1,058.20 62-0000-0000 Utilities
-8100-5501020-000

62-0000-0000 Utilities
-8100-5501020-000

June 2021 Health Insurance

$12,693.08

Leadsing Chges. 6/1-8/31/21

$73.71

April 2021 - Commerical Service

$529.10

March 2021 - Commerical Service

$529.10

2099

5/11/2021 Steven Baratte

Cleared

$480.00 62-0000-1110 Professional/Consulting Services
-2100-5800and Operating Expenditures

Communication Services March April 2021

$480.00

2110

5/11/2021 Toshiba
Financial
Services

Cleared

$675.48 62-0000-0000 Equipment Rental/Lease Expense

Toshiba Copier & Powerfilter 04/21
-05/20/21

$675.48

2108

5/11/2021 StaffRehab

Cleared

020-000

2112

5/18/2021 CINTAS
CORPORATION

2111

5/18/2021 Association For Cleared
the Preservation
of Virginia
Antiquities

Report run at 9/10/2021 8:14:19 AM

Cleared

-8700-5605020-000

$11,909.50 62-6500-5760 Educational Consultants

SPED Teacher & Speech Therapist
Ending 3/6/21

$6,631.25

62-6500-5760 Educational Consultants
-1190-5810020-000

SPED Teacher & Speech Therapist
Ending 4/17/21

$5,278.25

-1190-5810020-000

$48.57 62-0000-0000 Materials for Plant Maintenance
-8100-4381020-000

$150.00 62-7422-1110 Field Trips
-1000-5830020-000

Active Scraper, Mats, Twill

$48.57

Virtual Tour of James Fort,
Pohatan & English Power Point

$150.00
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Check Register Detail
Check Register 5/1/2021 through 5/31/2021

Bella Mente
2114

5/18/2021 Department of
Justice

Cleared

$49.00 62-0000-0000 Personnel Services

2121

5/18/2021 Top Notch
Catering

Cleared

$27,079.65 62-5310-1110 Food and Food Supplies

-7400-5874020-000

April 2021 Fingerprint APPS

$49.00

April 2021 - Breakfast & Lunch
Meals

$14,730.00

62-5310-1110 Food and Food Supplies
-3700-4700020-000

February 2021 - Breakfast &
Lunch Meals

$12,349.65

$225.00 62-0000-1110 Professional/Consulting Services
-2100-5800and Operating Expenditures

Annual AED Total Solution w/
Pediatric

-3700-4700020-000

2113

5/18/2021 CPR1

Cleared

2122

5/18/2021 Two Way Direct

Cleared

2115

5/18/2021 EMH Sports
USA, Inc.

Cleared

$403.75 62-0000-1110 Professional/Consulting Services
-2100-5800and Operating Expenditures

April 2021 APE Services

$403.75

2117

5/18/2021 Mr. Keyman

Outstanding

$125.00 62-0091-0000 Building Maintenance

Labor/Install Cyclindar
Combination Change

$125.00

2120

5/18/2021 Satellite Sports
Group DBA
Perfection on
Wheels

Cleared

$1,597.00 62-7422-1110 Field Trips

2124

5/18/2021 Wild Wonders

Cleared

$750.00 62-7422-1110 Field Trips

Walk on the Wildside program

$750.00

2123

5/18/2021 Verizon Wireless Cleared

$304.86 62-0000-1110 Communications (Tele., Internet,
-2700-5900Copies,Postage,Messenger)

Cell Phone Chges. 04/03/21 05/02/21

$304.86

2125

5/20/2021 SYNCB/AMAZON Cleared

020-000

$1,001.32 62-7422-1110 Materials and Supplies
-1000-4300020-000

Digital Radio w/ 3 Year Warranty

$1,001.32

020-000

-8100-5601020-000
-1000-5830020-000

-1000-5830020-000

020-000

Report run at 9/10/2021 8:14:19 AM

$225.00

$1,828.84 62-0000-1110 Materials and Supplies

School Shows - Perfection On
Wheels BMX Stunt Team

$1,597.00

04/10/21 - 30 Dry Erase Lap
Boards

$99.56

62-0091-0000 Materials for Plant Maintenance
-8100-4381020-000

04/26/21 - OSHA

$11.88

62-0000-1110 Classroom Materials and Supplies
-1000-4315020-000

04/24/21 - Trace Letter

62-0094-1110 Materials and Supplies
-2100-4300020-000

04/20/21 - Amazon

62-0091-0000 Materials for Plant Maintenance
-8100-4381020-000

04/23/21 - Viking

-2100-4300020-000

$453.00
$9.77
$140.70
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Check Register Detail
Check Register 5/1/2021 through 5/31/2021

Bella Mente

2128

5/25/2021 BrightArrow
Technologies,
Inc.

Cleared

2127

5/25/2021 Ashley's Party
Rentals

Cleared

2130

5/25/2021 CINTAS
CORPORATION

Cleared

2131

5/25/2021 Dental Health
Services

Cleared

2132

5/25/2021 The Home Depot Cleared
Pro

Report run at 9/10/2021 8:14:19 AM

62-0000-1110 Materials and Supplies
-2100-4300020-000

Credit Apllied

62-0000-1110 Noncapitalized Equipment
-2100-4400020-000

04/18/21 - Sneeze Guard

$501.52

62-0094-1110 Materials and Supplies
-2100-4300020-000

05/07/21 - Bankers Box

$304.00

62-0000-1110 Materials and Supplies
-2100-4300020-000

04/17/21 - Anti Fog Face Shield

$12.87

62-0094-1110 Materials and Supplies
-2100-4300020-000

05/07/21 - Bankers Box

$39.96

62-0000-1110 Field Trips
-1000-5830020-000

04/16/21 - Bulk Paint

$80.59

62-0000-1110 Materials and Supplies
-2100-4300020-000

05/03/21 - Teacher Appr.

$230.37

62-0091-0000 Materials for Plant Maintenance
-8100-4381020-000

04/15/21 - Elite Sprocket

$43.28

62-0000-1110 Field Trips
-1000-5830020-000

05/03/21 - The Mystery

$371.95

62-0094-1110 Materials and Supplies
-2100-4300020-000

04/15/21 - Whole Foods

$22.82

62-0091-0000 Materials for Plant Maintenance
-8100-4381020-000

04/27/21 - Smart Sign

$636.25 62-0000-0000 Voluntary Deductions
-0000-9660020-000

$1,035.00 62-0000-0000 Equipment Rental/Lease Expense
-8700-5605020-000

$48.57 62-0000-0000 Materials for Plant Maintenance
-8100-4381020-000

($503.04)

$9.61

Annual Subscription - 07/01/21 06/30/22

$636.25

Event Date 06/10/21 - Folding
Chairs, Stage, Staircase

$1,035.00

Active Scraper, Mats, Twill

$48.57

$100.75 62-0000-1110 Health & Welfare Benefits

June 2021 Premium

$100.75

$384.42 62-0091-0000 Materials for Plant Maintenance

Dual Flush Toilet, Majesty Palm
Deco, Planter

$384.42

-1000-3403020-000
-8100-4381020-000
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Check Register Detail
Check Register 5/1/2021 through 5/31/2021

Bella Mente
$489.58 62-0000-1110 Materials and Supplies

2133

5/25/2021 Lifetouch NSS
Cleared
Accts Receivable

2135

5/25/2021 StaffRehab

Cleared

$5,225.25 62-6500-5760 Educational Consultants

SPED Teacher - SFR 04/18/21 05/01/21

$5,225.25

2134

5/25/2021 NWEA

Cleared

$5,400.00 62-0000-0000 Prepaid Expenses

MAP Growth K-12

$5,400.00

2129

5/25/2021 Charter School
Management
Corporation

Cleared

$13,916.67 62-0000-0000 Financial Services

2139

5/25/2021 Vista Irrigation
District

Cleared

$280.74 62-0000-0000 Utilities

2140

5/25/2021 Vista Irrigation
District

Cleared

$90.42 62-0000-0000 Utilities

2141

5/25/2021 Vista Irrigation
District

Cleared

$205.64 62-0000-0000 Utilities

Water Charges - 1737 W Vista
Way - 02/23/21 - 04/27/21

$205.64

2138

5/25/2021 Vista Irrigation
District

Cleared

$130.38 62-0000-0000 Utilities

Water Charges - 1737 W Vista 02/23/21 - 04/27/21

$130.38

2137

5/25/2021 Vista Irrigation
District

Cleared

$134.65 62-0000-0000 Utilities

Water Charges - 221 N Emerald
02/23/21 - 04/27/21

$134.65

2136

5/25/2021 Syndeo
Cleared
Communications

$805.31 62-0000-1110 Software and Software Licensing

Digium Switchbox E510 Appliance

$805.31

2142

5/27/2021 AT&T

$222.04 62-0000-1110 Communications (Tele., Internet,
-2700-5900Copies,Postage,Messenger)

Phone Chges. 4/20-05/19/21

$222.04

2144

5/27/2021 National Benefit Cleared
Services, LLC

For Bella Mente School - May
2021

$14,382.22

2143

5/27/2021 Mutual of
Omaha

Cleared

$3,870.07 62-0000-1110 Health & Welfare Benefits

June 2021 Premium

$3,870.07

2146

5/27/2021 UnitedHealthcar Cleared
e of CA

$8,562.45 62-0000-1110 Health & Welfare Benefits

June 2021 Premium

$8,562.45

2145

5/27/2021 Staples
Technology
Solutions

Cleared

-2100-4300020-000
-1190-5810020-000
-0000-9330020-000
-7300-5873020-000
-8100-5501020-000
-8100-5501020-000
-8100-5501020-000
-8100-5501020-000
-8100-5501020-000
-1000-4410020-000

Yearbooks 2020-2021

June 2021 Back-Office Support,
Payroll, SIS, Attend, CALPADS

$489.58

$13,916.67

Water Charges - 1737 W Vista
Way - 02/23/21 - 04/27/21

$280.74

Water Charges - 155 N Emerald 02/23/21 - 04/27/21

$90.42

020-000

Cleared

Total Check Amount

Report run at 9/10/2021 8:14:19 AM

$14,382.22 62-0000-0000 Voluntary Deductions
-0000-9660020-000
-1000-3403020-000
-1000-3403020-000

$152.77 62-0000-1110 Noncapitalized Student Equipment Google Chrome OS Mgmt,

$152.77

-1000-4430020-000

$166,635.35

Total GL Amount

$166,635.35
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Check Register Detail
Check Register 6/1/2021 through 6/30/2021

Bella Mente
Payment
Number

Payment
Date

Payee Name

Rec Status

2147

6/1/2021

AT&T

Cleared

Check Amount

Account

Account Description

$1,682.80 62-0000-1110 Communications (Tele., Internet,
-2700-5900Copies,Postage,Messenger)

Transaction Description

Invoiced GL
Amount

Internet Charges 04/19-05/18/21

$1,682.80

020-000

2148

6/1/2021

Glaser & Bailey
Awards Inc.

Cleared

2149

6/1/2021

StaffRehab

Cleared

2151

6/10/2021 HIN Experience, Cleared
LLC

2167

6/15/2021 Staples
Technology
Solutions

Cleared

$150.85 62-0000-1110 Classroom Materials and Supplies
-1000-4315020-000

5 Alder Plaques Etch ino Wood Logo and text

$150.85

$3,960.00 62-0000-1110 Educational Consultants

SPED Teacher - 05/2-05/15/21

$3,960.00

$1,050.00 62-7422-1110 Field Trips

HIN Experience Presentation Dance Assembly

$1,050.00

-1000-5810020-000
-1000-5830020-000

$32,676.65 62-0000-1110 Noncapitalized Student Equipment Google Chrome OS Management

$3,678.00

-1000-4430020-000

62-0000-1110 Noncapitalized Student Equipment 120 units Samsung Chromebook 4
-1000-443011.6
020-000

$28,998.65

2171

6/15/2021 Wilkinson
Hadley King &
Co. LLP

Cleared

$1,000.00 62-0000-0000 Audit Services

Preparation 2019 Tax Returns

$1,000.00

2170

6/15/2021 Universal North
America
Insurance
Company

Cleared

$6,341.00 62-0000-0000 Prepaid Expenses

Policy # CACQ40595 - Renewal:
Comm. Earthquake Ins. 07/01/22

$6,341.00

2165

6/15/2021 San Diego Gas & Cleared
Electric

$2,158.32 62-0000-0000 Utilities

Electric Chges. 04/28/21 05/26/21

$2,158.32

2160

6/15/2021 K12 Health

Cleared

$1,447.00 62-0000-0000 Professional/Consulting Services
-2700-5800and Operating Expenditures

Health Services & Case
Management 06/01/21

$1,447.00

2156

6/15/2021 EMH Sports
USA, Inc.

Cleared

$382.50 62-6500-5760 Educational Consultants

May 2021 APE Services

$382.50

2155

6/15/2021 EDCO Waste &
Recycling
Service

Cleared

$529.10 62-0000-0000 Utilities

May 2021 - Commercial Services

$529.10

2152

6/15/2021 American
Cleared
Automatic FIre
Suppression, Inc

$375.00 62-0000-0000 Operation and Housekeeping
-8100-5500Services

Labor & Materials 2020 5 Yr Fire
Sprinkler Inspection

$375.00

6/15/2021 CINTAS
CORPORATION

$139.22 62-0000-0000 Materials for Plant Maintenance

Active Scraper, Mats, Twill

-7300-5806020-000
-0000-9330020-000

-8100-5501020-000

020-000

2153
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Cleared

-1190-5810020-000
-8100-5501020-000

020-000

-8100-4381020-000

$48.57

23

1

Check Register Detail
Check Register 6/1/2021 through 6/30/2021

Bella Mente
62-0000-0000 Materials for Plant Maintenance
-8100-4381020-000

Active Scraper, Mats, Twill

$42.08

62-0000-0000 Materials for Plant Maintenance
-8100-4381020-000

Active Scraper, Mats, Twill

$48.57

2158

6/15/2021 Jason Simmons

Cleared

$420.00 62-0000-1110 Educational Consultants

Ukulele Group Lesson - 0412/21 05/4/21

$420.00

2162

6/15/2021 Maintex, Inc.

Cleared

$416.88 62-0000-0000 Materials for Plant Maintenance

TP 2Ply Jumbo

$416.88

2168

6/15/2021 Sunny Side
Kitchen

Cleared

$272.24 62-0000-1110 Materials and Supplies

41 Box Lunches

$272.24

2172

6/15/2021 City of Vista

Cleared

$100.00 62-0000-0000 Operation and Housekeeping
-8100-5500Services

Permit & False Alarm Fess

$100.00

2169

6/15/2021 Toshiba
Financial
Services

Cleared

$675.48 62-0000-0000 Equipment Rental/Lease Expense

Toshiba Copier & Powerfilter
05/21/21-06/20/21

$675.48

2166

6/15/2021 San Diego Gas & Cleared
Electric

$611.45 62-0000-0000 Utilities

Gas & Electric Charges 04/28/21 05/26/21

$611.45

2161

6/15/2021 Specialized
Office Systems

Cleared

$1,990.15 62-0000-1110 Materials and Supplies

Stain Resistant Polo

$1,990.15

2164

6/15/2021 Procopio, Cory,
Hargreaves &
Savitch LLP

Cleared

$1,015.00 62-0000-0000 Legal Services

Professional Services Rendered
through 03/31/21

$1,015.00

2163

6/15/2021 Office Depot

Cleared

$4,325.19 62-0000-1110 Materials and Supplies

Papers

-1000-5810020-000
-8100-4381020-000
-2100-4300020-000

020-000

-2700-5605020-000
-8100-5501020-000
-2100-4300020-000
-2700-5805020-000
-2100-4300020-000

62-0000-1110 Materials and Supplies
-2100-4300020-000

2159

6/15/2021 Kaiser
Foundation
Health Plan Inc

Cleared

2157

6/15/2021 Green Flash Pest Cleared
Control

2173

6/17/2021 CARDMEMBER
SERVICE

Cleared

$12,693.08 62-0000-0000 Prepaid Expenses
-0000-9330020-000

$119.00 62-0000-0000 Operation and Housekeeping
-8100-5500Services

Paper
July 2021 Health Insurance

$4,155.50
$12,693.08

Monthly Pest Control

$119.00

020-000

$1,685.82 62-0000-1110 Software and Software Licensing
-1000-4410020-000

62-0000-1110 Materials and Supplies
-2100-4300020-000
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$169.69

04/23/21- Flowrouter

$34.32

04/26/21- Lowes

$46.48
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2174

6/22/2021 CARDMEMBER
SERVICE

2175

6/22/2021 SYNCB/AMAZON Cleared

Report run at 9/10/2021 8:15:19 AM

Cleared

62-0000-0000 Materials for Plant Maintenance
-8100-4381020-000

04/23/21- eBay

62-0000-0000 Travel and Conferences
-7410-5200020-000

05/14/21 - Young Minney & Corr

$30.00

62-0093-1110 Materials and Supplies
-2100-4300020-000

4/16/21 - Carlsbad Pet & Feed

$47.98

62-0000-0000 Materials for Plant Maintenance
-8100-4381020-000

05/07/21 - eBay

62-0000-0000 Advertising/Recruiting
-2700-5815020-000

04/23/21 - Facebook Advertising

$92.96

62-0093-1110 Materials and Supplies
-2100-4300020-000

05/06/21 - Carlsbad Pet & Feed

$47.98

62-0000-1110 Materials and Supplies
-2100-4300020-000

04/30/21 - Smart & Final

$15.54

62-0000-1110 Professional/Consulting Services
-2100-5800and Operating Expenditures
020-000

05/02/21 - Lathem time Corp

$84.00

62-0000-1110 Dues and Memberships
-1000-5300020-000

05/06/21 - B2B Prime

$269.54

62-0000-1110 Software and Software Licensing
-1000-4410020-000

05/03/21 - Flowrouter

$30.00

62-0000-0000 Materials for Plant Maintenance
-8100-4381020-000

05/06/21 - eBay refund

62-0000-1110 Materials and Supplies
-2100-4300020-000

05/03/21 - Smart & Final

$832.94

$923.00

($817.89)
$48.97

$3,014.82 62-0000-0000 Unallocated Credit Card Expense

Transactions this Cycle

$3,014.82

$1,365.64 62-0000-0000 Materials for Plant Maintenance

Fire Inspection - Seals

$115.32

-2700-5998020-000
-8100-4381020-000

62-0000-1110 Field Trips
-1000-5830020-000

Field Trip Books - Upper El

$75.67

62-0000-0000 Materials for Plant Maintenance
-8100-4381020-000

Smart Sign

$51.88
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Check Register Detail
Check Register 6/1/2021 through 6/30/2021

Bella Mente
62-0093-1110 Materials and Supplies
-2100-4300020-000

Take Home Garden Envelopes

$16.12

62-0000-1110 Materials and Supplies
-2100-4300020-000

IT-Conference Supplies-Zoom

$66.51

62-0000-0000 Materials for Plant Maintenance
-8100-4381020-000

Exit Light Batteries

$69.24

62-0000-1110 Materials and Supplies
-2100-4300020-000

USB Wall Charger

$12.98

62-0000-0000 Materials for Plant Maintenance
-8100-4381020-000

Exit Light Batteries

$45.45

62-0000-1110 Field Trips
-1000-5830020-000

Field Trip Books -Upper El

$270.60

62-0000-1110 Field Trips
-1000-5830020-000

Field Trip Books - Upper El

$518.88

62-0094-1110 Materials and Supplies
-2100-4300020-000

Bussiness Office Supplies

$53.75

62-0000-0000 Materials for Plant Maintenance
-8100-4381020-000

Exit Light Batteries

$69.24

$14,691.96 62-0000-0000 Voluntary Deductions

2176

6/24/2021 National Benefit Cleared
Services, LLC

2182

6/29/2021 Innovative Sign
Systems

Cleared

$209.52 62-0000-1110 Materials and Supplies

Business Sign, No Skateboarding
Sign - Deposit

$209.52

2181

6/29/2021 Home Depot
Credit Services

Cleared

$1,687.22 62-0000-1110 Materials and Supplies

06/01/21 Inv 444919 Dura-Brite
White

$904.62

Report run at 9/10/2021 8:15:19 AM

-0000-9660020-000
-2100-4300020-000
-2100-4300020-000

For Bella Mente School - June
2021

$14,691.96

62-0000-1110 Materials and Supplies
-2100-4300020-000

06/01/21 Inv 105059 Rotating
Pipe/Bench

$95.23

62-0000-1110 Materials and Supplies
-2100-4300020-000

05/27/21 Inv 5905074 ProFrame
Green,Surpass RC

$60.27

62-0000-1110 Materials and Supplies
-2100-4300020-000

05/27/21 Inv 5885547 Elec
Straight Head

$6.86

62-0000-1110 Materials and Supplies
-2100-4300020-000

5/26/21 Inv 6905022 Weld
Helmet

$64.92
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Check Register Detail
Check Register 6/1/2021 through 6/30/2021

Bella Mente
62-0000-1110 Noncapitalized Equipment
-2100-4400020-000

5/27/21 Inv 5722822 Core Welder

62-0000-1110 Materials and Supplies
-2100-4300020-000

05/27/21 Inv 5832079 Flux Core
Mild

62-0000-1110 Noncapitalized Equipment
-2100-4400020-000

06/02/21 Inv 9901991 Shelf IBeam Weld

62-0000-1110 Materials and Supplies
-2100-4300020-000

5/26/21 Inv 6811920 Welding
Glove

$16.21

July 2021 Back-Office,Payroll,
CALPADS,SIS,Data Support

$13,916.67

$13,916.67 62-0000-0000 Prepaid Expenses

2178

6/29/2021 Charter School
Management
Corporation

Cleared

2177

6/29/2021 Amazon Capital
Services

Cleared

2180

6/29/2021 CINTAS
CORPORATION

Cleared

2191

6/29/2021 Specialized
Therapy
Services, Inc.

Cleared

2188

6/29/2021 PowerSchool
Group LLC

Cleared

$5,922.33 62-0000-0000 Prepaid Expenses

2179

6/29/2021 CharterSAFE

Cleared

$31,312.00 62-0000-0000 Prepaid Expenses

2183

6/29/2021 Innovative Sign
Systems

Cleared

2184

6/29/2021 Johnson
Controls
Security
Solutions

Cleared

6/29/2021 Moody's
Investors
Service, Inc.

Cleared

2187

Report run at 9/10/2021 8:15:19 AM

-0000-9330020-000

$4.86 62-6500-5760 Classroom Materials and Supplies
-1190-4315020-000

$48.57 62-0000-0000 Materials for Plant Maintenance
-8100-4381020-000

$110.00 62-6500-5760 Educational Consultants
-1190-5810020-000
-0000-9330020-000

$269.54
$21.68
$247.89

Notebook Paper

$4.86

Scraper, Mats, Work Pant

$48.57

SPED - Vision Ltinerant Services 05/31/2021

$110.00

PS SIS Hosted, Hosting SSL
07/01/21-06/30/22

$5,922.33

25% Deposit 2021-2022 Package
Premium

$25,370.00

62-0000-0000 Prepaid Expenses
-0000-9330020-000

25% Deposit 2021-2022 Workers'
Comp

$7,590.00

62-0000-0000 Prepaid Expenses
-0000-9330020-000

COVID Rebate

-0000-9330020-000

$209.52 62-0000-1110 Materials and Supplies
-2100-4300020-000

$1,737.65 62-0000-0000 Prepaid Expenses
-0000-9330020-000

62-0000-0000 Prepaid Expenses
-0000-9330020-000

$5,500.00 62-0000-0000 Prepaid Expenses
-0000-9330020-000

($1,648.00)

Business Sign, No Skateboarding
Sign - Final Pmt

$209.52

Recurring Service 07/0109/320/21

$842.23

Recurring Service 7/1-9/30/21

$895.42

Professional Services

$5,500.00
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Check Register Detail
Check Register 6/1/2021 through 6/30/2021

Bella Mente
$3,575.00 62-6500-5760 Educational Consultants

2190

6/29/2021 StaffRehab

Cleared

2189

6/29/2021 Raptor
Technologies

Cleared

$700.00 62-0000-0000 Prepaid Expenses

2185

6/29/2021 Lancorp
Network
Services, Inc.

Cleared

$9,352.91 62-0000-0000 Prepaid Expenses

Sonicwall Secure Upgrade PlusAdvanced Edition 3 Year

$9,352.91

2186

6/29/2021 Maintex, Inc.

Cleared

$4,357.56 62-0000-0000 Building Maintenance

15" CYL Battery AGM

$4,002.44

-1190-5810020-000
-0000-9330020-000
-0000-9330020-000
-8100-5601020-000

62-0000-0000 Materials for Plant Maintenance
-8100-4381020-000

Total Check Amount

Report run at 9/10/2021 8:15:19 AM

$173,932.96

SPED Teacher 5/16-5/29/21

$3,575.00

1 Year Raptor Visitor Mgmt Annal
Access Fee

$700.00

Ultrastrip, Polymer, Floor Pad

Total GL Amount

$355.12

$173,932.96
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Check Register Detail
Check Register 7/1/2021 through 7/31/2021

Bella Mente
Payment
Number

Payment
Date

2197

7/8/2021

Payee Name

Rec Status

Campus Safety
Alliance

Cleared

Check Amount

Account

Account Description

$6,540.00 62-0000-0000 Training and Development
-7410-5210Expense
020-000

Invoiced GL
Amount

Emergency Management
Consultation

$6,540.00

2201

7/8/2021

Green Flash Pest Cleared
Control

2204

7/8/2021

Mitzi-Sure
Marter

2207

7/8/2021

San Diego Gas & Cleared
Electric

2211

7/8/2021

UnitedHealthcar Cleared
e of CA

2210

7/8/2021

Toshiba
Financial
Services

Cleared

2205

7/8/2021

Pali Institute

Cleared

$4,155.00 62-0000-1110 Field Trips

Middle School Annual Field Trip
05/23 - 05/25/21

$4,155.00

2200

7/8/2021

First Student
Charter Bus
Rental

Cleared

$1,612.38 62-0000-1110 Field Trips

Pali Retreat 05/10/22

$1,612.38

2196

7/8/2021

California
Municipal
Finance
Authority

Cleared

$2,395.50 62-0000-0000 Accumulated Depreciation -0000-9435Buildings

CMFA Annual Administration Fee

$2,395.50

Internet Chges. 05/19-06/18/21

$1,682.80

Cleared

$119.00 62-0000-0000 Operation and Housekeeping
-8100-5500Services

Transaction Description

Monthly Pest Control

$119.00

020-000

$97.71 62-0000-1110 Materials and Supplies
-2100-4300020-000

$732.98 62-0000-0000 Utilities
-8100-5501020-000

$10,625.73 62-0000-1110 Health & Welfare Benefits
-1000-3401Certificated

REIMB: Grad. Balloons - Ralphs
06/10/21

$97.71

Gas & Electric Charges 05/2706/25/21
July 2021 Premium

$732.98
$10,625.73

020-000

$675.48 62-0000-0000 Equipment Rental/Lease Expense
-2700-5605020-000
-1000-5830020-000
-1000-5830020-000

Toshiba Copier & Powerlifter 6/2107/20/21

$675.48

020-000

2192

7/8/2021

AT&T

Cleared

$1,682.80 62-0000-1110 Communications (Tele., Internet,
-2700-5900Copies,Postage,Messenger)

2193

7/8/2021

AT&T

Cleared

$220.84 62-0000-1110 Communications (Tele., Internet,
-2700-5900Copies,Postage,Messenger)

Phone Chges. 05/20-06/19/21

$220.84

July 2021 Premium

$100.75

020-000

020-000

2198

7/8/2021

Dental Health
Services

Cleared

$100.75 62-0000-1110 Health & Welfare Benefits
-1000-3401Certificated

2202

7/8/2021

Kaiser
Foundation
Health Plan Inc

Cleared

$5,298.52 62-0000-1110 Health & Welfare Benefits
-1000-3401Certificated

August 2021 Health Insurance

$5,298.52

$1,871.34 62-0000-0000 Utilities

Eletric Chges. 05/27-06/25/21

$1,871.34

2208

7/8/2021

020-000

San Diego Gas & Cleared
Electric

Report run at 9/10/2021 8:16:56 AM

020-000

-8100-5501020-000
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Check Register Detail
Check Register 7/1/2021 through 7/31/2021

Bella Mente
2212

7/8/2021

Wilkinson
Hadley King &
Co. LLP

Cleared

$2,550.00 62-0000-0000 Audit Services

Progress Bill for 2020-21 Audit

$2,550.00

2209

7/8/2021

StaffRehab

Cleared

$2,997.50 62-6500-5760 Educational Consultants

SPED Teacher 05/30 - 06/12/21

$2,997.50

2206

7/8/2021

PowerSchool
Group LLC

Cleared

PowerSchool Ecollect Forms
6/25/21 - 6/24/22

$5,590.00

PowerSchool Enrollment Charter
for PS SIS 7/1/21 - 6/30/22

$6,198.75

-7300-5806020-000
-1190-5810020-000

$11,788.75 62-0000-0000 IT Services
-7700-5877020-000

62-0000-0000 IT Services
-7700-5877020-000

2203

7/8/2021

Mutual of
Omaha

Cleared

$3,622.13 62-0000-0000 Voluntary Deductions
-0000-9660020-000

62-0000-1110 Health & Welfare Benefits
-1000-3401Certificated
020-000

2199

7/8/2021

EDCO Waste &
Recycling
Service

Cleared

2195

7/8/2021

California
Cleared
Association of
School Business
Officials

2194

7/8/2021

CINTAS
CORPORATION

Cleared

$529.10 62-0000-0000 Utilities
-8100-5501020-000

$1,750.00 62-0000-1110 Dues and Memberships
-2100-5300020-000

July 2021 Premium

$212.04

July 2021 Premium

$3,410.09

June 2021 - Commerical Service

$529.10

Organizational Subscription FY
2021-2022

$1,750.00

$97.14 62-0000-0000 Materials for Plant Maintenance

Gray Mats, Logo Mats, Work Pant

$48.57

62-0000-0000 Materials for Plant Maintenance
-8100-4381020-000

Scraper,Gray Mat,Logo Mat Work
Pant

$48.57

-8100-4381020-000

2213

7/20/2021 CARDMEMBER
SERVICE

Cleared

$1,998.81 62-0000-0000 Unallocated Credit Card Expense

Transactions This Cycle 6/187/17/21

$1,998.81

2214

7/20/2021 Schola, Inc.

Cleared

$5,000.00 62-0000-0000 Prepaid Expenses

ScholaConnect- 05/04/21

$5,000.00

2224

7/27/2021 National Benefit Cleared
Services, LLC

$3,055.13 62-0000-0000 Voluntary Deductions

For Bella Mente School - July 2021

$3,055.13

2222

7/27/2021 KONE Inc.

Cleared

$2,565.36 62-0000-0000 Operation and Housekeeping
-8100-5500Services

Maint. Period 7/1/21 - 6/30/22

$2,565.36

2218

7/27/2021 CharterSAFE

Cleared

Aug. 2021-2022 Workers' Comp

$2,530.00

-2700-5998020-000
-0000-9330020-000
-0000-9660020-000

020-000

Report run at 9/10/2021 8:16:56 AM

$10,987.00 62-0000-1110 Worker Compensation Insurance
-1000-3603020-000
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Check Register Detail
Check Register 7/1/2021 through 7/31/2021

Bella Mente
62-0000-0000 Insurance
-2700-5400020-000

Aug. 2021-2022 Package Premium

$8,457.00
$1,920.00

2216

7/27/2021 Banyan Tree
Educational
Services

Cleared

$1,920.00 62-6500-5760 Educational Consultants

Reading Services 6/3 - 6/30/21

2221

7/27/2021 Home Depot
Credit Services

Cleared

$2,996.67 62-0091-0000 Materials for Plant Maintenance

6/17/21 Inv. 4910147 Blower

2220

7/27/2021 Department of
Justice

Report run at 9/10/2021 8:16:56 AM

Cleared

-1190-5810020-000
-8100-4381020-000

$377.79

62-0000-1110 Materials and Supplies
-2100-4300020-000

4/26/21 Inv. 6522637 Office
Supplies - Post to June

62-0091-0000 Materials for Plant Maintenance
-8100-4381020-000

6/17/21 Inv. 4776160 Echo Black
Diamond Trim/ Line

$406.99

62-0091-0000 Materials for Plant Maintenance
-8100-4381020-000

4/19/21 Inv. 3902571 Toilets Post
to June

$329.30

62-0091-0000 Materials for Plant Maintenance
-8100-4381020-000

6/17/21 Inv. 4390225 Gas
Straight

$237.07

62-0091-0000 Materials for Plant Maintenance
-8100-4381020-000

6/28/21 Inv. 3133066 Ceiling
Titles

$307.02

62-0091-0000 Materials for Plant Maintenance
-8100-4381020-000

6/17/21 Inv. 4665825 Pre Mix OIl

62-0091-0000 Materials for Plant Maintenance
-8100-4381020-000

7/6/21 Inv. 5974696 In Store
Paint Supplies

62-0000-1110 Noncapitalized Equipment
-2100-4400020-000

6/23/21 Inv. 8901851 ReturnShelfs Units Food & Storage

62-0000-1110 Materials and Supplies
-2100-4300020-000

6/25/21 Inv. 6901970 Shelf Unit

$495.79

62-5310-1110 Food and Food Supplies
-3700-4700020-000

6/25/21 Inv. 6901971 Shelf UnitFood Storage

$247.89

62-0091-0000 Materials for Plant Maintenance
-8100-4381020-000

6/17/21 Inv. 4972948 In Store
Paint Supplies

$170.30

62-0000-1110 Noncapitalized Equipment
-2100-4400020-000

6/23/21 Inv. 8901828 Shelfs Units
Food & Storage

$743.68

$49.00 62-0000-0000 Personnel Services
-7400-5874020-000

$55.12

$77.81
$291.59
($743.68)

June 2021 Fingerprint APPS

$49.00
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Check Register Detail
Check Register 7/1/2021 through 7/31/2021

Bella Mente
2215

7/27/2021 SYNCB/AMAZON Cleared

2217

7/27/2021 Charter School
Management
Corporation

Cleared

2219

7/27/2021 CINTAS
CORPORATION

Cleared

$937.21 62-0000-1110 Materials and Supplies
-2100-4300020-000

Business Office Confer. Chairs

$389.67

62-0000-0000 Building Maintenance
-8100-5601020-000

Battery Replacement for E Signs

$81.13

62-0000-1110 Materials and Supplies
-2100-4300020-000

Exit Signs

$43.29

62-5310-1110 Food and Food Supplies
-3700-4700020-000

Food Cart - Post to July

62-0000-1110 Materials and Supplies
-2100-4300020-000

Communications Screen Protect

$12.08

62-0000-1110 Materials and Supplies
-2100-4300020-000

Communications Chargers

$55.17

62-0000-1110 Materials and Supplies
-2100-4300020-000

Camera License Pack

$13,916.67 62-0000-0000 Financial Services
-7300-5873020-000

$90.65 62-0000-0000 Materials for Plant Maintenance
-8100-4381020-000

62-0000-0000 Materials for Plant Maintenance
-8100-4381020-000

$221.90
$13,916.67

Active Scraper, Mats, Work Pant

$48.57

Scraper, Mats, Work Pant

$42.08

2226

7/27/2021 Trebron
Company, Inc.

Cleared

2231

7/27/2021 Vista Irrigation
District

Cleared

2232

7/27/2021 VendorMax, Inc. Cleared

2230

7/27/2021 Vista Irrigation
District

Cleared

$92.24 62-0000-0000 Utilities

2228

7/27/2021 Vista Irrigation
District

Cleared

$158.84 62-0000-0000 Utilities

Water Chges. - 1737 W. Vista Way

$158.84

2227

7/27/2021 Vista Irrigation
District

Cleared

$137.33 62-0000-0000 Utilities

Water Chges. - 221 N Emerald Dr.

$137.33

Report run at 9/10/2021 8:16:56 AM

$1,469.16 62-0000-1110 Communications (Tele., Internet,
-2700-5900Copies,Postage,Messenger)

Aug. 2021 Back-Office,Payroll,SIS,
CALPADS,Attend.Support

$260.66

Fifth and Final Payment

$1,469.16

020-000

$209.72 62-0000-0000 Utilities

Water Chges. - 1737 W Vista Way

$209.72

$180.00 62-0000-1110 Software and Software Licensing

Lead Fees - June 2021

$180.00

-8100-5501020-000
-1000-4410020-000
-8100-5501020-000
-8100-5501020-000
-8100-5501020-000

Water Chges. - 155 N. Emerald
Dr.

$92.24
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Check Register Detail
Check Register 7/1/2021 through 7/31/2021

Bella Mente
2229

7/27/2021 Vista Irrigation
District

Cleared

2225

7/27/2021 Top Notch
Catering

Cleared

2223

7/27/2021 Maintex, Inc.

Cleared

Total Check Amount

Report run at 9/10/2021 8:16:56 AM

$325.60 62-0000-0000 Utilities
-8100-5501020-000

$4,494.00 62-5310-1110 Food and Food Supplies
-3700-4700020-000

$348.78 62-0000-0000 Materials for Plant Maintenance
-8100-4381020-000

$110,394.82

Water Chges. - 1737 W Vista Way

$325.60

June 2021 - Lunch Meals

$4,494.00

Polymer 25 4/1 CS

Total GL Amount

$348.78

$110,521.51
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AMENDMENT TO AGREEMENT
This Amendment to Agreement (this “Amendment”) is dated as of June 25, 2021,
and is made by and between the San Diego County Superintendent of Schools
(“County”), and Bella Mente Montessori Academy (“Local Education Agency” or
“LEA)”). County and LEA may be collectively referred to as the “Parties”:
This Amendment is made with reference to the following facts and objectives:
A. County and LEA are parties to County Agreement No. 20210480 executed
September 24, 2020. The Original Agreement and all prior Amendments may be
collectively referred to as “Agreement”.
B. The Parties wish to amend the Agreement as stated below.
C. All terms not specifically changed by this Amendment shall remain in full force
and effect as stated in the agreement.
NOW, THEREFORE, for good and valuable consideration, the receipt and sufficiency of
which are hereby acknowledged, the Parties agree as set forth below.
1. Add Appendix A: SERVICE COSTS AND DATA ALLOWANCES to the
agreement.
2. Update Section B. Agreement:
SDCOE agrees to:
Item 2. Request reimbursement on a quarterly or yearly basis depending on LEA
preference, paid in advance, in the amount not to exceed the actual costs of each order
submitted by the LEA through SDCOE’s account with Cox Communications, Spectrum,
Verizon, and/or ViaSat

3. Update Section B. Agreement:
LEA agrees to:
Item 10. Notify SDCOE of preferred invoice schedule for connectivity services,
quarterly or yearly. Reimburse SDCOE within thirty (30) days of receipt of each invoice
submitted to the LEA by SDCOE. LEA agrees to pay for any and all actual costs
associated with each order submitted by the LEA through SDCOE’s account with Cox
Communications, Spectrum, Verizon and ViaSat.

4. Per Section D. Term and Termination of the Agreement, we hereby extend the
effective date of the agreement to June 30, 2022.
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IN WITNESS WHEREOF, the Parties have executed this Amendment as of the
effective date set forth above.
SAN DIEGO COUNTY SUPERINTENDENT
OF SCHOOLS

BELLA MENTE MONTESSORI
ACADEMY

By (Authorized Signature)

By (Authorized Signature)

Michael Simonson
Name (Type or Print)

Name (Type or Print)

Deputy Superintendent, Chief Business Officer
Title

Title

Date

Date
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APPENDIX A: SERVICE COSTS AND DATA ALLOWANCES

VERIZON
Hotspot device: $79.99, discounted to $57 plus taxes on $79.99 = $63.20 per device
Services: $10 per + variable taxes, surcharges and fees per month per device. Taxes,
surcharges and fees are not to exceed 25% of the $10 service cost.
VIASAT
Services with ViaSat are for a 2-year agreement, with options for the Business Unlimited 35
and Business Unlimited 60 plans.
Business Unlimited 35: $140 installation charge. $5200 for 2-year service with wifi.
Business Unlimited 60: $140 installation charge. $8200 for 2-year service with wifi
ViaSat’s Business unlimited data plans do not have a monthly data allowance. The amount of data
you use will not affect your service speeds, unless the network is congested. After you exceed the
data usage threshold for your service plan, ViaSat may prioritize your data behind other customers
during network congestion, which will result in slower speeds. Data Usage threshold listed below:
Plan Name

Data Usage threshold

Business Unlimited 35

75 GB

Business Unlimited 60

150 GB
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BELLAMENTEMONTESSORI 
AUGUST2021INVOICE 

Date:September6,2021 

TopNotchCatering 
6190FairmountAveSuiteG 
SanDiego,CA92120 


To:GladysEspino  

Costperbreakfast:$1.85 
Costperlunch:$3.21 


PRICE  TOTALM
 EALS TOTALA
 MOUNTD
 UE



BELLAM
 ENTEM
 ONTESSORI
SCHOOL 






BELLAM
 ENTEM
 ONTESSORI
SCHOOL-BREAKFAST 

$1.85

2500

$4,625.00

BELLAM
 ENTEM
 ONTESSORI
SCHOOL-LUNCH 

$3.21

3207

$10,294.47

Total 



5707

$14,919.47



TotalAmountDue_________________________________________________$14,919.47 



Thankyou, 

ClayeCantwell 


Pleaseseeattachedspreadsheetforbreakdowninnumbers. 
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PLEASEMAILPAYMENTTO: 
TopNotchCatering 
6190F
 airmountAveSuiteG 
SanDiego,CA 




Pleases eeattachedspreadsheetforbreakdowninnumbers. 
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MEMORANDUM OF UNDERSTANDING
VISTA COMMUNITY CLINIC
AND
BELLA MENTE MONTESSORI ACADEMY CHARTER SCHOOL
This Memorandum of Understanding (this “MOU”), effective this 14th day of September, 2021
(the “Effective Date”), is hereby agreed between Vista Community Clinic (“VCC”) and Bella
Mente Montessori Academy Charter School (“BMMA”).
WHEREAS, BMMA is a free public Montessori charter school in Vista, CA serving children
from Transitional Kindergarten through 8th grade;
WHEREAS, VCC is a federally qualified health center whose primary function is the delivery of
health care services;
WHEREAS, BMMA recognizes a need for the students served by Bella Mente Academies to
have health care services reasonably accessible in order to maximize their chances for success at school.
In this regard, it is BMMA’s experience that, as a result of economic and other barriers, many students do
not have such health care services reasonably accessible and thus are unable to achieve their full academic
potential;
WHEREAS, BMMA has determined that having a primary care intermittent clinic on the
Bella Mente campus serves the best interests of students in the BMMA, and that such a clinic (or clinics)
improves the students' overall health, well- being and academic performance. This is especially true as the
clinic, in conjunction with the delivery of primary healthcare services, emphasizes and promotes healthy
lifestyle decisions, disease prevention and positive psychosocial functioning;
WHEREAS, VCC is willing to operate a school based intermittent clinic (each, a “Clinic”) on the
appropriate School Campus agreed upon between BMMA and VCC;
WHEREAS, VCC agrees to operate a Clinic (or Clinics), which will provide school-based health
services for the children who are part of the BMMA; and
WHEREAS, this MOU is to serve as the operating agreement between the parties for the purpose
of providing and coordinating preventative and primary healthcare services to students of the BMMA
through the Clinic (or Clinics) to be operated by VCC at the appropriate location on the BMMA campus;
NOW, THEREFORE, the parties hereby agree as follows:
I.

GOAL AND ACTIVITIES

BMMA and VCC share a commitment to building a health services delivery system that increases
access to comprehensive health services through collaboration and formal partnership. The goal of
this MOU between VCC and BMMA is to provide school-based health services for children who are
part of Bella Mente Academies. School-based health services covered under this MOU may include
dental care services, behavioral health services, optometry services, medical services, etc. Specific
services offered at the Clinic on the BMMA Campus will depend on student need, program eligibility
requirements and VCC availability.
VCC agrees to perform activities including but not limited to the following:
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•
•
•
•
•

Assign a VCC liaison(s) to work with BMMA to ensure smooth implementation of schoolbased health services.
In collaboration with BMMA, develop implementation plan for each school-based health service
including where service will be offered, room location at each site, eligibility criteria, referral
process, enrollment process, communication protocols, etc.
Develop promotional materials and consents related to each school-based health service and
submit to BMMA administration for review and approval.
Obtain any necessary regulatory approvals needed to offer each school-based health service.
Obtain consent from participating students/families prior to providing any school-based health
service.

BMMA agrees to perform the following activities:
•
•

•
•
•

Assign a BMMA liaison(s) to work with VCC to ensure smooth implementation of school-based
health services.
Assist VCC with the development of an implementation plan for each school-based health service
including where service will be offered, room location at each site, eligibility criteria, referral
process, enrollment process, communication protocols, etc. BMMA will provide space and
facilities support to the Clinic on the BMMA Campus (including all utilities for the Clinic,
routine maintenance and repairs, custodial services, removal of trash and non-hazardous waste).
Review and approve promotional materials and consents related to each school-based health
service.
Assist VCC to obtain the necessary regulatory approvals needed to offer each school-based health
service.
Actively promote and integrate each Clinic into the applicable School Campus setting.

The parties agree to share resources and define collaborative staffing models and protocols as needed
to support strategies that promote healthy outcomes, increase students’ access to primary healthcare,
and support academic achievement. These strategies shall include, but are not limited to: (a)
outreach to children and families about accessible health services, (b) health screenings, (c)
classroom or school-wide presentations that promote and support changes in behavior, (d) outreach
campaigns to promote enrollment in school-based clinics and/or health care coverage; and e) health
campaigns addressing children's health issues. The parties also agree that VCC's participation in
these strategies should not take precedence over VCC's primary care responsibilities.
The parties agree to share resources and define staff support requirements to maximize enrollment in
each Clinic so as to increase students’ access to primary healthcare. A signed parental consent form
is required to allow enrollment in each Clinic's services before any student can receive primary
healthcare. VCC will provide materials that provide parents with accurate information and
appropriate consent options about each Clinic's health services. Confidential healthcare is exempted
from the enrollment policy and may be provided to students without signed parental consent.
Distribution of enrollment forms will be incorporated into distribution of BMMA’s education forms
requiring parental review and signature. Distribution will occur at BMMA's schools, through school
websites, at schools' enrollment centers, and other communication methods. Enrollment staff will
request students and/or parent/guardians to sign a release of information so that VCC's staff can
communicate and coordinate as needed to best serve the student. Releases are not a requirement for
services to be provided to the student.
Each Clinic's staff will follow VCC’s direction and procedures regarding their involvement in
responses to urgent or emergent situations. VCC will communicate information about each Clinic's
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procedures and directions to the Clinic's staff to the various school principals of the schools so that
these can be taken into account in emergency response planning. The parties acknowledge that laws,
rules and regulations allow for (a) personal health information in student education records to be
released to an applicable Clinic in an emergency or when the information is necessary to protect the
health or safety of the student or other persons and (b) personal health information in a Clinic's
medical records to be released to school personnel responding to an emergency when the
information is necessary to protect the health or safety of the student or other persons. The parties
acknowledge that the law allows minors to independently consent for and receive the following
confidential health services: alcohol/drug abuse treatment, outpatient mental health treatment, birth
control, pregnancy care, STD/HIV diagnosis and testing.
II.

A+ Teeth Dental Screenings

To the extent that VCC shall provide A+ Teeth dental screenings under this MOU, this section shall
govern.
VCC will provide the A+ Teeth Dental Screening Program at identified BMMA school site by
stationing VCC’s Mobile Dental Unit at identified BMMA school campus. The A+ Teeth Mobile
Dental team will provide onsite dental visual screenings, fluoride varnish and sealants at each school
site performed by a VCC Dentist and Registered Dental Assistant. The A+ Teeth Program
Coordinator will plan and implement services in conjunction with administrators at the site,
including promotion, recruitment, scheduling and implementation. The A+ Teeth Mobile Dental
team will also provide care coordination and referral to VCC Dental Department for children who
need additional dental services and who do not have an established dental home.
If a student's parent(s)/legal guardian(s)/holder(s) of educational right select(s) complete(s) VCC
enrollment forms and agree(s) that the dental screening services provided to the student pursuant to
this MOU may be provided at a school operated by BMMA the student may access the dental
screenings provided by VCC Dentists. VCC will not charge the student's parent(s)/legal
guardian(s)/educational rights holder for any dental screenings provided by VCC Dentists to a
BMMA student at a school operated by BMMA pursuant to this MOU. Notwithstanding the
foregoing, VCC will bill Medi-cal or other payor program for services provided to the students with
respect to such students and/or their parents who are currently enrolled under Medi-Cal or other
payor program.

III.

INSURANCE

Without limiting the indemnity provisions of this MOU, each party agrees to carry and maintain at
its own expense the insurance necessary and customarily appropriate to ensure proper performance
of such party’s obligations under this MOU. Each party has the right to require certificates of
insurance coverage to be provided upon request. To the extent that VCC is deemed covered by the
Federal Tort Claims Act ("FTCA") which obviates the requirement that VCC carry private
malpractice insurance for any damages to property or for personal injury or death caused by the
negligence or wrongful act or omission of employees or contractors of VCC acting within the scope
of their employment or engagement, VCC shall provide evidence of such FTCA coverage to BMMA
upon its request.
IV.

INDEMNIFICATION AND HOLD HARMLESS

These indemnification provisions are independent of and shall not in any way be limited by the
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insurance Requirements of this MOU.
Notwithstanding the existence of insurance coverage required of VCC pursuant to this MOU, VCC
shall save, keep defend, indemnify, hold free and harmless BMMA, its officers, officials, employees,
agents and volunteers from and against any and all damages to property or injuries to or death of any
person or persons, and shall defend, indemnify, save and hold harmless BMMA, its officers, officials,
employees, agents and volunteers from any and all claims, demands, suits, actions or proceedings of
any kind or nature, including, but not by way of limitation, all civil claims, workers' compensation
claims, and all other claims resulting from or arising out of the acts, errors or omissions of VCC, its
employees and/or authorized sub-contractors, whether intentional or negligent, in the performance of
this MOU.
BMMA shall save, keep defend, indemnify, hold free and harmless VCC, its officers, officials,
employees, agents and volunteers from and against any and all damages to property or injuries to or
death of any person or persons, and shall defend, indemnify, save and hold harmless VCC, its
officers, officials, employees, agents and volunteers from any and all claims, demands, suits, actions
or proceedings of any kind or nature, including, but not by way of limitation, all civil claims,
workers' compensation claims, and all other claims resulting from or arising out of the acts, errors or
omissions of BMMA, its employees and/or authorized sub-contractors, whether intentional or
negligent, in the performance of this MOU.

V.

ADMINISTRATION

Each party agrees to make no distinction among patients covered by this MOU on the basis of race,
religion, color, sex, sexual orientation, creed, age, disability, or national origin. Each party agrees to
not engage in unlawful discrimination in employment of persons or the provisions of services under
this MOU because of race, color, religious creed, national origin, ancestry, physical handicap, sexual
orientation, medical condition, marital status, or sex of such persons.
To the extent that BMMA is a “Business Associate” as such term is defined under the Health
Insurance Portability and Accountability Act of 1996, as amended (“HIPAA”), BMMA covenants to
have comprehensive privacy and security policies and procedures related to individually identifiable
health information. BMMA further acknowledges and agrees that all individually identifiable health
information, including any information derived from the provision of services under this MOU shall
be owned by VCC. Should BMMA breach the foregoing covenant, it shall promptly cure such
breach. BMMA agrees to comply with each of the terms and conditions of the HIPAA Business
Associate Agreement of VCC.
By signing this MOU, each party hereby certifies, as applicable, that VCC and BMMA will meet the
compliance requirements and standards pertaining to client confidentiality and this MOU.
This MOU shall commence on the Effective Date, continue for one (1) year, and thereafter
continuing until terminated by either party. Either party may terminate this MOU at any time,
without cause, upon sixty (60) days prior written notice to the other party. Either party shall have a
right to terminate in the event of the other party's material breach hereof; provided, however, that
termination for the breach of this MOU will not become effective unless and until the party not in
default has given the other party written notice of breach, which notice shall state the general nature
of said breach, and the party allegedly in default shall thereafter have a period of thirty (30) days
following the giving of said notice in which to remedy said default to the reasonable satisfaction of
the other party.
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This MOU may be revised or modified by written amendment when both VCC and BMMA agree to
such amendment in writing.
VCC, in the performance of this MOU, shall be and act as an independent contractor. VCC
understands and agrees that VCC and all its officers, employees or agents shall not be considered
officers, employees or agents of BMMA, and are not entitled to benefits of any kind or nature
normally provided employees of BMMA and/or to which BMMA’s employees are normally entitled,
including, but not limited to, State Unemployment Compensation or Worker’s Compensation. VCC
assumes the full responsibility for the acts and/or omissions of VCC officers, employees or agents as
they relate to the services to be provided under this MOU. VCC shall assume full responsibility for
payment of all Federal, State and local taxes or contributions, including unemployment insurance,
social security and income taxes with respect to VCC’s employees.
The obligations of VCC pursuant to this MOU shall not be assigned by VCC without the consent of
BMMA, which shall not be unreasonably withheld.
This MOU and any exhibits attached hereto constitute the entire agreement among the parties to it
and supersede any prior or contemporaneous understanding or agreement with respect to the services
contemplated, and may be amended only by a written amendment executed by both parties to the
MOU.
All notices or demands to be given under this MOU by either party to the other shall be in writing
and given either by: (a) personal service or (b) U.S. Mail, mailed either by registered or certified
mail, return receipt requested, with postage prepaid. Service shall be considered given when
received, if personally served or if mailed, on the third day after deposit in any U.S. Post Office. The
address to which notices or demands may be given by either party may be changed by written notice
given in accordance with the notice provisions of this section.
IN WITNESS WHEREOF, the parties have executed this MOU as of the Effective Date.
_____________________________________
Signature
Date
Fernando Sanudo
CEO, Vista Community Clinic

_______________________________
Signature
Date
Erin Feeley
Executive Director Bella Mente
Montessori Academy Charter School
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Memorandum of Understanding
Between Bella Mente Montessori Academy and YMCA of San Diego County
2021-2022
This Memorandum of Understanding “MOU” is entered into by and between Bella Mente Montessori
Academy (hereinafter referred to as Bella Mente) and the YMCA of San Diego County a 501 (c) (3)
organization (Joe and Mary Mottino Family YMCA) to implement an after school enrichment program for
the 2021-2022 school year.
Contracted Partnership Description:
Bella Mente/YMCA of San Diego County Agreement, an agreement to be entered into subsequent to the
execution of the MOU (“Agreement”) is being established and maintains an effective working relationship
between the parties. The purpose is also to provide the means by which Bella Mente and YMCA will
maintain an effective referral process and coordinate services to children and families to be served by the
After School Enrichment program.
The Agreement will be focused on Bella Mente located at 1737 W Vista Way, Vista, CA 92083. The
amenities on the Bella Mente property of the YMCA trailer and outside field space and indoor space (in
case of bad weather and possible additional programming) are encompassed in this agreement. YMCA
will have access to these spaces.
In addition to facilitating a robust collaborative relationship between Bella Mente and the YMCA of San
Diego County, the two organizations will develop communication protocol that will help to facilitate clarity
in task direction as well as expectations for the goals of both parties in this agreement. The goal of ongoing
communication is to foster familiarity with each other and promote a sense of community.
YMCA will operate a soccer enrichment program serving Bella Mente students only for 1 hour directly
after the final bell. This program will run four days per week, Monday-Friday, for one hour each day.
Bella Mente agrees to pay YMCA $110 per student served by the program. Bella Mente will make a
payment in full for each month by the end of the following month.
Terms of Agreement:
The term of this MOU shall commence on November 1st, 2021 and continue through June 8th, 2022. This
agreement is in effect on a year-to-year basis.
Organizational Commitments
Bella Mente Montessori Academy:
Bella Mente agrees to the following for the 2021-2022 school years –
-

Provide and facilitate clear communication and show collaborative capacity via regular meetings
and/or other forms of communication between Bella Mente and the YMCA of San Diego County
staff in regards to the partnership.
Provide adequate field space access to the YMCA to run the after school soccer enrichment
program four days per week (Monday – Thursday).
Provide storage for YMCA of San Diego County program supplies.
Work in collaboration with YMCA, parents and students to ensure that program goals are met
efficiently and effectively.
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-

Provide a site liaison to provide central support for the After School Enrichment program.
Ensure ongoing program support by the sites Principal.
Ensure that all invoices are paid in full at the end of each month.
Co-Branding: Acknowledge through signage, marketing materials and communications the
partnership with the YMCA of San Diego County and Bella Mente.

YMCA of San Diego County:
The YMCA of San Diego County agrees to the following for the 2021-2022 school year -

YMCA will provide daily (Monday through Thursday, four days per week) program enrichment
(Soccer Enrichment)*
Provide enrichment activities, trainings and technical assistance to students at Bella Mente.
Hire staff.
Train YMCA staff.
Maintain 1:20 staff /Student ratio.
Maintain appropriate level of insurance.
Assume full responsibility for this program, including but not limited to health and welfare of
students and personal, fiscal management, purchasing and wages.
Maintain confidentiality of students and families.
Ensure the safety and well-being of all participants.
Co-Branding: Acknowledge through signage, marketing materials and communications the
partnership with the YMCA of San Diego County and Bella Mente.

Termination Clause:
Either party can terminate this agreement with a minimum 30-day notice or other mutually agreed upon
scenario.
THEREFORE, as agreed upon by both parties, this MOU will be effective from November 1st, 2021 to June
8, 2022.

YMCA of San Diego County

Bella Mente Montessori Academy

By: _______________________________

By: ________________________________

Lauren Hall, Executive Director

Erin Feeley, Executive Director

Date: _____________________________

Date: _______________________________
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Research Study Agreement
This Agreement, dated as of September 1, 2021 (“Effective Date”), is by and between the
McGraw-Hill School Education division of McGraw-Hill School Education Holdings, LLC, a
Delaware limited liability company, with offices located at 1325 Avenue of the Americas, New
York, NY, 10019 (“MHE”) and Bella Mente Montessori Academy located at 1737 W Vista Way,
Vista, CA 92083 (“Institution”).
Whereas:
A.

MHE is in the business of publishing proprietary educational materials, and

B.
Institution has adopted certain MHE publications for instructional use in its schools, which
publications include the components set forth in Exhibit A, attached hereto and made a part
hereof (the “MHE Titles”), and
C.
Institution will participate with MHE in a “Research Program,” as more fully described in
Exhibit A, the purpose of which is to evaluate print and digital content owned or controlled by
MHE as used by selected Institution teachers and students in order for MHE and its subcontractor
(the “MHE Researcher”) to conduct research for product innovation and improvement of existing
curricula.
D.
MHE and Institution each desire to facilitate implementation of and participation in the
Research Program in the manner hereinafter provided.
Now, Therefore, MHE and Institution hereby agree as follows:
1.

Access to MHE Content
(a)

As part of the Research Program:

(i)
Subject to the terms and conditions of this Agreement, Institution and its
students will be provided online access to certain MHE educational content residing on the MHE
Connect platform (“MHE Platform”), which content shall include the MHE Titles as well as
electronic teacher tools, and Institution will be provided print student and teacher materials
designed to supplement digital instruction. Such MHE Title content, MHE Platform content, print
materials, and any other content to be made available to Institution via the MHE Platform or in
print collectively, hereafter, the “MHE Content”;
(ii)
MHE will provide Institution with training and other resources in support
of the MHE Content. MHE shall provide all participating Institution teachers with initial training
and follow-up training during the study. The training will be conducted by MHE consultants who
are content and technology specialists.

MHE 07-2014
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(iii) Up to 500 Institution students and 15 Institution teachers and district
administrators will participate in the Research Program during the Term hereof.
(b)
Institution agrees to participate in the Research Program under this Agreement
with MHE during the Term set forth in Paragraph 8, below.
2.

Institution Responsibilities

(a)
Institution will be solely responsible, at its own expense, for providing all
participating administrators, teachers, students and other participants with computers loaded with
software and internet access sufficient for all Research Program participants to access the MHE
Content on the MHE Platform.
(b)
Institution will provide MHE and the MHE Researcher with access to Institution
schools and other assistance that MHE reasonably determines is necessary in order to allow the
MHE Researcher to conduct up to two on-site observations on the use and implementation of the
MHE Content and progress of the Research Program during the school year covered by the Term
hereof.
(c)
Institution will administer assessment tests of participating students during the
Term in order for MHE and the MHE Researcher to benchmark student progress under the
Research Program (the “Assessments”). All results of the Assessments shall be deemed the
Confidential Information of Institution subject to Paragraph 7; however, Institution will provide
the de-identified results of the Assessments to MHE and the MHE Researcher and agrees such
results may be used by MHE in the Research Findings (defined below) and in any other manner
(including in any other publications to which MHE may claim ownership and copyright, in its
own name), without obligation to Institution.
(d)
Institution will allow MHE or the MHE Researcher to conduct online surveys
about the Research Program for Institution teachers. Survey questions may be designed for MHE
or the MHE Researcher to ascertain the performance of the students participating in the Research
Program (as appropriate), and the opinion of the teachers with respect to the MHE Titles and the
Research Program in general. All results of the survey will be owned exclusively by MHE, and
may be used by MHE in the Research Findings (defined below) and in any other manner
(including in any other publications to which MHE may claim ownership and copyright, in its
own name), without obligation to Institution.
(e)
Institution will allow MHE or the MHE Researcher to write, and MHE to publish
at MHE’s election, a research report discussing the results of the Research Program (“Research
Findings”). If MHE elects to prepare Research Findings, MHE will share all findings with
Institution. However, Institution otherwise relinquishes all claims to the Research Findings and
acknowledges and agrees that all rights, title and interest in and to the Research Findings,
including the copyright therein and all rights under copyright shall be owned exclusively by
MHE, and MHE may publish, reproduce and distribute the Research Findings in whole or in part
in any forms or media MHE chooses and may utilize any of the findings in any manner MHE
chooses without obligation to Institution.
MHE 07-2014
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3.

MHE Responsibilities

MHE hereby grants to Institution, during the Term hereof, the right to include links on
Institution’s website to deep-link into digital versions of the MHE Content licensed by
Institution, solely for use as part of the Research Program by students, teachers, adult
parent/guardian or instructional aides working with student, administrators/staff at Institution to
the extent they are using the MHE Titles, and not otherwise to be distributed, reproduced, posted,
displayed or otherwise disseminated in any form or media, except that Institution may make the
MHE Content available for review by school governing boards, charter authorizers, and
regulators solely as necessary for accreditation purposes and for charter/contract review and/or
approval purposes, subject to advance notice to MHE.
4.

Compliance with Law

In conducting the Research Program and, as appropriate, in the performance of this
Agreement, each party acknowledges and agrees to comply with all applicable federal, state or
local laws, rules and/or regulations. This includes, to the extent applicable, the provisions of the
Family Educational Rights and Privacy Act (“FERPA”) and the Children’s On-Line Privacy
Protection Act (“COPPA”). It is understood that Institution shall be responsible for obtaining any
written or other consents from students and their parents to the extent required in connection with
any aspects of the Research Program, and MHE shall be acting as a legal agent ("School
Official") of Institution. As between the Parties, any information protected by FERPA submitted
to MHE by Institution in connection with this Agreement or the Research Study shall be deemed
the Confidential Information of Institution subject to Paragraph 7.
5.

“Student Data”

(a)
For purposes of this Agreement and the Research Program, MHE or the MHE
Researcher will collect or obtain limited “Personal Information” that relates to the identity of a
child enrolled in the Research Program. “Personal Information” shall mean individually
identifiable information about a student that is collected during the Research Study, including but
not limited to first and last name or a unique identifier. Personal Information will not be shared
beyond MHE and third parties that assist MHE with completing the research study, such as third
party researchers including the MHE Researcher. All Personal Information shall remain the sole
property of Institution and MHE and the MHE Researcher shall delete and destroy all Personal
Information once the Research Study is completed.
(b)
MHE may also collect certain demographic information concerning the child that
is used in the Research Program including, but not limited to: race, gender, grade level, or class
lunch financial assistance. This information will be aggregated and de-identified and will be used
in, and retained for, the purposes of the Research Study. Aggregate and de-identified information
may be shared publicly as a part of the Research Study.
6.

Teacher Consent
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Institution represents that each of its teachers, aides, administrators or other employees, or
independent contractors who participate in the Research Program do so as employees of the
Institution under the direction of their employer, the Institution or that each such person otherwise
participates voluntarily at their own consent, which “consent” has been obtained by the Institution
and is evidenced in a written document signed by the participant.
7.

Confidential Information

Under this Agreement, each party may disclose to the other certain information identified
that it regards as confidential (“Confidential Information”). Each party will use the other’s
Confidential Information solely to meet its obligations hereunder and make reasonable efforts not
to disclose the other party’s Confidential Information to any third party, except as may be required
by law, unless such Confidential Information: (i) was in the public domain prior to, at the time of,
or subsequent to the date of disclosure through no fault of the non-disclosing party; (ii) was
rightfully in the non-disclosing party's possession or the possession of any third party free of any
obligation of confidentiality; or (iii) was developed by the non-disclosing party's employees or
agents independently of and without reference to any Confidential Information. The obligations of
confidence set forth above shall terminate three (3) years after expiration or termination of this
Agreement.
8.

Term and Termination

The term of this Agreement shall be for the term of the Research Program, which is
scheduled to begin on August 2, 2021 and end no later than the end of the school year or June 30,
2022, unless earlier terminated or extended in writing. Either party may terminate this Agreement
at any time upon written notice to the other party. Upon notice of termination, each party will
cease performance of this Agreement and shall return the other party’s Confidential Information.
9.

Miscellaneous

Each party is an independent contractor under this Agreement and not an employee, agent,
or representative of the other. This Agreement constitutes the entire agreement as to its subject
matter and supersedes all prior and contemporaneous oral and written agreements. Notices to be
provided to us hereunder shall be sent to the attention of each party’s Legal Department at the
address set forth on the face of this Agreement.
Institution:
Bella Mente Montessori Academy
1737 W Vista Way
Vista, CA 92083
Signed By: ________________________________
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Print Name: Erin Feeley
Title: Executive Director
Date: _________________________
MHE:
McGraw-Hill School Education, a division
of McGraw-Hill School
Education Holdings, LLC
Signed By: ______________________________
Print Name: Lori Winchester Marshall
Title: Lead Analyst—Efficacy
Date: _________________________

MHE 07-2014
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EXHIBIT A: THE STUDY DESCRIPTION
Bella Mente Montessori Academy is implementing Reveal Math in grades K-6 and ALEKS in grades
3-6 during the 2021-2022 school year and has agreed to participate in an efficacy study.
Location: Bella Mente Montessori Academy; 1737 W Vista Way, Vista, CA 92083
Materials (print materials and digital licenses):
Reveal Math Grade K, Grade 1, Grade 2, Grade 3, Grade 4, Grade 5, and Grade 6
ALEKS Grades 3-6
Purpose:
This study will evaluate an implementation of students using Reveal Math K-6 in 2021-2022 as well as how
ALEKS is implemented in grades 3-6.
We would like to incorporate observations (remotely) and surveys/interviews to gather qualitative
feedback about the implementation of the programs to help guide revisions.
Study Objectives and Research Questions:
Objective 1: to understand how Reveal Math is implemented in the classroom and how teachers engage
with the instructional model
●
How is Reveal Math typically implemented in classrooms?
●
How do teachers use the Reveal Math instructional model?
●
How do teachers make decisions about which parts of the instructional model to use?
Objective 2: to understand how teachers appraise Reveal Math as a teaching tool
● What are teachers’ perceptions of Reveal Math’s usefulness?
● What are the benefits to instruction that teachers perceive to be associated with using Reveal
Math?
● What are the drawbacks or challenges to instruction that teachers perceive to be associated with
using Reveal Math?
Objective 3: to explore the impact of Reveal Math on student outcomes
● To what extent does use of Reveal Math correlate with student growth on mathematics
benchmark assessments?
● How does student performance on mathematics assessments differ for Reveal Math users vs prior
year programs?
● What are the impacts teachers and students perceive using Reveal Math has on students?
● Is students’ use of Reveal Math positively associated with their agency?
● How do students demonstrate behavioral agency (i.e. productive struggle) using Reveal Math?
● How do students demonstrate cognitive dimensions of agency using Reveal Math (e.g. Growth
mindset, metacognition, self-efficacy)?
● Is students’ use of Reveal Math positively associated with their socioemotional
skill development (i.e. CASEL dimensions of SEL)?
Objective 4: to explore the impact of ALEKS on student outcomes in grades 3-6

MHE 07-2014
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●
●
●
●

To what extent does use of ALEKS correlate with student growth on mathematics benchmark
assessments in grades 3-6?
What are the impacts teachers and students perceive using ALEKS has on students?
Is students’ use of ALEKS positively associated with their agency?
How do students demonstrate behavioral agency (i.e. productive struggle) using ALEKS?

Participants:
● Students and teachers in grades K-6 classes at Bella Mente Montessori Academy.
Methodology:
● The proposed study will use a pre-/post-implementation approach to allow for the comparison of
student outcomes on mathematics assessments between Reveal Math users before and after
program implementation. The research questions will be addressed by analyzing data from
benchmark and summative mathematics assessments in the 2020-2021 and 2021-2022 school
years.
● Online questionnaires will be used to assess teacher engagement with the materials and get feedback
about the program.
● Student demographics will be used as control variables and for subgroup analyses (in cases where
subgroups are larger than n = 15).
Sample: at least 2 classrooms per grade level (K-6) across participating schools
Procedure:
1. Demographic information will be gathered about participants and/or schools
2. Observe teachers using Reveal Math for a specified period of time.
3. Teachers complete the Panorama Social and Emotional Learning measure if possible.
4. Interview teachers about their use of Reveal Math and its impact on student outcomes.
5. Collect assessment data.

Measures (available data to be confirmed by district):
● Available program assessment data
● District benchmark mathematics assessment data (NWEA MAP)
● District summative mathematics assessment data

2021-2022
Student Grade
Level
Grade K

2020-2021

2021-2022
(First Year of Implementation)

Individual benchmark math assessment
data (from TK/PreK if available)

Individual benchmark math assessment
data

Grade 1

Individual benchmark math assessment
data (from grade K if available)

Individual benchmark math assessment
data

Grade 2

Individual benchmark math assessment
data (from grade 1 if available)

Individual benchmark math assessment
data
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Grade 3

Individual benchmark math assessment
data (from grade 2 if available)

Grade 4

Individual benchmark math assessment
data (from grade 3 if available)

Grade 5

Grade 6

Individual benchmark math assessment
data
Individual summative mathematics
assessment data
Individual benchmark math assessment
data

Individual summative mathematics
assessment data (from grade 3 if
available)
Individual benchmark math assessment
data (from grade 4 if available)

Individual summative mathematics
assessment data

Individual summative mathematics
assessment data (from grade 4 if
available)
Individual benchmark math assessment
data (from grade 5 if available)

Individual summative mathematics
assessment data

Individual summative mathematics
assessment data (from grade 5 if
available)

Individual summative mathematics
assessment data

Individual benchmark math assessment
data

Individual benchmark math assessment
data

Report: With timely receipt of data, the final report should be available in fall of 2022 and will be shared
with Bella Mente Montessori Academy. The district/school names will only be included if permission is
granted by district administration. No individual administrator, teacher, or student names will be used.
Incentive:
In recognition for their time and participation in the study, teachers can receive 2 $250 e-gift cards, one in
December 2021 and one at the end of the study once all data have been received in summer 2022.
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EXHIBIT B: INSTITUTION RESPONSIBILITIES
As a participant in this evaluation, Bella Mente Montessori Academy is responsible for the following:
● Appointing one main contact for communications with Auburn Center for Evaluation/McGraw Hill
(MH)
● Informing parents about student participation in the study and obtaining consent (MH will
supply links to consent forms for distribution.)
● Ensuring full access and use of Reveal Math and ALEKS for all participating students.
● Allowing Auburn Center for Evaluation researchers and/or MH evaluation and development staff
access to schools to conduct informal observations and interview teachers (with advance notice)
● Administering benchmark and summative mathematics assessments and providing those fully
de-identified data for 2020-2021 and 2021-2022 for analysis and inclusion in a written report.
● Providing demographic data for participating students for analysis and inclusion in a written report
o
Dates to provide data:
o
By December 15, 2021:
o
2020-2021 Benchmark and Summative (state test) math data and demographic data for all
participating students
o
2019-2020 Benchmark and Summative math data for participating grade 6 students, if available
o
By August 1, 2022: 2021-2022 Benchmark and Summative math data
● Giving consent for teachers participating in the research study to complete periodic surveys and
interviews related to the use of Reveal Math.
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Reveal Math 2021-2022 Study Description
Bella Mente Montessori Academy is implementing Reveal Math in grades K-5 during the
2021-2022 school year and has agreed to participate in an efficacy study.
Location: Bella Mente Montessori Academy; 1737 W Vista Way, Vista, CA 92083
Materials (print materials and digital licenses):
Reveal Math Grade K, Grade 1, Grade 2, Grade 3, Grade 4, and Grade 5
Purpose:
This study will evaluate an implementation of students using Reveal Math K-5 in 2021-2022.
We would like to incorporate site visit observations (in-person or remotely) and surveys/interviews to
gather qualitative feedback about the implementation of the program to help guide revisions.
Study Objectives and Research Questions:
Objective 1: to understand how Reveal Math is implemented in the classroom and how teachers
engage with the instructional model
● How is Reveal Math typically implemented in classrooms?
● How do teachers use the Reveal Math instructional model?
● How do teachers make decisions about which parts of the instructional model to use?
Objective 2: to understand how teachers appraise Reveal Math as a teaching tool
● What are teachers’ perceptions of Reveal Math’s usefulness?
● What are the benefits to instruction that teachers perceive to be associated with using Reveal
Math?
● What are the drawbacks or challenges to instruction that teachers perceive to be associated
with using Reveal Math?
Objective 3: to explore the impact of Reveal Math on student outcomes
● To what extent does use of Reveal Math correlate with student growth on mathematics
benchmark assessments?
● How does student performance on mathematics assessments differ for Reveal Math users vs
prior year programs?
● What are the impacts teachers and students perceive using Reveal Math has on students?
● Is students’ use of Reveal Math positively associated with their agency?
● How do students demonstrate behavioral agency (i.e. productive struggle) using Reveal Math?
● How do students demonstrate cognitive dimensions of agency using Reveal Math (e.g. Growth
mindset, metacognition, self-efficacy)?
● Is students’ use of Reveal Math positively associated with their socioemotional
skill development (i.e. CASEL dimensions of SEL)?
Participants:
● Students and teachers in grades K-5 classes in Valley View Schools.
Methodology:
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●

●
●

The proposed study will use a pre-/post-implementation approach to allow for the comparison of
student outcomes on mathematics assessments between Reveal Math users before and after
program implementation. The research questions will be addressed by analyzing data from
benchmark and summative mathematics assessments in the 2020-2021 and 2021-2022 school
years.
Online questionnaires will be used to assess teacher engagement with the materials and get
feedback about the program.
Student demographics will be used as control variables and for subgroup analyses (in cases where
subgroups are larger than n = 15).

Sample: at least 2 classrooms per grade level (K-5) across participating schools
Measures (available data to be confirmed by district):
●
Available program assessment data
●
District benchmark mathematics assessment data
●
District summative mathematics assessment data
2021-2022
Student Grade
Level
Grade 3

2020-2021

Grade 4

Individual benchmark math assessment
data (from grade 3 if available)

Grade 5

Individual benchmark math assessment
data (from grade 2 if available)

2021-2022
(First year of implementation for grades 3-5;
2nd year for grade 6)
Individual benchmark math assessment
data
Individual summative mathematics
assessment data
Individual benchmark math assessment
data

Individual summative mathematics
assessment data (from grade 3 if
available)
Individual benchmark math assessment
data (from grade 4 if available)

Individual summative mathematics
assessment data

Individual summative mathematics
assessment data (from grade 4 if
available)

Individual summative mathematics
assessment data

Individual benchmark math assessment
data

Procedure:
1.
Demographic information will be gathered about participants and/or schools
2.
Observe teachers using Reveal Math for a specified period of time.
3.
Teachers complete the Panorama Social and Emotional Learning measure if possible.
4.
Interview teachers about their use of Reveal Math and its impact on student
outcomes.
5.
Collect assessment data.
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Report: With timely receipt of data, the final report should be available in fall of 2022 and will be shared
with Bella Mente Montessori Academy. The district/school names will only be included if permission is
granted by district administration. No individual administrator, teacher, or student names will be used.

INSTITUTION RESPONSIBILITIES
As a participant in this evaluation, Bella Mente Montessori Academy is responsible for the following:
● Appointing one main contact for communications with Auburn Center for Evaluation/McGraw Hill
(MH)
● Informing parents about student participation in the study and obtaining consent (MH will
supply links to consent forms for distribution.)
● Ensuring full access and use of Reveal Math for all participating students.
● Allowing Auburn Center for Evaluation researchers and/or MH evaluation and development staff
access to schools to conduct informal observations and interview teachers (with advance notice)
● Administering benchmark and summative mathematics assessments and providing those fully
de-identified data for 2020-2021 and 2021-2022 for analysis and inclusion in a written report.
● Providing demographic data for participating students for analysis and inclusion in a written
report
o Dates to provide data:
o By December 15, 2021:
o 2020-2021 Benchmark and Summative (state test) math data and
demographic data for all participating students
o 2019-2020 Benchmark and Summative math data for participating grade
6 students, if available
o By August 1, 2022: 2021-2022 Benchmark and Summative math data
● Giving consent for teachers participating in the research study to complete periodic surveys and
interviews related to the use of Reveal Math.
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AGREEMENT FOR STAFFING SERVICES
THIS AGREEMENT, dated August 26, 2021 is between Scoot Education, Inc., 3839 Main St, Culver City CA 90232 (“Scoot”
“Us” “We”), and, Bella Mente Montessori Academy, 1737 W. Vista Way, Vista CA, 92083

(“Customer” “You” “Yourself”).
PART A - GENERAL CLAUSES
The following clauses are common to both the provision of substitute teachers and placement services.
1.

DEFINITIONS
Annualized Gross Salary
(AGS)

Means the annualized sum of all remuneration payable to a candidate placed (or
sought for placement) in accordance with these terms (and if part time,
calculated on a pro-rata basis).

Assignment

Means the hire or acceptance, in accordance with parts B and C of this
Agreement, of one or more of our employees to perform work at your premises or
anywhere else specified by you and approved by us.

Candidate

Means anyone:
(a)

who is seeking a permanent placement position through us; or

(b)

whom we have identified as a person:
(i)

who might consider seeking a permanent placement position
through us; and

(ii) about whom we are able to provide relevant information
regarding that person’s suitability for a permanent placement
position.
Confidential Information

Means any information which you access or which is communicated to you in the
course of our engagement by you and which is identified as confidential; or which
you should reasonably expect to be confidential. It includes, but is not limited to:
any trade secrets or information relating to our customers, or clients; customer
requirements; employees and officers, employees of clients or customers;
suppliers; workers; terms of trade; pricing lists or pricing structures; marketing
information and plans; intellectual property; inventions; business plans or dealings;
technical data; financial information and plans; designs; product lines; research
activities; software and the source code of any such software, of ours.
Confidential Information also means any information which Scoot or Scoot
employees’ access or which is communicated to Scoot or Scoot employees in the
course of Scoot's engagement by Customer which is identified as confidential or
which Scoot or Scoot employees should reasonably expect to be confidential. It
includes, but is not limited to: confidential and/or proprietary information
concerning Customer's operations and/or activities, including but not limited to
information about Customer's students, families, employees, donors, business
affairs, and financial plans.
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It does not include information that is generally available in the public domain
unless by unauthorized use or disclosure or which you are required to disclose by
law.
Substitute Teacher

Means one of Scoot’s employees (including where the context requires their
employee’s agents and sub-contractors) assigned to work for Customer in
accordance with Part B of this Agreement.

TeachStart Fellow

Means one of Scoot’s employees (including where the context requires their
employee’s agents and sub-contractors) who is enrolled in the TeachStart
program and is assigned to work for Customer in accordance with Part B of this
Agreement. TeachStart Fellows hold at least a state substitute teacher permit.

Placement

Means the Placement of Scoot’s Candidate with Customer. Unless otherwise
agreed in writing, the Placement Date will be the date that a Candidate accepts
any offer of employment with, or engagement to provide services to, Customer.

2.

ACCEPTANCE

You will be regarded as having entered in to this Agreement when any of the following occur:
(a) by signing and returning a copy of this Agreement;
(b) by confirming acceptance of this Agreement in writing;
(c) by requesting us to supply substitute teachers after receiving this document;
(d) by requesting us to supply candidates for potential placement after receiving this document;
(e) by authorizing a time sheet for one or more of our substitutes; or
(f)
3.

by paying one of our invoices for the provision of substitute or placement services.

CONFIDENTIALITY
The pricing in Exhibit A is confidential between Scoot and Customer. Customer will be permitted to use the Exhibit
in connection with its business operations, responses to California Public Records Act requests, and other uses
as required by law.
Scoot will provide to the Customer within the time requirements required by law, any public records subject to a
properly framed public records request.

3.

NOTIFICATION OF CLAIMS
(a) Customer and Scoot agree (i) to immediately notify each other in writing of any asserted claim but in no
event later than five (5) business days of either discovery of the occurrence upon which the claim may be
based or learning of the claim, whichever occurs first, and (ii) to permit Scoot or Customer, as the case may
be, to defend the claim at the option of the party against whom the claim is asserted, with counsel
acceptable to such party, which consent will not be unreasonably refused.
(b) Neither party will pay or agree to pay any asserted claim under this Agreement without prior written
approval from the party against whom the claim is asserted, which approval will not be unreasonably
withheld.

4.

TERM; TERMINATION
The term of this Agreement begins as of the date hereof and will continue in effect until canceled by either party
upon not less than thirty (30) days prior written notice to the other. Scoot reserves the right to terminate this
Agreement immediately in the event of delinquent payments. In the event of termination, this Agreement will
continue to govern the parties’ rights and obligations with respect to services performed prior to termination.
Scoot reserves the right to issue an amended fee schedule (Exhibit A) at the commencement of each academic
term.
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5.

NON-SOLICITATION
Unless otherwise agreed to in writing, neither party shall hire or solicit the employment of the other party's
regular, full-time employees (i.e., not including substitute teachers) during the term of this Agreement and for a
period of twelve (12) months thereafter.

6.

MISCELLANEOUS
6.1 Notices
i)

Any notices or other communications under this Agreement must be in writing or sent by e-mail with a
request for confirmation and must be clearly marked as a communication related to the terms of this
Agreement. Addresses shall be:
For Customer: Bella Mente Montessori Academy, 1737 W. Vista Way, Vista CA, 92083
For Scoot: 3839 Main St, Culver City CA 90232

ii)

Unless otherwise stated in this Agreement, notices, consents or other communications will be deemed
received (a) on the date delivered, if delivered personally or by e-mail; (b) on the next business day
after mailing or deposit with an overnight air courier; or (c) three business days after being sent, if sent
by registered or certified mail.

6.2 Severability; Waiver
The unenforceability of any part of this Agreement shall not render the remainder unenforceable. Any delay
or waiver by a party to declare a breach or seek any remedy available to it under this Agreement or by law
will not constitute a waiver as to any future breaches or remedies.
6.3 Assignment
This Agreement may not be assigned without the prior written consent of the other party. This Agreement
will be binding upon the parties hereto, and their successors, heirs and assigns.

6.4 Amendments
This Agreement may not be amended or supplemented in any way except in writing, dated and signed
by authorized representatives of both parties except that special addenda for purposes of specific
assignments may be adopted, as to that assignment, through the exchange of e-mails containing the
agreed upon terms and a return e-mail clearly accepting such terms.
6.5 Counterparts
This Agreement may be executed in counterparts, each of which shall be deemed an original, but all of
which together shall be deemed to be one and the same agreement. A signed copy of this Agreement
delivered by facsimile, e-mail or other means of electronic transmission shall be deemed to have the
same legal effect as delivery of an original signed copy of this Agreement.
6.6 Governing Law
This Agreement shall be governed by and construed in accordance with the laws of the State of
California without giving effect to any choice or conflict of law provision or rule.
6.7 Entire Agreement
This Agreement, its Exhibits (and any job descriptions signed by the Customer) are the entire
understanding and agreement between the parties with respect to the subject matter covered, and all
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prior agreements, understandings, covenants, promises, warranties and representations, oral or written,
express or implied, not incorporated in this Agreement are superseded.
PART B - SUBSTITUTE TEACHER SERVICES
The provisions within this Part apply to the provision of temporary substitute teachers and should be read in
conjunction with the relevant provisions of Part A.
1.

SERVICES
Scoot will assign to Customer temporary employees to perform services, typically as short or long-term
substitute teachers (hereafter generally referred to as “Substitutes”.) The Substitutes shall report to the sites
requested by Customer and shall be under Customer’s supervision while assigned. Any additional assignments
to a Substitute must be agreed to between Scoot and Customer in a written addendum to this Agreement.

2.

PAYMENT FOR SERVICES
Scoot shall invoice Customer on a weekly basis which invoice is to be paid within seven (7) days of receipt. The
rate of pay is set forth in Exhibit A. If you have any issue with an invoice, you agree to raise it specifically before
the due date and to timely pay that portion of the invoice which is not questioned. Late charges will be imposed
on any unpaid fees at the rate of eight (8%) per annum or the maximum amount allowable by applicable law,
whichever is less.

3.

SCOOT’S COMMITMENTS
3.1.

Scoot will use its best efforts to recruit, employ and assign qualified Substitutes for assignments as
requested by Customer.

3.2.

Scoot will screen Substitutes before employing them to verify that all substitute teachers have submitted to
a live-scan criminal history check via the DoJ and FBI with ongoing arrest notifications. Scoot will ensure all
Substitutes comply with the requirements of Education Code Section 45125.1 et seq. before they are
permitted to perform services for the Customer. If Scoot is notified of any arrest or other similar infraction
regarding an active Substitute, Scoot will immediately remove that Substitute from service and notify the
Customer.

3.3.

All Substitute Teachers must have a physician-signed chest x-ray or physician signed risk assessment
form proving that no risk factors are present or proving a negative tuberculosis test result within 60 days of
employment with Scoot Education or more recent.

3.4.

Scoot will verify that all Substitutes are eligible to work in the United States.

3.5.

Scoot will provide all Substitutes with a means to report their working time and shall pay all Substitutes
their wages and provide them all benefits for which they are eligible as Scoot employees.

3.6.

Scoot shall handle all payroll-related tax and other withholding, as appropriate and shall provide Workers’
Compensation insurance for all Substitutes.
Scoot shall protect Customer’s Confidential Information and the Confidential Information of Customer’s
pupils including by requiring all Substitutes to execute a Confidentiality Agreement.

3.7.

4.

3.8.

Scoot shall require all Substitutes comply with Customer’s policies and procedures when the Substitute is
on Assignment to the Customer and shall further comply with any reasonable requests by Customer for
Substitutes to execute other documents such as documents Customer may require regarding any
Intellectual Property a Substitute may develop while assigned to Customer.

3.9.

Scoot shall comply with all applicable laws, regulations and ordinances applicable to it as a temporary
staffing agency and as the employer of the Substitutes.

CUSTOMER COMMITMENTS
4.1.

Customer shall provide Substitutes with a safe and suitable workplace including appropriate training
regarding any special hazards, evacuation procedures, etc.

4.2.

Customer shall provide Substitutes with an orientation regarding all other applicable workplace
expectations including school rules, student discipline, grading and homework policies, etc.
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5.

4.3.

Customer shall supply Substitute with appropriate lesson plans and educational materials and will provide
usual and customary supervision of Substitute while Substitute is on assignment to Customer.

4.4.

Customer shall provide Scoot with a prompt notice of any injury or altercation involving a Substitute as well
as any performance issue or complaint. Customer will permit Scoot to participate in any investigation
should it so desire.

4.5.

Customer shall be specifically responsible for the conduct of Substitute with respect to any keys, cash, and
confidential information and records of students and the Customer’s regular employees to which
Substitute has access during the assignment. Customer also assumes responsibility (except to the extent
covered by Workers’ Compensation) in connection with any use of Customer vehicles or equipment in
connection with the assignment.

4.6.

Customer agrees that unless separately set forth in an addendum to this Agreement, Customer shall not
assign a Substitute sole custody of a single student, sole responsibility for supervising more than one
classroom of students at a time, or administering or maintaining custody of any student medications.

4.7.

Customer shall comply with all applicable laws, regulations and ordinances. No actions undertaken by
Customer under this Agreement violate the terms of any other contract including any collective bargaining
agreement.

4.8.

Any qualifications or characteristics Customer requests for any assignment are based on essential bona
fide occupational qualifications the determination of which is Customer’s sole responsibility. Scoot is not
responsible for screening Substitutes based on any qualifications or criteria which are not specifically
disclosed by Customer.

4.9.

Customer will inform Scoot if Customer’s school(s) currently subscribes to CalSTRS or becomes a member
of CalSTRS

BILLING & PAYMENT TERMS
5.1.

Invoices
Scoot will invoice Customer each week for the services of the Substitutes at the rates set forth in Exhibit
A or such other rates as the parties may agree upon at the time of Assignment. Any modification to
rate must be set forth in writing and accepted by both parties. An e-mail exchange agreeing to a rate
change will be deemed sufficient evidence of such an agreement but it will only apply to the specific
position under assignment.

5.2. Taxes
Any sales or use taxes that apply to sales to Customer will be added to Customer's invoices as a
separate item. Scoot will pay for any taxes that apply to the services of or compensation paid to the
Substitutes.
5.3. Expenses
Expenses incurred by Substitutes within the scope of their assignment (for example, mileage to attend
meetings) will be charged to the Customer, passed through without mark up.

6.

WORKERS’ COMPENSATION AND LIABILITY INSURANCE
Scoot will, at its own expense, provide and keep in full force and effect during the term of this Agreement the
following kinds and minimum amounts of insurance:
6.1 Workers’ Compensation
Workers' compensation statutory coverage as required by the laws of the jurisdiction in which the services
are performed and includes alternate employer endorsement;
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6.2 Commercial General Liability
Commercial general liability insurance with a $1,000,000 combined single limit per occurrence / $3,000,000
aggregate and includes contractual liability and personal injury coverage;
6.3 Automobile Liability
Hired and non-owned auto liability insurance with a $1,000,000 combined single limit per occurrence;

6.4 Abusive Acts Coverage
Abusive Acts occurrence based liability insurance with a $2,000,000 combined single limit per occurrence /
$2,000,000 aggregate;
Scoot will provide Customer with a certificate of this insurance coverage upon request.
7.

INDEMNIFICATION BY SCOOT
7.1.

Scoot will indemnify, defend and hold harmless Customer and its directors, officers, employees and agents,
to the extent of the insurance limits set forth in Section 6, from and against all demands, claims, actions,
losses, judgments, costs and expenses (including reasonable attorney fees) (collectively “Damages”)
imposed upon or incurred by Customer to the extent arising out of any of the following:
i)

Scoot’s failure to comply with its obligations under applicable employment-related laws, regulations or
orders in Scoot’s capacity as the general employer of the Assigned Employees; and

ii)

Breach of any obligation of Scoot contained in this Agreement.

7.2 Scoot’s obligation to indemnify, defend and hold harmless will not apply to: (i) indirect, special or
consequential Damages, (ii) the extent that Damages are due to Customer’s failure to fulfill its duties, (iii)
the extent that any Damages are the result of any negligent act or omission or intentional misconduct of
Customer, its officers, employees or agents, or (iv) the extent that Customer is required to indemnify Scoot
against such Damages under Section 9.
8.

INDEMNIFICATION BY CUSTOMER
8.1 To the extent permitted by law, Customer will indemnify, defend and hold harmless Scoot and its directors,
officers, employees and agents from and against all Damages imposed upon or incurred by Scoot other
than for job-related bodily injury or death of a Substitute covered by Workers’ Compensation, arising out of
any of the following:
i)

Customer’s failure to comply with its obligations under applicable laws, regulations, ordinances or other
contracts;

ii)

Any claims asserted against Scoot or its Substitute by students, their parents or representatives,
Customer personnel or business invitees, or other third parties arising from conduct of the Substitute
while on assignment with Customer (except to the extent that such claim is determined to have been
caused by the negligence of Scoot or the failure of Scoot full time staff personnel to reasonably fulfill
their obligations regarding the recruitment, screening, and hiring of the Substitute); or

iii)

Breach of any obligation of Customer contained in this Agreement;

8.2 Customer’s obligation to indemnify, defend and hold harmless will not apply (i) to indirect, special or
consequential Damages or (ii) to the extent any Damages are caused by any negligent act or omission or
intentional misconduct of Scoot, its officers, employees or agents.
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9. SUBSTITUTE NON-SOLICITATION
Customer is prohibited from hiring Substitutes to serve as substitutes directly employed by Customer during the
term of this Agreement and for twelve (12) months hereafter unless engaging in Scoot’s temp-to-perm program
as outlined in Exhibit A.
PART C - PLACEMENT SERVICES
The provisions within this Part apply to the provision of permanent and leave placement services and should be
read in conjunction with the relevant provisions of Part A.
1.

PRESENTATION OF OUR CANDIDATES
1.1
The presentation of one of our Candidates commences when we first forward to you any information
about the Candidate whether on an identified, anonymous, or pseudonymous basis.
1.2
You may engage Scoot to supply Candidates on a non-exclusive basis or you may engage Scoot on
an exclusive basis. You must inform us in writing at the outset of our engagement on what basis you are
engaging us.

2.

NON-EXCLUSIVE ENGAGEMENT
2.1

If you engage Scoot on a non-exclusive basis you must:

(a)

provide us with full and accurate information about the position to be filled and Candidate required;
and

(b)

not communicate directly with our Candidates other than as permitted under this Agreement.

2.2
(a)
(b)

If we present a Candidate on a non-exclusive basis:
we will take reasonable steps to ensure that we have the Candidate’s permission to present that
Candidate to you;
we make no representation or warranty that:
(i)

the Candidate will be suitable for any position with Customer;

(ii)

the Candidate’s details and information as shown in the Candidate’s resume or other
background are accurate, relevant, complete, or up to date;

(iii)

the Candidate’s nominated referees have given positive references;

(iv)

we have any exclusive entitlement to present the Candidate; or

(v)

the Candidate has not already been presented to you by other means.

2.3
If after we have presented a Candidate on a non-exclusive basis you ask us (and we agree) to take
steps to assess the Candidate’s suitability with a view to our short-listing Candidates for your consideration, or
to conduct pre-placement investigations or evaluation:
(a)

we will take reasonable steps to present only Candidates who, in our opinion, are potentially suitable
for placement with a view to short-listing or assessing them for your consideration;

(b)

we will:
(i)

when short listing or evaluating our Candidates take reasonable steps to validate relevant
information which we collect from our Candidates however, we make no warranties in relation to
the validity of a Candidate’s credential(s) and/or qualifications if they were obtained outside the
United States;

(ii)

ensure so far as practicable that the information we provide when short-listing our Candidates
is substantially accurate, relevant, complete and up to date;

(iii)

alert you to those relevant aspects of our short-listed Candidate’s information that we have not
been able to satisfy ourselves are substantially accurate, complete or up to date;

(iv)

arrange interviews with selected Candidates, involving our staff, and you if necessary;

(v)

make our short listing or evaluation observations to you; and

(vi)

subject to negotiating fees and charges, such further tasks as are specifically agreed in writing.
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3.

EXCLUSIVE ENGAGEMENT
3.1
(a)

You agree:
that if we are engaged on an exclusive basis with respect to any position which you require to have
filled:
(i)

you will expressly state the period of our exclusive appointment and confirm it to us in writing;

(ii)

for the period of our exclusive appointment you will:
A. not brief any other employment service provider or agency with respect to the position;
B. direct any other employment service provider or agency who makes inquiry of you with
respect to the position to make inquiry through us;
C. direct any applicant or Candidate for the position, whom we have not already presented to
you in respect of that position, (including any Candidate who applies internally or directly to
you or who is referred by any third party) to apply for the placement through us;

4.

(iii)

will use your best endeavors to assist us, in good faith, to fill the position within the period of our
exclusive appointment;

(iv)

following the expiration of the period of our exclusive appointment, unless you have terminated
this Agreement or no longer require the position to be filled, you will continue to engage and
authorize us to recruit for the position.

YOUR RESPONSIBILITIES
When engaged on a non-exclusive or exclusive basis, you agree:
(a)

(b)
(c)

(d)

to notify us immediately of:
(i)

the outcome of any interview between you and our Candidate;

(ii)

any employment offer (or acceptance of any offer) in relation to the placement of our
Candidate with you, or a person on whose behalf or for whose benefit you may be acting, or to
whom you have communicated any personal information about our Candidate. Your
notification must include details of the remuneration or benefits offered;

(iii)

your employment or engagement of our Candidate;

to provide us with a copy of the contract or an accurate summary of its contents within seven days of
its being agreed by both you and the Candidate;
to include the following information in the contract or summary:
(i)

the name of the Candidate;

(ii)

the name of the person or entity engaging the Candidate;

(iii)

status of the placement – whether fixed term/task, casual or non-casual and whether as an
employment or in some other capacity;

(iv)

the location of the job;

(v)

the start date for the placement;

(vi)

the hours the Candidate is to work per week;

(vii)

a job description describing the work that the Candidate will be expected to perform;

(viii)

the experience, training and qualifications required of the Candidate;

(ix)

details of any authorization required by law or any other professional body in order for the
Candidate to undertake the placement (including but not limited to professional credential(s)
or validation); and

(x)

the Candidate’s remuneration;

to pay us our fee for the placement if you breach any contract for the employment or engagement of
our Candidate before the placement is complete and the contract terminates for that reason;
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(e)

that you are responsible for satisfying yourself:
(i)

that our Candidate has the qualifications, training, and experience necessary to undertake the
placement; and

(ii)

that our Candidate meets any suitability, security, trade, professional, or occupational health
and safety requirements imposed by law in order to work in the placement;

(iii)

that our Candidate meets any other inherent requirements of the placement;

(f)

that you are responsible for obtaining work permits or the appropriate authorization for the Candidate
to work, including the provision of any required documentation about the placement that our
Candidate requires in order to apply for any necessary work permit, work authorization, visa or entry
clearance including certification of suitability to work with any special population;

(g)

that unless specifically provided for within this Agreement we are not obliged to disclose to you the
results of the pre-placement investigation or evaluation of our Candidates;

(h)

that you will not seek or receive any unlawful premium in respect of the engagement of our
Candidates regardless of whether it is to be paid by the Candidate or by any other person. For the
purpose of this provision “premium” includes a consideration, gift, allowance or forbearance for the
engagement of our Candidate.

4.2
If you fail to comply with clauses 3.1(a) or 4 you will pay to us, as liquidated damages, an amount
equal to the placement fee we would have charged if you had complied and we had placed a Candidate with
you or presented a Candidate in respect of whose placement we would have been entitled to a placement
fee.
4.3
You will allow us to advertise and source Candidates using any lawful medium available to us, unless
agreed otherwise in writing with you.
5.

OURS FEES AND CHARGES
5.1
When engaged on a non-exclusive or exclusive basis, we will charge you the fee set out in Exhibit A
if, within twelve (12) months of our last presentation of our Candidate to you, that Candidate accepts a
position with:
(a)

you, or

(b)

any of your Related Entities;

(c)

any of your other divisions;

(d)

another person
(i)
(ii)

on whose behalf or for whose benefit you may be acting, or
to whom, without our consent, you have disclosed personal information about that Candidate
that we have provided to you.

5.2
If any component of our fee is calculated in whole (or in part) as a percentage of AGS and AGS has
not been agreed with the successful Candidate at the time when we may invoice you for payment, AGS will be
calculated on the basis of the highest AGS advised to us by you at any time up to invoicing.
5.3
If we present one of our Candidates for a placement that attracts commission or earned bonuses as
part of the remuneration AND our fee is calculated in whole or in part as a percentage of AGS:
(a)

We will provide to you our estimate of the AGS inclusive of the commission and earned bonus and
attempt to agree it with you;

(b)

AGS for the purpose of calculating our fees:
(i)

will be calculated having regard to the estimated commission/bonus earnings indicated by any
position description, authorized job advertisement, or key performance indicators that may be
available;

(ii)

if our estimate is disputed in writing within one business day of its being provided to you, a
mutually agreeable, qualified third-party referee shall act as an expert and not as an arbitrator;

(iii)

if not disputed in the manner set out at sub paragraph (ii) above, will be deemed to be the
amount provided in our estimate.
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5.4
We may vary our fees and charges by giving written notice to you. The variations will take effect from
the earlier of 14 days after our notice to you or the date:
(a)

you tell us you accept them;

(b)

you request our services, or request us to continue providing services to you after we have provided
you with notification of variation of our fees;

(c)

you accept an interview with, make an offer to, employ or engage a Candidate we have presented to
you; or disclose information that we have provided to you about our Candidates to a third person
without our consent.

5.5
You must pay our fees and charges, within seven (7) days. If you have any issue with an invoice, you
agree to raise it specifically before the due date and to timely pay that portion of the invoice which is not
questioned. Late charges will be imposed on any unpaid fees at the rate of eight (8%) per annum.
5.6
No claim or dispute raised with respect to our charges entitles you to set off against, or withhold
payment of, the unpaid sum of our invoices.
5.7

We will provide a receipt to you when we receive the full payment of the placement fee.

5.8
You indemnify us for any costs (including legal costs on a solicitor and client basis) that we incur in
taking any lawful steps to obtain overdue payment. You agree that we may recover the amount of those
costs from you as a debt upon production of an invoice, which shall be sufficient proof of their amount
6.

INDEMNITY
6.1
Because you are ultimately responsible for your decision to employ or engage our Placement
Candidates and because once they are employed or engaged they work under your control, supervision and
direction:
(a)

(NO REPRESENTATIONS)
We make no representation or guarantee that they will achieve a certain level of performance, achieve
a certain outcome, solve a particular problem, or attain a specific goal, or is not subject to any
restraints or restrictions to or by any third parties;

(b)

(NO LIABILITY)
(i)

(c)

We not be liable to you for, and you will hold us harmless against any Claims or other liability for,
damage, loss or injury of whatsoever nature or kind, however caused whether directly or
indirectly by or from one or more of our Candidates (including their servants or agents) once
they are employed or engaged by you, including as a result of the Candidate’s negligence

(IMPLIED TERMS)
Our liability for any breach of a term implied in this Agreement will be limited, at our option, to
providing, or paying the costs of providing, the services again.

6.2
We are not responsible for any loss, damage, costs or compensation (whether direct or indirect)
which may be suffered by you or for which you may become liable, arising out of the introduction of
Candidates.
6.3
We are not responsible for errors, omissions or incorrect conclusions in the details provided
concerning Candidates or contractors. You are responsible for the final recruitment decision and must satisfy
yourself as to the suitability of the Candidate for the position or assignment.
6.4
7.

The provisions of this clause 6 continue to bind the parties after this Agreement ends.

TERMINATION PRIOR TO PLACEMENT
7.1
If you terminate this Agreement after we have commenced sourcing Candidates but prior to the
date of placement, you agree that you will indemnify us for any Claims made against us by a Candidate or
that we may incur as a result of, arising from, or in any way related to your termination of this Agreement.
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SIGNATORIES

Signed:

Signed:

Name: James Sanders

Name:

Title: CEO

Title:

Date:

Date:
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EXHIBIT A
FEES FOR SUBSTITUTES
This Exhibit A is incorporated and made part of the Agreement between Scoot and Customer. The pricing in Exhibit A
is confidential and proprietary, to the extent allowable by applicable law. Customer agrees not to disclose the
contents of Exhibit A to persons or entities not party to this Agreement without Scoot’s written permission, to the
extent allowable by applicable law.
Substitutes will be assigned to the following positions and at the following rates:
Half-day rate
(4 hours or less)

Short-term
day rate

Long-term
day rate#

Support Position

$157

$235

$264

Preschool (9+ ECE credits)

$164

$245

$276

Teacher

$178

$265

$298

TeachStart Fellow

$221

$330

$380

Special Education Credential in SpEd Role

$224

$335

$377

Role classification+

Because Scoot Substitutes are non-exempt hourly employees, additional charges over and above the standard
Daily Bill Rate will apply in the event that the Substitute is called upon to work overtime meaning working more than
eight (8) hours in a work day or more than 40 hours in a work week for the same Customer. Overtime is paid at 1.5x
the Substitute’s hourly pay rate and will be marked up at the same rate as the standard daily pay. Substitutes are
instructed by Scoot that they should seek the approval of a duly designated supervisor at the Customer site before
incurring overtime but, of course, the need to ensure proper supervision of pupils may necessitate a Substitute
staying over even if the designated supervisor is not immediately available. Consistent with professional best
practices, Scoot Substitutes are directed to maintain supervision over assigned students until they are relieved by
appropriate school personnel.
+

A Substitute will be considered in long-term status if the same substitute has been scheduled at a Customer school
for an assignment that is for more than 15 consecutive work days or an assignment has extended beyond 15
consecutive work days (half-days and full-days are counted the same) in the same academic year.
#

FEES FOR TEMP-TO-PERM
Scoot pricing for temp-to-perm placements is based upon the category of the Substitute, timing of hire, or number
of days the Scoot employee has worked at the hiring school during a single school year.:
TEMP TO PERM FEES FOR TEACHING ASSISTANTS AND TEACHERS (NON TEACHSTART FELLOWS)
Days worked in hiring school year

Fee^

1 - 45 days worked

10% of AGS

46 - 90 days worked

5% of AGS

90+ days worked

No fee

^Fee is based upon the total, annualized gross salary (AGS), including any additional allowances or benefits that can
be monetized listed on contract between Customer and Scoot employee.
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TEMP TO PERM FEES FOR TEACHSTART FELLOWS
Hire date

Fee

September 1 to March 1

$10,000

March 2 to May 31

$5,250
+

June 1 to August 31

Delayed fee of $5,250

+

When hiring a TeachStart Fellow for a full-time teacher of record position, the temp-to-perm fee will be due after
one year of employment with Customer. Placement fee is contributed by Scoot to Fellow’s tuition expenses.
FEES FOR LEAVE, PERMANENT AND LEAVE-TO-PERM
Pricing is based upon a percentage of the proposed annualized gross salary (AGS) as outlined in the employee
agreement. Leave placements are prorated based on the assignment length (e.g., a three-month assignment will be
prorated at 25% of AGS).
Leave-to-perm placements are discounted by any leave placements fees already paid to Scoot for the specific
candidate.
If a candidate is employed on a fixed or short term contract and the length of employment is extended, the initial fee
paid will be deducted from the revised calculated fee.
As outlined in Part C, you may engage Scoot to supply Candidates on a non-exclusive basis or you may engage
Scoot on an exclusive basis. Fees will differ depending on the chosen basis.
Non-Exclusive Basis Fee

Exclusive Basis Fee

Leave placements

13% of AGS prorated by assignment
length

11% of AGS prorated by assignment
length

Permanent placements

13% of AGS

11% of AGS

Leave-to-perm placements

13% of prorated AGS less any relevant
fees already paid to Scoot

11% of prorated AGS less any relevant
fees already paid to Scoot

25% of AGS

20% of AGS

Senior executive
placements

Fee is based upon the total, annualized gross salary (AGS), including any additional allowances or benefits that can
be monetized listed on contract between Customer and Scoot employee.
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EXHIBIT B
SUBSTITUTE CANCELLATION POLICY
Customer must cancel a substitute assignment no later than midnight before the assignment. If a cancellation is
made before this time, no fee will be charged to the school. Cancellations made on the same day of the shift will
result in a half-day charge according to the pricing in Exhibit A.
REPLACEMENT PERIOD - SUBSTITUTE TEACHERS
Should a Scoot substitute not satisfy requirements of the assigned position within the first 90 minutes of a half-day
shift or the first two hours of a full-day shift, there will be no fee charged to the school or Scoot will diligently work to
replace the substitute as quickly as possible by another suitably skilled and qualified substitute teacher.
To avoid a charge, the school must:
(a) Inform Scoot of the termination of the shift before the substitute leaves the school grounds
(b) Allow Scoot a reasonable opportunity to resolve matters directly with the substitute teacher
(c) The school must provide feedback on the reason(s) for the termination/cancellation
REPLACEMENT PERIOD - LEAVE PLACEMENTS
If the employment of a leave candidate introduced to you by Scoot is terminated within the first 33% of the planned
assignment length (e.g., during the first month of a three-month assignment), Scoot’s Replacement Policy will take
effect.
REPLACEMENT PERIOD - PERMANENT PLACEMENTS
If the employment of a full-time candidate introduced to you by Scoot is terminated within 3 months from the
commencement of that person’s employment, Scoot’s Replacement Policy will take effect.
SCOOT REPLACEMENT POLICY
1.

If within the replacement period, one of our short listed Candidates whom we have placed with you:
(a)

performs unsatisfactorily in the placement for which he or she was presented and the placement is
terminated for that reason; or

(b)

terminates the contract then, subject to clause 1.1 and 1.2, we will use our best endeavors to present a
replacement Candidate at no extra fee.
1.1 Our obligations under clause 1 arise if and only if:

(c)

the Candidate was not already a replacement Candidate presented under clause 1;

(d)

you pay or have paid our invoice by its due date;

(e)

you notify us in writing immediately of becoming aware of any circumstance that may result in our
being required to perform our obligations under this clause 1;

(f)

you have provided accurate information on a regular basis during the replacement period so that we
can conduct confidential and timely performance checks (and counseling) with you and with the
Candidate for our own benefit and at our discretion. We are not under any obligation to pass on to you
any information we collect from the Candidate under this clause;

(g)

you notify us in writing of the termination of the employment, engagement or contract with or of the
Candidate immediately, stating the effective date or, and reason(s) for, the termination;

(h)

you have made a reasonable attempt to induct and orient the Candidate into the workplace;

(i)

you have fulfilled all your other obligations arising under this Agreement in respect of the placement;

(j)

the termination of the Candidate’s placement is not due to:
(i)

any false or misleading representation made to the successful Candidate in connection with the
placement;

(ii)

redundancy, retrenchment, or your operational requirements;
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(k)

(iii)

any action on your part which might make the termination of the successful Candidate’s
employment or engagement unlawful, harsh, unjust or unreasonable; or

(iv)

any breach by you of the terms of the contract with the successful Candidate; and

you agree to pay any advertising or additional charges which you authorize us to incur in locating
another suitable Candidate.

1.2
All of the terms of this Agreement which apply to the presentation of Candidates generally continue
to apply to the presentation of a replacement Candidate.
1.3
If a replacement Candidate is placed under this clause 1 at a higher AGS than the original Candidate
AND our fee was calculated in whole or in part as a percentage of AGS, we may claim an additional fee
referable to the increased AGS. However, no refund or credit will be paid by reason only that the AGS referable
to the replacement Candidate is lower than that of the original Candidate. If no replacement candidate is
placed, a credit will be applied for use at a later date.
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BELLA MENTE CHARTER SCHOOL- AGENDA ITEM VIII. 1.
TO: Board of Directors
FROM: Executive Director
DATE: September 14, 2021
SUBJECT: Approve the 2020-2021 Unaudited Actuals
ISSUE: Each year the Board of Directors must approve the Unaudited actuals and school submit to their
chartering authority and the County Office of Education.
BACKGROUND: Unaudited Actuals must include the correct ending balances as reported to CDE for
2020-2021 and are used as the basis for the 2021-2022 beginning balances. Per California Education
Code Sections 1628 and 42100, our year-end financial reports are due to our authorizing agency by
September 15.
For the 2020-2021 school year, the ending fund balance was $6,409,319.91.
FISCAL IMPACT/ FUNDING SOURCE: N/A
RECOMMENDATION: Approve the unaudited 2020-2021 actuals as reported by Richard Farace from
Charter School Management Corporation.

Respectfully Submitted,
Erin Feeley
Executive Director
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CHARTER SCHOOL UNAUDITED ACTUALS
FINANCIAL REPORT -- ALTERNATIVE FORM
July 1, 2020 to June 30, 2021

CHARTER SCHOOL CERTIFICATION
Charter School Name:
CDS #:
Charter Approving Entity:
County:

Bella Mente Montessori Academy
#VALUE!
Vista Unified
San Diego County

Charter #: 1515

NOTE: An Alternative Form submitted to the California Department of Education will not be considered a valid submission if the
following information is missing:
For information regarding this report, please contact:
For County Fiscal Contact:

For Approving Entity:

For Charter School:

Roxanna Travers

Melana Taylor

Richard Farace

Name

Name

Name

Accounting and Data Support Specialist

Executive Director of Fiscal Services

Business Manager

Title

Title

Title

858-295-6700

760-726-2170

951-694-3050

Telephone

Telephone

Telephone

roxanna.travers@sdcoe.net

melanataylor@vistausd.org

rfarace@csmci.com

Email address

Email address

Email address

To the entity that approved the charter school:
( X

)

2020-21 CHARTER SCHOOL UNAUDITED ACTUALS FINANCIAL REPORT -- ALTERNATIVE FORM: This report

has been approved, and is hereby filed by the charter school pursuant to Education Code Section 42100(b).
Signed:

Date:
Charter School Official
(Original signature required)

Printed
Name:

Title:

To the County Superintendent of Schools:
( X

)

2020-21 CHARTER SCHOOL UNAUDITED ACTUALS FINANCIAL REPORT -- ALTERNATIVE FORM: This report
is hereby filed with the County Superintendent pursuant to Education Code Section 42100(a).
Signed:

Date:
Authorized Representative of
Charter Approving Entity
(Original signature required)

Printed
Name:

Title:

To the Superintendent of Public Instruction:
( X

)

2020-21 CHARTER SCHOOL UNAUDITED ACTUALS FINANCIAL REPORT -- ALTERNATIVE FORM: This report has been
verified for mathematical accuracy by the County Superintendent of Schools pursuant to Education Code Section 42100(a).
Signed:

Date:
County Superintendent/Designee
(Original signature required)
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California Department of Education Charter School FinancialPage
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vs 4.6
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BELLA MENTE CHARTER SCHOOL- AGENDA ITEM VIII. 2.
TO: Board of Directors
FROM: Executive Director
DATE: September 14, 2021
SUBJECT: Approve the Declaration of Need for Fully Qualified Educators (DON)
ISSUE: A teacher shortage has created the need for Provisional Permits.
BACKGROUND: The Commission of Teacher Credentialing (CTC) will not approve any Waivers,
Emergencies, Limited Assignments, Short Term Staff Permits or Provisional Permits until the Declaration
of Need is on file at the CTC.
By adopting the Declaration of Need for Fully Qualified Educators, Bella Mente will have the opportunity
to apply for the above credentials on behalf of an educator. These permits are used when educators with
multiple subject teaching credentials are asked to teach a single subject. For example, middle school
teachers who assist the physical education teacher will apply for a physical education single subject
permit that will last until the end of the school year. These can also be used when teachers are transferring
a credential from out of state and requires an Emergency Crosscultural, Language, and Academic
Development (CLAD) certificate to teach students who speak English as a second language.
FISCAL IMPACT/ FUNDING SOURCE: $100 per credential
RECOMMENDATION: Approve the 2021-2022 school year declaration of Need for Fully Qualified
Educators with the California Commission on Teacher Credentialing.
Respectfully Submitted,
Erin Feeley
Executive Director
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BELLA MENTE CHARTER SCHOOL- AGENDA ITEM VIII. 3.
TO: Board of Directors
FROM: Executive Director
DATE: September 14, 2021
SUBJECT: Approve the Homeless Education Policy
ISSUE: Local Education Agencies are required to adopt a homeless children education policy.
BACKGROUND:
The McKinney-Vento Homeless Assistance Act (McKinney-Vento Act) (42 U.S.C. § 11431-11435) is
federal legislation that ensures the educational rights and protections of children and youth experiencing
homelessness. It requires all local educational agencies (LEAs) to ensure that homeless students have
access to the same free, appropriate public education, including public preschools, as provided to other
children and youth. The McKinney-Vento Act defines LEAs as public school districts, direct-funded and
locally funded charter schools, and county offices of education. The McKinney-Vento Act also authorizes
the funding for the federal Education for Homeless Children and Youth Program.
FISCAL IMPACT/ FUNDING SOURCE: McKinney-Vento Homeless/Title funds
RECOMMENDATION: Approve the Homeless Education Policy, Board Policy No 6137: Education for
Homeless Children.
Respectfully Submitted,
Erin Feeley
Executive Director
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Bella Mente Academies
Instruction
BOARD POLICY NO. 6173: EDUCATION FOR HOMELESS CHILDREN

The Governing Board desires to ensure that homeless students have access to the same free and
appropriate public education provided to other students within the charter school. The charter school shall
provide homeless students with access to education and other services necessary for them to meet the
same challenging academic standards as other students.
The Executive Director or designee shall identify and remove any barriers to the identification and
enrollment of homeless students and to the retention of homeless students due to absences or outstanding
fees or fines. (42 USC 11432)
When there are at least 15 homeless students in the Local Education Agency (LEA), the LEA's local
control and accountability plan (LCAP) shall include goals and specific actions to improve student
achievement and other outcomes of homeless students. (Education Code 52052, 52060)
The Executive Director or designee shall designate an appropriate staff person to serve as a liaison for
homeless children and youths. The LEA liaison shall fulfill the duties specified in 42 USC 11432 to assist
in identifying and supporting homeless students to succeed in school.
In order to identify LEA students who are homeless, the Executive Director or designee may give a
housing questionnaire to all parents/guardians during school registration, make referral forms readily
available, include the LEA liaison's contact information on the LEA and school web sites, provide
materials in a language easily understood by families and students, provide school staff with professional
development on the definition and signs of homelessness, and contact appropriate local agencies to
coordinate referrals for homeless children and youth and unaccompanied youth.
Information about a homeless student's living situation shall be considered part of a student's educational
record, subject to the Family Educational Rights and Privacy Act and shall not be deemed to be directory
information as defined in 20 USC 1232g. (42 USC 11432)
The Executive Director or designee shall ensure that placement decisions for homeless students are based
on the student's best interest as defined in law and administrative regulation.
Each homeless student shall be provided services that are comparable to services offered to other students
in the school, including, but not limited to, transportation, educational programs for which the student
meets the eligibility criteria (such as federal Title I services or similar state or local programs, programs
for students with disabilities, and educational programs for English learners), career and technical
education programs, programs for gifted and talented students, and school nutrition programs. (42 USC
11432)
Homeless students shall not be segregated into a separate school or program based on their status as
homeless and shall not be stigmatized in any way. However, the Executive Director or designee may
separate homeless students on school grounds as necessary for short periods of time for health and safety
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emergencies or to provide temporary, special, and supplementary services to meet the unique needs of
homeless students. (42 USC 11432, 11433)
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The Executive Director or designee shall coordinate with other agencies and entities to ensure that
homeless children and youth are promptly identified, ensure that homeless students have access to and are
in reasonable proximity to available education and related support services, and raise the awareness of
school personnel and service providers of the effects of short-term stays in a shelter and other challenges
associated with homelessness. Toward these ends, the Executive Director or designee shall collaborate
with local social services agencies, other agencies or entities providing services to homeless children and
youth, and, if applicable, transitional housing facilities. In addition, the Executive Director or designee
shall coordinate transportation, transfer of school records, and other interdistrict activities with other local
educational agencies. As necessary, the Executive Director or designee shall coordinate, within the LEA
and with other involved local educational agencies, services for homeless students and services for
students with disabilities. (42 USC 11432)
LEA liaisons and other appropriate staff shall participate in professional development and other technical
assistance activities to assist them in identifying and meeting the needs of homeless students and to
provide training on the definitions of terms related to homelessness. (42 USC 11432)
At least annually, the Executive Director or designee shall report to the Board on outcomes for homeless
students, which may include, but are not limited to, school attendance, student achievement test results,
promotion and retention rates by grade level, graduation rates, suspension/expulsion rates, and other
outcomes related to any goals and specific actions identified in the LCAP. Based on the evaluation data,
the LEA shall revise its strategies as needed to better support the education of homeless students.
Legal Reference:
EDUCATION CODE
2558.2 Use of revenue limits to determine average daily attendance of homeless children 39807.5 Payment
of transportation costs by parents
48850 Educational rights of homeless and foster youth 48852.5
Notice of educational rights of homeless students 48852.7
Enrollment of homeless students
48915.5 Recommended expulsion, homeless student with disabilities 48918.1
Notice of recommended expulsion
51225.1-51225.3 Graduation requirements
52060-52077 Local control and accountability plan CODE
OF REGULATIONS, TITLE 5
4600-4687 Uniform complaint procedures UNITED
STATES CODE, TITLE 20
1087vv Free Application for Federal Student Aid; definitions 1232g
Family Educational Rights and Privacy Act
6311 Title I state plan; state and local educational agency report cards
UNITED STATES CODE, TITLE 42
11431-11435 McKinney-Vento Homeless Assistance Act
12705 Cranston-Gonzalez National Affordable Housing Act; state and local strategies
Management Resources:
CALIFORNIA CHILD WELFARE COUNCIL PUBLICATIONS
Partial Credit Model Policy and Practice Recommendations
CALIFORNIA DEPARTMENT OF EDUCATION PUBLICATIONS
Homeless Education Dispute Resolution Process, January 30, 2007
NATIONAL CENTER FOR HOMELESS EDUCATION PUBLICATIONS
Homeless Liaison Toolkit, 2013
U.S. DEPARTMENT OF EDUCATION GUIDANCE
Dear Colleague Letter, July 27, 2016
Education for Homeless Children and Youth Program, Non-Regulatory Guidance, July 2004
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WEB SITES
California Department of Education, Homeless Children and Youth Education:
http://www.cde.ca.gov/sp/hs/cy
California Child Welfare Council: http://www.chhs.ca.gov/Pages/CAChildWelfareCouncil.aspx National
Center for Homeless Education at SERVE: http://www.serve.org/nche
National Law Center on Homelessness and Poverty: http://www.nlchp.org
U.S. Department of Education: http://www.ed.gov/programs/homeless/index.html

adopted:

September 14, 2021
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BELLA MENTE CHARTER SCHOOL- AGENDA ITEM VIII. 4.
TO: Board of Directors
FROM: Executive Director
DATE: September 14, 2021
SUBJECT: Approve the updated COVID-19 Prevention Program (Safe Reopening Guide)
ISSUE: Schools are required to follow safety guidelines outlined by the California Department of Public
Health and San Diego Human Health Services Agency (San Diego County Health Department). These
safety guidelines must be outlined in a document available to stakeholders.
BACKGROUND:
The COVID19 Prevention Program for Onsite Learning was developed by Bella Mente Academies in
compliance with public health guidelines from the California Department of Public Health (“CDPH”).
These guidelines meet CDPH’s COVID-19 Safety Plan requirements.
The guidelines include screening protocols, appropriate physical distancing when possible, face covering
requirements (masks and face shields, as appropriate), daily cleaning and disinfection protocols, making
hand sanitizer available, providing opportunities for staff and students to regularly wash their hands, and
the use of personal protective equipment (PPE) to control exposure to COVID-19. Bella Mente provides
staff training and instruction, and has implemented a system of communication, for all COVID-19
symptoms and hazards on the campus, and will investigate and respond to exposures, and report any
COVID-19 cases, in accordance with public health guidelines.
The plan was last updated on August 26. This newly updated version of the plan, dated September 14, has
been revised to include the vaccine verification and mandated weekly testing requirement for workers in
schools order by the State Public Health Officer which will be implemented, with Board approval,
beginning Monday, September 20, putting Bella Mente Academies in compliance.
FISCAL IMPACT/ FUNDING SOURCE: n/a
RECOMMENDATION:
It is recommended that the Board of Directors:
1. Approve the updated COVID-19 Prevention Program.
2. Authorize the Executive Director to take such actions, including amending the COVID-19
Prevention Program, as appropriate for consistency with the ongoing changes in state and local
guidance for schools and to promote student and employee safety.
Respectfully Submitted,
Erin Feeley
Executive Director

103

COVID-19 PREVENTION PROGRAM FOR BELLA MENTE ACADEMIES
Revised 9/14/2021

Additions for this plan were made 9/14/21
This COVID-19 Prevention Plan for Bella Mente Academies is based upon the latest guidance received from the San Diego
County Office of Education, the San Diego County Health and Human Services Agency, the California Department of
Public Health and the US Centers for Disease Control and Prevention. This Prevention Plan reflects procedures and
protocols that will be followed when schools are open to in-person learning for students and also procedures and
protocols that will be followed if a school is open for limited services. .
When guidance for this school changes as the result of a local Health Order or other directive, this plan will be modified
and/or followed only to the extent that it complies with current operating parameters for schools. In no case will a
procedure or protocol outlined in this plan be followed if it would constitute a violation of a current Health Order or any
other law or governmental directive. All document links are listed at the end of this COVID Prevention Plan under
https://bellamentecharter.org/school-reopening/
Key prevention practices that are incorporated in this Prevention Plan include:
●
●
●
●
●
●
●

Physical distancing between individuals to the maximum extent practicable
Consistent use of face coverings by staff, students and others
Good hygiene practices, including frequent hand washing
Regular cleaning and disinfection
Training and education for staff members, students and their families
Appropriate procedures to identify new cases of illness with rapid intervention plans
Collaboration with local health authorities and compliance with the Local Health Officer

Questions or concerns regarding this plan should be directed to the school’s COVID-19 Liaison, named below.

Section 1 - General Measures

1
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1. The school’s worksite-specific COVID-19 prevention plan based on a comprehensive risk assessment of all work
areas and work tasks is located at: https://bellamentecharter.org/school-reopening/
a. The person responsible to implement and monitor this plan is: Erin Feeley, Executive Director
b. The school’s COVID-19 Liaison for contact with Public Health Services is: Erin Feeley, Executive Director
i. The process the school will use to report information about COVID-19 outbreaks through the
COVID-19 Liaison is: The school’s health technician will immediately report to the COVID-19 Liaison
all known contacts and close contacts of the infected person and locations the infected person was
present. The COVID 19 Liaison will report this information to Public Health Services and coordinate
a response with their experts.
ii. The COVID 19 Liaison or her designee will immediately report information on positive cases to
Public Health Services Epidemiology Department at: 619-692-8499
c. The school has incorporated the CDPH Guidance for the Use of Face Coverings. See Section 3 (below) for
more information.
d. The school’s COVID-19 Prevention Plan is posted at: https://bellamentecharter.org/school-reopening/. This
information has been provided to workers and worker representatives via email. The school has and will
continue to train and communicate with workers on the COVID-19 prevention plans as described below.
i. Signage posted on entry to the campus for employees, visitors, and substitutes.
ii. Substitute Teachers will check in with the office manager upon arrival. They will receive a
substitute folder with COVID 19 prevention information.
iii. COVID-19 Prevention Plan is included in a Google folder of documents shared with teachers and
staff. All staff have been notified of where to find the plan in their Google Drive.
iv. Staff will be updated to changes or updates to the COVID 19 prevention plan.
e. The school has developed a Social Distancing and Sanitation Protocol document as under the current
Health Order for San Diego County.
i. The Social Distancing and Sanitation Protocol document is based upon the plans described in this
document.
ii. The Social Distancing and Sanitation Protocol document was updated on or after August 16, 2021
and will continue to be reviewed and revised as appropriate.
iii. The Social Distancing and Sanitation Protocol document is posted online at:
https://bellamentecharter.org/school-reopening/
iv. The Social Distancing and Sanitation Protocol document is publicly posted in a conspicuous location
near the entrance to the school. Specifically the document may be found posted on the front
fence next to the pedestrian gate leading to the front office.
f. The school’s COVID-19 Liaison and other school staff members will regularly evaluate the workplace for
compliance with this plan and document and correct deficiencies identified.
i. Principal and Facilities will regularly walk the campus to verify compliance with the plan and ensure
that all safety regulations are being followed.
ii. Facilities and Custodians will inspect restrooms at least 3 pre-scheduled times daily to ensure
sufficient supply of paper products and hand soap for staff and students.
iii. All staff are informed that they should report any deficiencies to the Principal and Facilities
immediately so that they may be corrected.
g. The LEAs Human Relations Department will investigate any COVID-19 illness and determine if any
work-related factors could have contributed to risk of infection. This plan will be updated as needed to
prevent further cases.
2
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h. The school will implement the necessary processes and protocols when a workplace has an outbreak, in
accordance with CDPH guidelines.
i. The school will identify individuals who have been in close contact (within 6 feet for 15 minutes or more) of
an infected person and take steps to isolate COVID-19 positive person(s) and close contacts. (See Section
10 for additional details.)
2. Per order of the State Public Health Officer dated August 11, 2021, the school must verify vaccine status of all
workers.
a. Pursuant to the CDPH Guidance for Vaccine Records Guidelines & Standards, only the following modes may
be used as proof of vaccination:
i. COVID-19 Vaccination Record Card (issued by the Department of Health and Human Services
Centers for Disease Control & Prevention or WHO Yellow Card) which includes name of person
vaccinated, type of vaccine provided and date last dose administered); OR
ii. a photo of a Vaccination Record Card as a separate document; OR
iii. a photo of the client's Vaccination Record Card stored on a phone or electronic device; OR
iv. documentation of COVID-19 vaccination from a health care provider; OR
v. digital record that includes a QR code that when scanned by a SMART Health Card reader displays to
the reader client name, date of birth, vaccine dates and vaccine type; OR
vi. documentation of vaccination from other contracted employers who follow these vaccination
records guidelines and standards.
vii. In the absence of knowledge to the contrary, a school may accept the documentation presented as
valid.
b. Schools must have a plan in place for tracking verified worker vaccination status. Records of vaccination
verification must be made available, upon request, to the local health jurisdiction for purposes of case investigation.
c. Workers who are not fully vaccinated, or for whom vaccine status is unknown or documentation is not
provided, must be considered unvaccinated.
3. Testing requirements per order of the State Public Health Officer:
a. Asymptomatic unvaccinated or incompletely vaccinated workers are required to undergo diagnostic
screening testing.
b. Workers may be tested with either antigen or molecular tests to satisfy this requirement, but unvaccinated
or incompletely vaccinated workers must be tested at least once weekly with either PCR testing or antigen
testing. Any PCR (molecular) or antigen test used must either have Emergency Use Authorization by the U.S.
Food and Drug Administration or be operating per the Laboratory Developed Test requirements by the U.S.
Centers for Medicare and Medicaid Services.
c. Unvaccinated or incompletely vaccinated workers must also observe all other infection control requirements,
and are not exempted from the testing requirement even if they have a medical contraindication to
vaccination, since they are still potentially able to spread the illness. Previous history of COVID-19 from which
the individual recovered more than 90 days earlier, or a previous positive antibody test for COVID-19, do not
waive this requirement for testing.
d. Bella Mente will use Primary Health for tracking test results and conducting workplace contact tracing, and
must report results to local public health departments.
e. Definitions: For purposes of this Order, the following definitions apply:
i. "Fully Vaccinated" means individuals who are considered fully vaccinated for COVID-19: two weeks
or more after they have received the second dose in a 2-dose series (Pfizer-BioNTech or Moderna or
vaccine authorized by the World Health Organization), or two weeks or more after they have received
3
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a single-dose vaccine (Johnson and Johnson [J&J]/Janssen). COVID-19 vaccines that are currently
authorized for emergency use:
1. By the US Food and Drug Administration (FDA) , are listed at the FDA COVID-19 Vaccines webpage
2. By the World Health Organization (WHO), are listed at WHO COVID-19 Vaccines webpage
ii. "Incompletely vaccinated" means persons who have received at least one dose of COVID-19 vaccine but
do not meet the definition of fully vaccinated.
iii. "Unvaccinated" means persons who have not received any doses of COVID-19 vaccine or whose status
is unknown.
iv. "WHO Yellow Card" refers to the original World Health Organization International Certificate of
Vaccination or Prophylaxis issued to the individual following administration of the COVID-19 vaccine in
a foreign country.
v. "Worker" refers to all paid and unpaid adults serving in the school settings described in Section I.
Workers include, but are not limited to, certificated and classified staff, analogous staff working in
private school settings, and volunteers who are on-site at a school campus supporting school
functions.
2. The school has determined that external community organizations will not be permitted to use this site and
associated campus resources at this time unless that organization is operating under the direct supervision of
school or school district staff and that organization follows all the protocols contained herein.
3. The school district and school site will ensure that any independent contractors, temporary, or contract workers
present at the school are properly trained in the schools COVID-19 Prevention Plan and have all necessary supplies
and personal protective equipment (PPE).
4. The school is prepared for the possibility of repeated closures of classes, groups, or entire facilities when persons
associated with the facility or in the community become ill with COVID-19. (See Section 10 below.)
5. The school has developed a plan to further support students with access and functional needs who may be at
increased risk of becoming infected or having unrecognized illness due to COVID-19.
Health/Attendance Tech and contracted school nurse will review existing student health plans to identify students
who may need additional accommodations, and they will make contact with those students’ families. In
conjunction with parents, they will modify or amend health plans as needed. When applicable, these plans will
then be communicated with staff who are in close contact with those students (e.g., instructional aides, classroom
teachers, support nurses, or other support staff).
6. The school has reviewed the CDPH Guidance for the Use of Face Coverings and applicable local health department
guidance and incorporated face-covering use for students and workers into this COVID-19 Prevention Plan. See
Section 3 for more information.

Section 2 - Promoting Healthy Hygiene Practices
7. The school has posted signage in prominent locations throughout the campus to remind students, staff and
others of the importance of frequent hand washing with soap for at least 20 seconds, using hand sanitizer,
and not touching their face.

4
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8. The school has developed plans to teach and reinforce washing hands, avoiding contact with one's eyes, nose, and
mouth, and covering coughs and sneezes among students and staff. The plans describe how the school will teach
students and remind to:
a. Use a tissue to wipe their nose and to cough/sneeze inside a tissue or their elbow
b. Wash their hands frequently throughout the day, including before and after eating; after
coughing or sneezing; after classes where they handle shared items, such as outside recreation,
art, or shop; and before and after using the restroom.
c. Wash their hands for 20 seconds with soap, rubbing thoroughly after application. Soap products
marketed as “antimicrobial” are not necessary or recommended.
d. Use fragrance-free hand sanitizer when hand washing is not practicable.
i. Ethyl alcohol-based hand sanitizers are preferred and should be used when there is the
potential of unsupervised use by children. Isopropyl hand sanitizers are more toxic
when ingested or absorbed in skin. Bella Mente purchases and provides ethyl
alcohol-based hand sanitizers only.
ii. Hand sanitizers that may contain methanol, which can be hazardous when ingested or
absorbed, are prohibited on this campus.
iii. Children under the age of 9 will use hand sanitizer only under adult supervision.
iv. School staff will contact Poison Control at 1-800-222-1222 if hand sanitizer is consumed
by any student or staff member.
The school will share the above safe sanitation information and practices with staff members. This
information will be reviewed as necessary throughout the school year as well as with new staff members.
During the first day of on campus attendance, teachers will instruct students in protocols and expectations
for sanitation and safety. They will review hand hygiene with their students and review the proper way to
wash their hands, use sanitizer, and practice healthy behaviors to prevent the spread of illness.
9. Portable hand washing stations have been installed on the site to minimize movement and congregations in
bathrooms to the extent practicable.
School water fountains throughout the buildings have been converted to handwashing stations.

10. The school has developed routines enabling students and staff to regularly wash their hands at staggered intervals.
Staff have been directed to supervise students washing hands before they go to the playground and after they go to
the playground as well as before they eat.
Staff are encouraged to wash their hands at every practicable opportunity. Teachers should wash hands before
school starts, during recess and lunch breaks, after dismissal, and after accessing common areas or shared tools refrigerators, microwaves, copy machines. Classified and other office staff should wash hands at regular intervals,
particularly after any interactions with staff, students, or families.
Hand washing schedules will be determined by the instructional leadership team. Once determined, the schedules
will be followed by all grade levels and classes.
11. The school has adequate supplies to support healthy hygiene behaviors, including soap, tissues, no-touch trash
cans, face coverings, and hand sanitizers with at least 60% ethyl alcohol for staff and children who can safely use
5
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hand sanitizer. The school will closely monitor the level of supplies on campus and will utilize established
procedures to order additional supplies when necessary. Campus restrooms and hand washing stations will be
monitored by custodial staff and other staff members throughout each day to ensure an adequate supply of soap
and towels. Hand sanitizing stations throughout the campus will also be monitored throughout each day to ensure
an adequate supply of hand sanitizer for students, staff, and others.
Facilities will monitor the cleaning and supply levels of the hand sanitizing stations multiple times daily, including
before and after breaks and lunches.
Facilities will monitor supply levels and communicate to the Business office to ensure adequate supply levels.
12. The school district has provided information contained in the CDPH Guidance for the Use of Face Coverings
to all staff, including the circumstances in which face coverings must be worn and the exemptions, as well
as any policies, work rules, and practices that BMA has adopted to ensure the use of face coverings.
The school has provided or will provide information contained in the CDPH Guidance for the Use of Face
Coverings to students and families, including the circumstances in which face coverings must be worn and
the exemptions, as well as any policies, work rules, and practices that BMA has adopted to ensure the use
of face coverings.
Prior to teachers starting work for the school year, the school will email all teachers to share the CDPH
Guidance for Use of Face Coverings and all safety protocols that will apply as they return to school.
Prior to the start of school, parents will receive an email to share the CDPH Guidance for the Use of Face
Coverings. This guidance will also be posted on the school website at
https://bellamentecharter.org/school-reopening/
13. The school will provide and ensure staff use face coverings and all required protective equipment in
accordance with CDPH guidelines.
14. The school has a sufficient supply of personal protective equipment (PPE) necessary to protect employees.
The specific type of PPE required is dependent upon the tasks performed by individual employees and is
described below.
Nurses and other staff members working in the health office or with those infected or suspected to be
infected with COVID-19 are provided with disposable non-latex gloves, eye protection, an N95 respirator
mask, and a disposable gown.
Maintenance, Grounds, and Operations staff are provided with disposable face masks for use when work
must be performed in close proximity to others or when working near the public and other staff, as well as
supplies to disinfect their vehicles and work areas. Disposable latex gloves are also available to
Maintenance, Grounds, and Operations staff.
Child Nutrition Services staff are provided with face masks and gloves for use at all times.
All other employees are provided with the specific type of PPE required for the tasks they perform.
The school will continuously monitor its supply of PPE for employees and ensure that additional supplies
are ordered when necessary.
Facilities will monitor PPE supply levels and communicate with purchasing to ensure adequate supply levels.
6
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15. The school will strongly recommend that all students and staff be immunized each autumn against
influenza unless contraindicated by personal medical conditions, to help:
a. Protect the school community
b. Reduce demands on health care facilities
c. Decrease illnesses that cannot be readily distinguished from COVID-19 and would therefore
trigger extensive measures from the school and public health authorities.
The school’s health staff, led by the School Nurse, will take the lead in notifying staff, students and their
families of the availability of an influenza vaccine as well as low- and no-cost options available for obtaining
the vaccine.

Section 3 – Using Face Coverings
16. The school requires that face coverings be used by all persons on campus in accordance with CDPH
guidelines and Bella Mente policies unless a person is exempt as explained in the guidelines. The school
will place an emphasis on the use of face coverings in all situations, but particularly in indoor environments,
and areas where physical distancing alone is not sufficient to prevent disease transmission. Unless
otherwise exempted, all persons who are two-years-old or older must wear a face covering while on school
property. The school has or will take the following actions:
a. The school will teach and reinforce use of face coverings, or in limited instances, face shields.
b. The school has prominently posted signage throughout the campus that promotes the use of face
coverings by all individuals.
c. Students and staff will be frequently reminded not to touch the face covering and to wash their
hands frequently.
d. Information will be provided to all staff and families in the school community on proper use,
removal, and washing of cloth face coverings.
e. Staff have been directed to refuse service to any parent or member of the public who refuses to
comply with the school’s mask mandate. These individuals will be asked to leave school property.
f. Training for school staff will include policies on how people who are exempted from wearing a face
covering will be addressed.
Prior to the start of school, all staff (both classified and certificated) will be trained on Covid-19 prevention
policies and protocols through a staff meeting.
Before students are to arrive on campus, we will share with all families information about Covid-19 prevention
protocols and policies. Included in this information will be current policy with regards to face coverings,
handwashing, social distancing, and safety expectations and routines. During the first day of on campus
attendance, teachers will instruct students in protocols and expectations for sanitation and safety. They will
instruct hand hygiene with students and review the proper way to wash their hands, use sanitizer, and practice
healthy behaviors to prevent the spread of illness.
This plan will be posted on our school website at https://bellamentecharter.org/school-reopening/
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17. The school’s plans regarding students’ use of face coverings includes the following elements:
Age
Under 2 years old
2 years old – 2nd grade
3rd grade – 8th grade

Face Covering Requirement
No
Yes, unless exempt
Yes, unless exempt

a. Persons younger than two years old, anyone who has trouble breathing, anyone who is
unconscious or incapacitated, and anyone who is otherwise unable to remove the face covering
without assistance are exempt from wearing a face covering.
b. Persons with a documented medical condition,mental health condition, or disability that prevents them
from wearing a face covering may apply for an exemption with the school administration and site
nurse. A 504 or IEP meeting will need to take place to determine eligibility.
c. Persons who are hearing impaired, or communicating with a person who is hearing impaired
are exempt from the face covering requirement.
d. A cloth face covering, or face shield should be removed for meals, snacks, naptime, active
outdoor recreation, or when it needs to be replaced. When a cloth face covering is temporarily
removed, it will be placed in a clean paper bag or other acceptable container (marked with the
student’s name and date) until it needs to be put on again.
e. A face covering may be temporarily removed when a student is obtaining a service involving
the nose or face for which temporary removal of the face covering is necessary to perform the
service. For example, students having their school ID photograph taken or participating in
speech therapy may be required to temporarily remove their face covering.
f. In order to comply with this guidance, this school will exclude students from campus if they are
not exempt from wearing a face covering under CDPH guidelines and refuse to wear one
provided by the school. The school has developed protocols to provide a face covering to
students who inadvertently fail to bring a face covering to school to prevent unnecessary
exclusions. This school will offer alternative educational opportunities through Independent
Study for students who are excluded from campus.
18. The school’s plans regarding staff use of face covers includes the following elements:
a. All staff must use face coverings in accordance with CDPH guidelines unless Cal/OSHA
standards require respiratory protection.
b. Staff members must wear masks/face coverings over their nose and mouth whenever they are:
i. Interacting in-person with any member of the public;
ii. Working in any space visited by members of the public, regardless of whether anyone
from the public is present at the time;
iii. Working in any space where food is prepared or packaged for sale or distribution to
others;
iv. Working in or walking through common areas, such as hallways, stairways, elevators,
and parking facilities;
v. Working in indoor areas, such as the school offices, teachers’ lounge, restroom, and
other common areas.
vi. Driving or operating any passenger-carrying vehicle in the district’s transportation fleet when
passengers are present.
c. In limited situations where face coverings cannot be used for pedagogical or developmental
reasons, (i.e. communicating or assisting young children or those with special needs) a face
shield may be used instead of a cloth face covering while in the classroom as long as the wearer
8
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maintains physical distance from others, to the extent practicable. Staff must return to wearing
a face covering outside of the classroom.
d. Workers or other persons handling or serving food must use gloves in addition to face
coverings.
e. Face coverings are strongly encouraged in all other circumstances.
f. The School will provide face coverings to any employee who does not have their own.

Section 4 - Ensuring Teacher and Staff Safety
19. The school’s plan to protect teachers and staff includes the following elements:
a. Staff members are required to maintain physical distancing from each other to the maximum extent
practicable as this is critical to reducing transmission between adults.
b. All staff members shall use face coverings in accordance with CDPH guidelines and Cal/OSHA
standards.
c. The School will support staff members who have a doctor’s note that indicates that they or a
member of their household is at a higher risk for serious illness from coronavirus because of age, a
serious long-term health problem, or otherwise, by considering alternative work arrangements such
as telecommuting, if possible based on their job requirements. If an alternative work arrangement
is not available or appropriate and the staff member is unable to work, onsite or remotely, the staff
member may request to take an available leave of absence. The School reserves the right to request
that a staff member present verification from a doctor supporting that s/he or a household member
is at higher risk for any of the reasons above.
d. All staff meetings, professional development training and education, and other activities involving
staff will take place following guidelines set forth by CDPH and CalOSHA
e. The school will minimize the use of and congregation of adults in staff rooms, break rooms, and
other settings.
f. The school has procedures for the daily symptom monitoring for staff. Staff members will self
monitor throughout the day for any of the symptoms outlined in this document. Every work day,
when an employee reports to work, he or she will answer self-screening questions posted at the
school or site entrance. Employees will be instructed to not enter the property if their response is
“no” to any of the questions and to immediately contact their supervisor.
g. The school’s COVID-19 Liaison will take all of the following actions if they become aware that an
employee is diagnosed with COVID-19:
1. Promptly notify Jennifer Meeker, Human Resources.
2. Provide Ms. Meeker with known details including the person(s) infected or presumed to be
infected using a reporting form created by the Human Resources Department.
3. Cooperate with the County Department of Public Health’s COVID-19 response team.
4. Work with BMA staff to identify and provide notice of exposure to any employees (including
contractors who regularly work at the workplace) and the parents of students who may have
been exposed to COVID-19.
The office at Bella Mente has been modified to promote social distancing and to provide barriers between
office staff. At this time, visitors are not permitted on campus. Signage is posted at the front gate and at the
front door to let visitors know about protocols. There is a table with a clear divider at the front that encourages
visitors to stop outside the pedestrian gate for assistance with a staff member. When visitors arrive, they are
greeted by a masked staff member and are helped from behind the clear plexiglass divider.
9
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Teachers will resume teaching in their classrooms with their full classes. To the extent possible, teachers will
maintain distance from students and promote distance between students. All students and teachers will be
required to wear face coverings while indoors and waiting in line to enter the building.
During ingress in the morning, all students and staff are required to properly wear their mask while exiting their
cars and walking into the building.
During recess times, classes of students will only be permitted to play with each other to minimize cross-class
interactions. The playground will be subdivided into different zones, and each class will be assigned a zone to
play in during recess times.
During egress in the afternoon, all students and staff are required to properly wear their mask while walking
outside, lining up, waiting to be picked up, and walking to their car or off campus.
Mailboxes continue to be in a shared space, and staff are encouraged to maintain social distance when they are
in the lounge at the same time. Staff lounge tables and seating should be arranged by staff members to eat
while maintaining 6ft distance.
Grade level teams are permitted to meet in person if they choose to do so provided that staff wear masks and
maintain social distance while in the same room, and they are encouraged to continue to meet virtually when
possible.

Section 5 - Cleaning, Disinfection, and Ventilation
20. The school will modify the use of site resources that necessitate sharing or touching items. For additional
details, please also refer to Section 7 of this plan.
Shared equipment and materials will be minimized and eliminated wherever practical and possible.
Students are required to use hand sanitizer before and after using a shared material.
21. The school’s custodial staff has been properly trained in cleaning and disinfection techniques and will clean
frequently touched surfaces at school at least daily. These surfaces will be cleaned more frequently
throughout the day by trained staff if it is practical to do so. Frequently touched surfaces in the school
include, but are not limited to:
a. Door handles
b. Light switches
c. Sink handles
d. Bathroom surfaces
e. Tables
f. Student desks
g. Chairs
Facilities and school custodians will clean frequently touched surfaces, such as those named above, on a
regular schedule. All staff members will also be encouraged to regularly wipe or sanitize frequently touched
10
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surfaces, such as door handles, during the day.
22. Electrostatic disinfectant sprayers will be used nightly in classroom and shared spaces.
23. Teachers and other staff members will limit use and sharing of objects and equipment, such as toys, games, art
supplies and playground equipment to the extent practicable. Limited sharing is still permitted.
The entirety of this plan and the modifications to the typical school schedule will be shared with teachers at
the first whole staff meeting.
24. When choosing disinfecting products, the school will use those approved for use against COVID-19 on
the Environmental Protection Agency (EPA)-approved list “N” and follow product instructions.
a. To reduce the risk of asthma and other health effects related to disinfecting, the school district
has selected and purchased disinfectant products on list N with asthma-safer ingredients
(hydrogen peroxide, citric acid or lactic acid) as recommended by the US EPA Design for
Environment program.
b. The school will not use products that contain peroxyacetic (paracetic) acid, sodium
hypochlorite (bleach) or quaternary ammonium compounds, which can cause asthma.
c. School staff will follow label directions for appropriate dilution rates and contact times.
Workers have been provided training on the chemical hazards, manufacturer’s directions,
Cal/OSHA requirements for safe use, and as applicable and as required by the Healthy Schools
Act.
d. Custodial staff and any other workers who clean and disinfect the school site are equipped with
proper protective equipment, including gloves, eye protection, respiratory protection, and
other appropriate protective equipment as required by the product instructions.
e. The school has established a cleaning and disinfecting schedule in order to avoid both underand over-use of cleaning products.
f. All products are kept out of children’s reach and stored in a space with restricted access.
25. School staff will ensure the safe and correct application of disinfectant and will ensure that disinfecting
products are kept away from students.
● All sanitizing supplies will be stored in locked closets.
● Classroom disinfecting supplies will be locked up or inaccessible to students in cabinets when not in
use.
26. School staff will ensure that proper ventilation is provided during cleaning and disinfecting. Staff will
introduce fresh outdoor air as much as possible by opening windows and doors where practicable. When
cleaning, spaces will be aired out before children arrive; and thorough cleanings will take place when
children are not present.
27. When using HVAC systems, staff will adjust those systems to use the setting that brings in outside air
whenever possible. BMA maintenance staff have recently replaced all HVAC filters with the highest-rated
MERV filters compatible with existing HVAC systems. BMA maintenance staff members will check and
replace air filters and filtration systems regularly to ensure optimal air quality.
Whenever possible, staff will open windows and doors as opposed to utilizing HVAC systems to introduce
outside air into classrooms and other spaces on campus. If opening windows and doors poses a safety or
health risk (e.g., by allowing pollen in or exacerbating asthma symptoms) to persons using the facility, the
school site will consider alternatives.
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28. BMA has made modifications and will continue to make modifications to increase the quantity of outside
air and ventilation in classrooms, offices, and other spaces to the extent practicable including a HEPA
filter with UV installed in each room.
29. BMA facilities and maintenance staff has and will continue to take steps to ensure that all water systems and
features (for example, drinking fountains and decorative fountains) are safe to use after any prolonged facility
shutdown to minimize the risk of Legionnaires’ disease and other diseases associated with water.

Section 6 - Implementing Distancing Inside and Outside the Classroom
30. The school has posted signage in prominent locations throughout the campus to remind students, staff and others
of the importance of following health and safety guidelines as required by the CDPH.
Recess and Lunch
● Students will be assigned to a designated play area each day.
● During the lunch period, teachers will escort their classes to their assigned lunch tables. Any students
who bring lunch will start at the tables, any students who get lunch from the Bella Cafe will be escorted
to the line.
● Students will eat at their assigned tables.
● At the end of the lunch, students will be escorted by a noon duty or their teacher to their play zone on
the playground. Each class will maintain distance from the other classes.
● Noon duties and staff members will supervise students during recess and lunch.

31. School staff members who work in the office will meet with students, parents, and members of the public
according to the following guidelines, if it is feasible to do so:
a. Outside, at the pedestrian entrance when possible
b. In large rooms
c. In rooms with high ceilings
d. In rooms with excellent ventilation/windows that open
32. School staff members have been directed to make appointments with students, parents, or other members
of the public to the maximum extent possible and to minimize services during “open office hours” which
may lead to people inadvertently congregating on campus.
33. School staff members have been directed to conduct essential business over the phone or by
email/internet if that is practicable.
34. During arrival and departure the school will:
a. Maximize space between students to the greatest extent practicable.
b. Minimize contact at school between students, staff, families, and the community at the
beginning and end of the school day.
c. Prioritize minimizing contact between adults at all times.
d. Stagger arrival and drop off-times and locations as consistently as practicable due to ingress
and egress of students.
e. Designate routes for entry and exit, using as many entrances as feasible.
f. Put in place other protocols to limit direct contact with others as much as practicable.
g. Implement health screenings of staff upon arrival at school according to protocols provided by
BMA Human Resources.
h. Implement health screenings of students upon arrival to school according to protocols provided
12

115

COVID-19 PREVENTION PROGRAM FOR BELLA MENTE ACADEMIES
Revised 9/14/2021

by BMA.
Health Checks:
● Any student who appears ill will be sent to the health tech to be evaluated. If the student has a fever or
presents with Covid-19 symptoms, they will be isolated in the designated Isolation area until they are picked up
by a parent.
Before School/Student Ingress
● Students will not be permitted to be dropped off at school daily until 15 minutes before their start
time. This will alleviate unsupervised students waiting outside the gate.
● Students and staff will be masked during ingress
● Once on campus students will immediately pick up their breakfast or go to their designated class
gathering area: tk-3-classroom; 4-6-line up with teacher; 7-8 PE designated meeting area .
● Students eating breakfast will sit at the lunch tables in designated spots to ensure they maintain a safe
distance from each other.
After School/Student Egress
● At the end of the day students will assemble with their class in their assigned area on the turf.
● Students and staff will be masked during egress.
● Parents will remain in cars/carline and provide their student name(s) to staff via a placard or verbally
● Staff will use the radio system to call for each student.
● Once students are called over radio system they will be directed to specific gate for parent reunification
Parents who walk will assemble at the basketball gate and staff will use the radio system to call for each
student when their parent provides their name. Once students are called over the radio system they
will be directed to a specific gate for parent reunification.

35. In-classroom spaces:
a. To reduce possibilities for infection, students will remain in the same space and in
stable-groups as small and consistent as practicable, including for recess and lunch.
b. Teachers and staff will prioritize the use and maximization of outdoor space for activities where
practicable.
c. The movement of students and teachers or staff will be minimized as much as practicable.
d. Teachers will maximize space between seating and desks, as practicable.
e. Teachers have and will redesign activities for smaller groups and have rearranged furniture and
play spaces to maintain separation to the extent practicable.
f. Teachers have removed non-essential items, e.g., bean bags, plush toys, etc., from their
classrooms.
g. Staff will provide instructions for maximizing spacing and ways to minimize movement in both
indoor and outdoor spaces that are easy for students to understand and are developmentally
appropriate.
h. The school will follow the most current CDPH requirements and practice all necessary safety
precautions during activities, such as band, choir practice and performance to keep students safe.
i. Other activities that involve singing should take place outdoors when practicable. If singing indoors,
students should be masked and socially distanced.
●
●

Revised schedules will assist with keeping cohorts of students together while on campus, both in the
classroom and during recess/lunch times.
Teachers will utilize outdoor spaces for activities when practicable.
13
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●
●

Students will stay within their cohort during recess and lunch.
Teachers will maintain distance from students, as practicable.

36. Extracurricular activities and events will be approved based on the most current guidance from the CDPH and
HHSA.
All school activities, including but not limited to Back to School Night and parent-teacher conferences, will
be held virtually until further notice.

Section 7 - Limiting Sharing
37. Teachers and staff will encourage students to use only their personal belongings and will limit shared supplies and
manipulatives as practicable.
●
●
●
●
●

students will be instructed to keep their personal materials separate from others.
Students will only use their assigned textbooks, devices, materials, etc.
Sharing of school materials will be minimized, as practicable
Families will be encouraged to clean student belongings that are taken home each day.
Families will be encouraged to limit the belongings that are brought to school each day.

38. n/a
39. n/a
40. n/a

Section 8 - Training All Staff and Educating Families
41. A School Reopening Guidebook has been sent to school families via email. The document informs families of the
health and safety procedures in place to help keep students, staff, and visitors safe for COVID-19. On the first day of
school, every student will review the Student Agreements with their teacher and pledge to follow the agreements
designed to keep themselves and other students safe. Families will then receive a link to also review with their
scholar at home. All BMA employees will be required to participate in training regarding COVID protocols.

Section 9 - Checking for Signs and Symptoms
42. The school and all staff members are committed to preventing discrimination against staff and students who (or
whose families) were or are diagnosed with COVID-19 or who are perceived to be a COVID-19 risk.

43. The school will actively encourage staff and students who are sick or who have recently had close contact with a
person with COVID-19 to stay home. The school has established policies that encourage sick staff and students to
14

117

COVID-19 PREVENTION PROGRAM FOR BELLA MENTE ACADEMIES
Revised 9/14/2021

stay at home without fear of reprisal. The school will ensure that staff, students and students’ families are aware of
these policies. Signs that describe COVID-19 symptoms and prohibit anyone with those symptoms from entering
school property are prominently displayed at every entrance.
●
●
●

Signs informing all employees and parents that they should not enter the facility if they have a cough or other
covid-19 symptom
All staff will receive information on established policies at staff meetings, newsletters, training, emails, signage,
etc.
Staff and students who are sick or had close contact with a person with COVID-19 will be required to stay home.
Policies which include this information will be communicated to staff and families through school
communication.

44. The school has a screening procedure and other procedures for all staff and students entering the facility.
45. Teachers and other school staff members will conduct frequent visual wellness checks of all students and establish
procedures for parents to monitor at home. When checking temperatures of staff and/or students, staff members
will use a no-touch thermometer.

46. The school will make available and encourage use of hand-washing stations and/or hand sanitizer.
47. School staff members will document/track incidents of possible exposure and notify local health officials,
staff, and families immediately of any exposure to a positive case of COVID-19 at school while maintaining
confidentiality, as required under FERPA and state law related to privacy of educational records. Staff
members have been trained and understand that every student or staff member and the members of their
family are entitled to privacy. The specific identity of any person with COVID-19 will never be disclosed
publicly by any staff member.

48. If a student is exhibiting symptoms of COVID-19, a member of the school staff will immediately communicate with
the parent/caregiver and refer to the student’s health history form and/or emergency card.

49. School staff will monitor fellow staff members and students throughout the day for signs of illness. Students and
staff with a fever of 100 degrees (per San Diego County public health order) or higher, cough, or other COVID-19
symptoms will be sent home.
50. The school and teachers have implemented policies that do not penalize students and families for missing class.
●
●
●
●
●

Students will not be penalized for missing class due to pandemic health concerns.
Teachers will reach out to families and supply missing work.
If students need to have an extended isolation or absence they may be offered an opportunity for independent
study.
Administration and the Attendance Clerk will follow up any family whose student misses school
All attendance incentive programs are suspended

Section 10 - Plans for When a Staff Member, Child or Visitor Becomes Sick
51. The school has an isolation room or area to separate anyone who exhibits symptoms of COVID-19.
15
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52. Students or staff exhibiting symptoms are immediately required to wear a face covering (if they are not already
wearing one) and required to wait in the isolation area until they can be transported home or to a healthcare
facility, as soon as practicable.

53. School staff members will arrange for safe transport home or to a healthcare facility, as appropriate, when an
individual is exhibiting COVID-19 symptoms:
a. Fever
b. Cough
c. Shortness of breath or difficulty breathing
d. Chills
e. Repeated shaking with chills
f. Fatigue
g. Muscle pain
h. Headache
i. Sore throat
j. Congestion or runny nose
k. Nausea or vomiting
l. Diarrhea
m. New loss of taste or smell
54. School staff will call 9-1-1 without delay and notify the operator that they are seeking care for someone who may
have COVID-19 when serious injury or illness is detected in the individual. Immediate medical attention will be
sought if COVID-19 symptoms become severe, including:
a. Trouble breathing
b. Persistent pain or pressure in the chest
c. New confusion
d. Inability to wake or stay awake
e. Bluish lips or face
f. Any other symptoms that are severe or concerning
55. The COVID 19 Liaison will notify local health officials immediately upon learning of any positive case of COVID-19 in
any individual who is on campus or was on campus recently. Exposed staff members and the families of exposed
students will be notified while maintaining confidentiality of the infected individual as required by state and
federal laws.
56. Areas used by any individual suspected of being infected with the virus that causes COVID-19 will be closed off and
not used until cleaning and disinfection can take place. To reduce risk of exposure, school staff will wait 24 hours
before they clean and disinfect if it is practicable to do so. If it is not possible to wait 24 hours, staff will wait as
long as practicable. Custodial staff will ensure a safe and correct application of disinfectants and use personal
protective equipment and ventilation recommended for cleaning. All disinfectant products will be kept away from
students.
57. Sick staff members and students will be advised not to return until they have met CDC and CDPH Criteria to
discontinue home isolation, including at least 24 hours with no fever and symptoms that have improved and at least
16
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10 days since symptoms first appeared. For COVID positive cases and identified close contacts BMA will follow the
most current COVID-19 decision tree from HHSA and SDCOE.
58. The school will ensure that students, including students with disabilities, have access to instruction when out of
class, as required by federal and state law. Instruction will be provided through Independent Study.
59. The school is offering Independent Study based on the unique circumstances of each student who would be put
at-risk by an in-person instructional model. For example, students with a health condition, students with family
members with a health condition, students who cohabitate or regularly interact with high-risk individuals, or are
otherwise identified as “at-risk” by the parents or guardian, are students whose circumstances merit offering
learning at home.
60. The school will implement the necessary processes and protocols when a school has an outbreak, in accordance
with CDPH guidelines. School closure may be appropriate when there are multiple cases in multiple cohorts at a
school or when at least 5 percent of the total number of teachers/student/staff are cases within a 14-day period.
Any decision to close the school will be made by the Executive Director in consultation with San Diego County’s
Local Health Officer. The Local Health Officer may also determine school closure is warranted for other reasons,
including results from public health investigation or other local epidemiological data. The school may also be
closed if 25% of the schools within our surrounding Vista Unified School District are closed due to outbreaks.
Again, that final decision will be made by the Executive Director in consultation with San Diego County’s Local
Health Officer.
61. BMA will investigate COVID-19 illness and exposures and determine if any work-related factors could have
contributed to risk of infection. The school will follow guidelines related to identifying cases, communicating with
staff members, students, and other exposed persons and conducting and assisting with contact tracing procedures
as established by the California Department of Public Health and outlined in their Responding to COVID-19 in the
Workplace memorandum. Protocols will be updated as needed to prevent further cases.

Section 11 - Maintaining Healthy Operations
62. The school and school district has and will:
a. Monitor staff absenteeism and have a roster of trained back-up staff where available.
b. Monitor the types of illnesses and symptoms among students and staff to help isolate them promptly as
needed.
c. Designate a staff liaison or liaisons to be responsible for responding to COVID-19 concerns.
d. Inform staff of the identity and contact information for their school liaison.
e. Train the school liaison to coordinate the documentation and tracking of possible exposure, in order to
notify local health officials, staff and families in a prompt and responsible manner.
f. Maintain communication systems that allow staff and families to self- report symptoms and receive prompt
notifications of exposures and closures, while maintaining confidentiality, as required by FERPA and state
law related to privacy of educational records.
g. Consult with local health departments if routine testing is implemented in the school district.
h. Support students who are at higher risk for severe illness or who cannot safely distance from household
contacts at higher risk, by providing distance learning through the Independent Study program.
17

120

COVID-19 PREVENTION PROGRAM FOR BELLA MENTE ACADEMIES
Revised 9/14/2021

Section 12 - Reopening and Partial or Total Closures
63. School staff will check state and local orders and health department notices daily about transmission in the area
or closures and adjust operations accordingly. When orders change, these changes will be promptly
communicated to members of the school community, as appropriate, and adjustments will be made immediately
to comply with the orders. In no case will any provision within this document be followed if that provision
conflicts with a legally binding order from the County, State, or Federal government.
64. When a student, teacher, or staff member tests positive for COVID-19 and had exposed others at the school, the
school or school district will refer to the most recent CDPH Guidelines, and implement the following steps:
a. In consultation with the local public health department, the Executive Director will decide whether
school closure versus cleaning and quarantine of exposed persons or other intervention is warranted,
including the length of time necessary, based on the risk level within the specific community as
determined by the local public health officer.
b. Close off the classroom or office where the infected person was based and not use these areas until
after cleaning and disinfection.
c. Close off additional areas of the school visited by the COVID-19 positive individual for cleaning and
disinfection.
d. Implement communication plans for exposure at school and potential school closures to include
outreach to students, parents, teachers, staff, and the community.
e. Provide staff with information regarding labor laws, information regarding Disability Insurance, Paid
Family Leave and Unemployment Insurance, as applicable to schools. See additional information on
government programs supporting sick leave and worker’s compensation for COVID-19, including
worker’s sick leave rights under the Families First Coronavirus Response Act and employee’s rights to
workers’ compensation benefits and presumption of the work-relatedness of COVID-19 pursuant to
the Governor’s Executive Order N-62-20, while that Order is in effect.
f. Provide guidance to parents, teachers and staff reminding them of the importance of community
physical distancing measures while a school is closed, including discouraging students or staff from
gathering elsewhere.
g. Implement the plan for continuity of education.
h. Continue nutrition and other services provided in the regular school setting by establishing alternate
mechanisms for these services to continue.
i. Maintain regular communications with the local public health department.

Reference Documents/Materials/Websites
1. Current Health Order for San Diego County
2. San Diego County Social Distancing and Sanitation Protocols Document
3. COVID-19 and Reopening In-Person Instruction Framework & Public Health Guidance for K-12 Schools in
California, 2020-2021 School Year
4. CDPH Guidance on Outdoor and Indoor Youth and Recreational Adult Sports
5. CDPH/CAL-OSHA COVID-19 INDUSTRY GUIDANCE: Office Workspaces
6. CDPH Guidance on Masks and Face Coverings
7. CDPH Memo on Responding to COVID-19 in the Workplace
18

121

COVID-19 PREVENTION PROGRAM FOR BELLA MENTE ACADEMIES
Revised 9/14/2021

8.
9.
10.
11.
12.
13.
14.
15.
16.
17.
18.
19.
20.
21.
22.
23.
24.

CDC Handwashing Website
CDC Coronavirus Prevention Single-page Handout
CDC Hygiene Etiquette & Practice | Coughing and Sneezing Website
CDC Prevent Getting Sick | Masks Website
CDC Cleaning and Disinfecting | Disinfecting Your Facility Website
US Environmental Protection Agency List N: Disinfectants for Use Against SARS-CoV-2 (COVID-19)
US Environmental Protection Agency 6 Steps for Safe & Effective Disinfectant Use
CDC Guidance for Reopening Buildings After Prolonged Shutdown or Reduced Operation Website
CDC Guidance on Legionella (Legionnaires' Disease and Pontiac Fever) Website
CDC Cleaning and Disinfecting Your Facility Document
CDC Social Distancing Website
CDC How COVID Spreads Website
CDC What to do if You are Sick Website
CDC If You Are Sick | Isolate If You Are Sick Website
US Department of Education Student Privacy, FERPA & COVID-19 Frequently Asked Questions (FAQs) Website
CDPH Responding to COVID-19 in the Workplace Memo
California Labor and Workforce Development Agency Benefits for Workers Impacted by COVID-19 Website

The following signatures attest that the information provided above is true and correct.

Rebecca McQuesion, Principal

Date

Schools that are part of a school district, charter school system, or private school system must also include the
signature of the superintendent or chief executive.

Erin Feeley, Executive Director

September 14, 2021
Date
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BELLA MENTE CHARTER SCHOOL- AGENDA ITEM VIII. 5.
TO: Board of Directors
FROM: Executive Director
DATE: September 14, 2021
SUBJECT: First read of the Elementary and Secondary School Emergency Relief Fund (ESSER
III) Plan
ISSUE: The school is required to submit a plan for funds which
BACKGROUND: Provides funding to Local Educational Agencies (LEAs) through Section 2001 of the
Elementary and Secondary School Emergency Relief (ESSER III) Fund, to address the impact of
COVID-19 on elementary and secondary schools.
The ESSER III Funds can be used in much the same way as the ESSER I Funds under the CARES Act
and ESSER II Funds under the CRRSA Act.
1. Any activity authorized by the ESEA, the Individuals with Disabilities Education Act (IDEA), the
Adult Education and Family Literacy Act (AEFLA), or the Carl D. Perkins Career and Technical
Education Act of 2006 (Perkins).
2. Coordination of LEA preparedness and response efforts with state, local, tribal, and territorial
public health departments, and other relevant agencies, to improve coordinated responses with
other agencies to prevent, prepare for, and respond to coronavirus.
3. Activities to address the unique needs of low-income children or students, children with
disabilities, English learners, racial and ethnic minorities, students experiencing homelessness,
and foster care youth, including how outreach and service delivery will meet the needs of each
population.
4. Developing and implementing procedures and systems to improve the preparedness and response
efforts of LEAs.
5. Training and professional development for LEA staff on sanitation and minimizing the spread of
infectious diseases.
6. Purchasing supplies to sanitize and clean the facilities of an LEA, including buildings operated by
such agency.
7. Planning for, coordinating, and implementing activities during long-term closures, including how
to provide meals, technology for online learning, guidance on IDEA requirements, and ensuring
other educational services can continue to be provided consistent with all applicable
requirements.
8. Purchasing educational technology (including hardware, software, and connectivity) for students
served by the LEA that aids in regular and substantive educational interactions between students
and their classroom teachers, including low-income students and children with disabilities, which
may include assistive technology or adaptive equipment.
9. Providing mental health services and supports, including through the implementation of
evidence-based full-service community schools.
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10. Planning and implementing activities related to summer learning and supplemental afterschool
programs, including providing classroom instruction or online learning during the summer
months and addressing the needs of low-income students, students with disabilities, English
learners, migrant students, students experiencing homelessness, and children in foster care.
11. Addressing learning loss among students, including low-income students, students with
disabilities, English learners, racial and ethnic minorities, students experiencing homelessness,
and children in foster care, of the local educational agency, including by–
○

12.
13.

14.

15.

Administering and using high-quality assessments that are valid and reliable, to
accurately assess students’ academic progress and assist educators in meeting students’
academic progress and assist educators in meeting students’ academic needs, including
through differentiating instruction.
○ Implementing evidence-based activities to meet the comprehensive needs of students.
○ Providing information and assistance to parents and families on how they can effectively
support students, including in a distance learning environment.
○ Tracking student attendance and improving student engagement in distance education.
School facility repairs and improvements to reduce risk of virus transmission and exposure to
environmental health hazards, and to support student health needs.
Inspection, testing, maintenance, repair, replacement, and upgrade projects to improve the indoor
air quality in school facilities, including mechanical and non-mechanical heating, ventilation, and
air conditioning systems, filtering, purification, and other air cleaning, fans, control systems, and
window and door repair and replacement.
Developing strategies and implementing public health protocols including, to the greatest extent
practicable, policies in line with guidance from the Centers for Disease Control and Prevention
for the reopening and operation of school facilities to effectively maintain the health and safety of
students, educators, and other staff
Other activities that are necessary to maintain operations and continuity of services and
continuing to employ existing staff.

Funds are recommended to be expended in the 2022-2023 school year, allowing current increased levels
of support for students to continue for a second school year. Extra supports include a full time school
counselor for all students, two additional full time reading specialists, 2 math interventionists, community
liaison and substitute teachers who also provide small group instruction..
FISCAL IMPACT/ FUNDING SOURCE: $582,937
RECOMMENDATION: No action required at this time.

Respectfully Submitted,
Erin Feeley
Executive Director
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DRAFT
California Department of Education
June 2021

DRAFT ARP ESSER LEA Plan
Local Educational Agency (LEA) Name

Contact Name and Title

Bella Mente Montessori Academies

Rebecca McQuestion/Principal

Email and Phone
rmcquestion@bellamentecharter.org

760-621-8948

A Local Educational Agency’s (LEA’s) decisions about how to use the funds it receives through the Elementary and Secondary School
Emergency Relief (ESSER) grant in the American Rescue Plan Act (ARP) will directly impact the students, families, and the local
community. The following is a description of how the LEA meaningfully consulted with its community members in determining the
prevention and mitigation strategies, strategies to address the academic impact of lost instructional time, and any other strategies or
activities to be implemented by the LEA.
For specific requirements please refer to the ARP ESSER LEA Plan Instructions.

Community Engagement
A description of the efforts made to meaningfully consult with the LEA’s community in the development of the plan.
Input from the BMA community is crucial to developing an ESSER LEA plan which meets the needs of the community we serve.
Informal feedback from staff and stakeholders was used to create the first draft of the plan which was shared with families on
September 14. Stakeholders were encouraged to share feedback on the draft plan which was presented to the Board of Directors at
their September meeting for feedback.
A description of the opportunities provided for public input in the development of the plan.
BMA used a variety of methods to communicate with all stakeholders. The following is a list of engagement opportunities that
encouraged all stakeholders to participate in the development of the ESSER LEA plan
Principal/Executive Director Monthly Meetings with families
K-8th Classroom Teachers and Principal
Bella Mente District English Learner Advisory Committee (DELAC) Meeting- September 14, 2021
Page 1 of 4
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BMA Board Meeting September 14, 2021
ESSER III Survey for parents, scholars and staff
A description of how the development of the plan was influenced by community input.
To Be Determined based on feedback from stakeholders

Actions and Expenditures to Address Student Needs
The following is the LEA’s plan for using its ARP ESSER funds to meet students’ academic, social, emotional, and mental health needs,
as well as how the LEA will address the opportunity gaps that existed before, and were exacerbated by, the COVID-19 pandemic.
For specific requirements please refer to the ARP ESSER LEA Plan Instructions.

Strategies for Continuous and Safe In-Person Learning
A description of how the LEA will use funds to continuously and safely operate schools for in-person learning in a way that reduces or
prevents the spread of the COVID-19 virus.
Total ARP ESSER funds being used to implement strategies for continuous and safe in-person learning
[$ 0.00]
LCAP Alignment
(if applicable)

Action Title

Action Description

Planned ARP ESSER
Funded Expenditures

Office Assistant-Contact
Tracer & Attendance
Technician

[A description of the action]

$44,000

[Goal #, Action #]

[A description of the action]

[$ 0.00]

[Goal #, Action #]

[A description of the action]

[$ 0.00]

[Goal #, Action #]

Addressing the Impact of Lost Instructional Time
A description of how the LEA will use funds to address the academic impact of lost instructional time.
Total ARP ESSER funds being used to address the academic impact of lost instructional time
Page 2 of 4
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[$ 0.00]
LCAP Alignment
(if applicable)

Action Title

Action Description

Planned ARP ESSER
Funded Expenditures

Goal 1, Action 1

Reading Specialist (2)

2 FTE Reading Specialist positions will be funded to focus on
English acquisition for our English Language Learners and
instruction for students who are below grade level. Students
will be instructed in small groups to build speaking, listening,
reading, and writing skills to improve both academic and social
language and accelerate progress in the core classroom.

$160,000

Goal 1, Action 4

Math Interventionist (3)

3 FTE Math Interventionist positions will be funded to focus on
students who are performing below grade level. Small group
instruction will focus on helping students acquire skills
necessary to achieve grade level standards.

$240,000

Goal 2

School Counselor

Integrated student supports to address other barriers to
learning full-time counselor

$80,000

Use of Any Remaining Funds
A description of the how the LEA will use any remaining ARP ESSER funds, as applicable.
Total ARP ESSER funds being used to implement additional actions
[$ 0.00]
LCAP Alignment
(if applicable)

Action Title

Action Description

Planned ARP ESSER
Funded Expenditures

[Goal #, Action #]

[Short title of the action]

[A description of the action]

[$ 0.00]

[Goal #, Action #]

[Short title of the action]

[A description of the action]

[$ 0.00]

[Goal #, Action #]

[Short title of the action]

[A description of the action]

[$ 0.00]

Ensuring Interventions Address Student Needs
Page 3 of 4
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The LEA is required to ensure its interventions will respond to the academic, social, emotional, and mental health needs of all students,
and particularly those students most impacted by the COVID–19 pandemic. The following is the LEA’s plan for ensuring that the actions
and expenditures in the plan are addressing the identified academic, social, emotional, and mental health needs of its students, and
particularly those students most impacted by the COVID–19 pandemic.
Action Title(s)

How Progress will be Monitored

Frequency of Progress Monitoring

English Language Arts and
Reading Skill measurement

The NWEA MAP Test (Measures of Academic
Progress) is an adaptive achievement and growth test.
It creates a personalized assessment experience by
adapting to each student's learning level—precisely
measuring progress and growth for each individual
student. This assessment will be used for all scholars,
three times per year to measure student progress.

Students will be assessed three times a year
using the NWEA MAPs assessment program:
fall, winter, and spring.

Mathematics Skill Measurement

The NWEA MAP Test (Measures of Academic
Progress) is an adaptive achievement and growth test.
It creates a personalized assessment experience by
adapting to each student's learning level—precisely
measuring progress and growth for each individual
student. This assessment will be used for all scholars,
three times per year to measure student progress.

Students will be assessed three times a year
using the NWEA MAPs assessment program:
fall, winter, and spring.

[Short title(s) of the action(s)]

[A description of how progress will be monitored]

[A description of how frequently progress will
be monitored]
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Summary of Planned Expenditures
Total ARP ESSER funds received by the LEA
$582,937
Total ARP ESSER funds included in this plan
[$ 0.00]

Plan Section

Total Planned ARP
ESSER Expenditures

Strategies for Continuous and Safe In-Person Learning

[$ 0.00]

Addressing Lost Instructional Time

[$ 0.00]

Use of Any Remaining Funds

[$ 0.00]

Page 5 of 4
DRAFT

129

DRAFT

ARP ESSER LEA Plan Instructions
Introduction
The ARP ESSER LEA Plan must be completed by school districts, county offices of education, or charter schools, collectively referred
to as local educational agencies (LEAs), that receive Elementary and Secondary School Emergency Relief (ESSER) funds under the
American Rescue Plan (ARP) Act. The plan must be adopted by the local governing board or body of the LEA at a public meeting, and
must be submitted on or before September 30, 2021 for review and approval to the county office of education, the California
Department of Education, or the chartering authority within five days of adoption, as applicable.
In addition, consistent with the requirements in ARP ESSER Funds, Volume 86, Federal Register, page 21201, April 22, 2021, the ARP
ESSER LEA Plan must be:
● In an understandable and uniform format;
● Written in a language that parents can understand, to the extent practicable;
o If it is not practicable to provide written translations to a parent with limited English proficiency, the plan must be orally
translated for such parent
● Provided in an alternative format to a parent who is an individual with a disability as defined by the Americans with Disabilities
Act (ADA), upon request; and
● Be made publicly available on the LEA’s website
For technical assistance related to the completion of the ARP ESSER LEA Plan, please contact [office to be determined] .

Plan Requirements
An LEA receiving ESSER funds through the ARP Act is required to develop a plan to use ARP ESSER funds to, at a minimum, address
students’ academic, social, emotional, and mental health needs, as well as the opportunity gaps that existed before, and were
exacerbated by, the COVID-19 pandemic.
● For purposes of this requirement, “evidence-based interventions” include practices or programs that have evidence to show that
they are effective at producing results and improving outcomes when implemented. The kind of evidence has generally been
produced through formal studies and research. There are four tiers, or levels, of evidence:
o Tier 1 – Strong Evidence: supported by one or more well-designed and well-implemented randomized control
experimental studies.
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o Tier 2 – Moderate Evidence: supported by one or more well-designed and well-implemented quasi-experimental
studies.
o Tier 3 – Promising Evidence: supported by one or more well-designed and well-implemented correlational studies (with
statistical controls for selection bias).
o Tier 4 – Demonstrates a Rationale: practices that have a well-defined logic model or theory of action, are supported by
research, and have some effort underway by a State Educational Agency, LEA, or outside research organization to
determine their effectiveness.

Fiscal Requirements
● The LEA must use at least 20 percent of its apportionment for expenditures related to addressing the academic impact of lost
instructional time through the implementation of evidence-based interventions, such as summer learning or summer enrichment,
extended day, comprehensive afterschool programs, or extended school year programs.
● The LEA must use the remaining funds consistent with section 2001(e)(2) of the ARP Act, including for:
o Any activity authorized by the Elementary and Secondary Education Act (ESEA) of 1965;
o Any activity authorized by the Individuals with Disabilities Education Act (IDEA);
o Any activity authorized by the Adult Education and Family Literacy Act;
o Any activity authorized by the Carl D. Perkins Career and Technical Education Act on 2006;
o Coordination of preparedness and response efforts of LEAs with State, local, Tribal, and territorial public health
departments, and other relevant agencies, to improve coordinated responses among such entities to prevent, prepare for,
and respond to COVID-19;
o Activities to address the unique needs of low-income students, students with disabilities, English learners, racial and
ethnic minorities, homeless students, and foster youth, including how outreach and service delivery will meet the needs of
each population;
o Developing and implementing procedures and systems to improve the preparedness and response efforts of LEAs;
o Training and professional development for staff of the LEA on sanitation and minimizing the spread of infectious diseases;
o Purchasing supplies to sanitize and clean the facilities of an LEA, including buildings operated by such agency;
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o Planning for, coordinating, and implementing activities during long-term closures, including providing meals to eligible
students, providing technology for online learning to all students, providing guidance for carrying out requirements under
IDEA, and ensuring other educational services can continue to be provided consistent with all Federal, State, and local
requirements;
o Purchasing education technology (including hardware, software, and connectivity) for students who are served by the LEA
that aids in regular and substantive educational interaction between students and their classroom instructors, including
low-income students and children with disabilities, which may include assistive technology or adaptive equipment;
o Providing mental health services and supports, including through the implementation of evidence-based full-service
community schools;
o Planning and implementing activities related to summer learning and supplemental after school programs, including
providing classroom instruction or online learning during the summer months and addressing the needs of underserved
students;
o Addressing learning loss among students, including underserved students, by:
▪

Administering and using high-quality assessments that are valid and reliable, to accurately assess students’
academic progress and assist educators in meeting students’ academic needs, including through differentiated
instruction

▪

Implementing evidence-based activities to meet the comprehensive needs of students,

▪

Providing information and assistance to parents and families of how they can effectively support students, including
in a distance learning environment, and

▪

Tracking student attendance and improving student engagement in distance education;

Note: A definition of “underserved students” is provided below in the Community Engagement section of these
instructions.
o School facility repairs and improvements to enable operation of schools to reduce risks of virus transmission and
exposure to environmental health hazards, and to support student health needs;
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o Inspection, testing, maintenance, repair, replacement, and upgrade projects to improve the indoor air quality in school
facilities, including mechanical and nonmechanical heating, ventilation, and air conditioning systems, filtering, purification
and other air cleaning, fans, control systems, and window and door replacement;
o Developing strategies and implementing public health protocols including, to the greatest extent practicable, policies in
line with guidance from the Centers for Disease Control and Prevention (CDC) for the reopening and operation of school
facilities to effectively maintain the health and safety of students, educators, and other staff;
o Other activities that are necessary to maintain the operation of and continuity of services in LEAs and continuing to
employ existing staff of the LEA.

Community Engagement
Purpose
An LEA’s decisions about how to use its ARP ESSER funds will directly impact the students, families, and the local community, and
thus the LEA’s plan must be tailored to the specific needs faced by students and schools. These community members will have
significant insight into what prevention and mitigation strategies should be pursued to keep students and staff safe, as well as how the
various COVID–19 prevention and mitigation strategies impact teaching, learning, and day-to-day school experiences.
The LEA must engage in meaningful consultation with the following community members: students, families, school and district
administrators (including special education administrators), teachers, principals, school leaders, other educators, school staff, and local
bargaining units, as applicable.
Additionally, an LEA must engage in meaningful consultation with Tribes, civil rights organizations (including disability rights
organizations), and individuals or advocates representing the interests of children with disabilities, English learners, homeless students,
foster youth, migratory students, children who are incarcerated, and other underserved students to the extent present or served in the
LEA.
For purposes of this requirement:
● “Underserved students” include:
o low-income,
o English learners,
o students of color,
o foster youth,
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o homeless students,
o students with disabilities, and
o migratory students
● “Meaningful consultation” with the community includes considering the perspectives and insights of each of the required
community members in identifying the unique needs of the LEA, especially related to the effects of the COVID-19 pandemic.
Comprehensive strategic planning will utilize these perspectives and insights to determine the most effective strategies and
interventions to address these needs through the programs and services the LEA implements with its ARP ESSER funds.
Information and resources that support effective community engagement may be found under Resources on the following web page of
the CDE’s website: https://www.cde.ca.gov/re/lc.

Instructions
Descriptions provided should include sufficient detail yet be sufficiently succinct to promote a broad understanding among the LEA’s
local community. In responding to the following prompts, the LEA may reference or include input provided by community members
during the development of existing plans, including the Local Control and Accountability Plan (LCAP), to the extent that such input is
applicable to the development of the LEA’s plan for the use of ARP ESSER funds. Any plans referenced by the LEA must be accessible
and available to the public.
A description of the efforts made to meaningfully consult with the LEA’s community in the development of the plan.
A sufficient response to this prompt will describe the community engagement process used in the development of the LEA’s plan for its
use of ARP ESSER funds. The response must address the LEA’s efforts for meaningful consultation with all required community
members, as applicable to the LEA.
A description of the opportunities provided for public input in the development of the plan.
A sufficient response to this prompt will describe how the LEA promoted community engagement and the opportunities provided for
public input in the development of the LEA’s plan for its use of ARP ESSER funds.
A description of the how the development of the plan was influenced by community input.
A sufficient response to this prompt will provide community members and the public with clear, specific information about how input
from community members was considered in the development of the LEA’s plan for its use of ARP ESSER funds. This response must
describe aspects of the ARP ESSER LEA Plan that were influenced by or developed in response to input from community members.
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● For the purposes of this prompt, “aspects” may include:
○ Prevention and mitigation strategies to continuously and safely operate schools for in-person learning;
○ Strategies to address the academic impact of lost instructional time through implementation of evidence-based
interventions (e.g. summer learning or summer enrichment, extended day, comprehensive afterschool programs, or
extended school year programs);
○ Any other strategies or activities implemented with the LEA’s ARP ESSER fund apportionment consistent with section
2001(e)(2) of the ARP Act; and
○ Progress monitoring to ensure interventions address the academic, social, emotional, and mental health needs for all
students, especially those students disproportionately impacted by COVID-19

Planned Actions and Expenditures
Purpose
Under the ARP ESSER program, LEAs are receiving significant resources to respond to student and educator needs as schools
continue to safely reopen. LEA plans are necessary to ensure transparency and accountability for use of the funds. The public and in
particular students, their families, and educators, have a vested interest in understanding an LEA’s priorities and plans for the funds and
whether and how the LEA will use the funds to address their students’ academic, social, emotional, and mental health needs.

Instructions
Descriptions of actions provided should include sufficient detail yet be sufficiently succinct to promote a broad understanding among the
LEA’s local community. LEAs may include actions described in existing plans, including the LCAP, to the extent that the action(s)
address ARP ESSER requirements. When including action(s) in other plans, the LEA must specify the amount of ARP ESSER funds
that it intends to use to implement the action(s); these ARP ESSER funds must be in addition to any funding for those action(s) already
included in the plan(s) referenced by the LEA. Any existing plans referenced by the LEA must be accessible and available to the public.
Strategies for Continuous and Safe In-Person Learning
Provide the total amount of funds being used to implement actions related to Continuous and Safe In-Person Learning, then complete
the table as follows:
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● If the action(s) are included in the LEA’s 2021-2022 LCAP, provide the applicable goal and action number from the LCAP. If the
action(s) are not included in the LEA’s 2021-2022 LCAP, write “N/A”.
● Provide a short title for the action(s).
● Provide a description of the action(s) the LEA will implement using ARP ESSER funds for prevention and mitigation strategies
that are, to the greatest extent practicable, in line with the most recent CDC guidance, in order to continuously and safely
operate schools for in-person learning. If including actions from plans other than the LCAP, note the plan being referenced as
part of the description.
● Specify the amount of ARP ESSER funds the LEA plans to expend to implement the action(s).
Addressing the Impact of Lost Instructional Time
Provide the total amount of funds being used to implement actions related to Continuous and Safe In-Person Learning, then complete
the table as follows:
● If the action(s) are included in the LEA’s 2021-2022 LCAP, provide the applicable goal and action number from the LCAP. If the
action(s) are not included in the LEA’s 2021-2022 LCAP, write “N/A”.
● Provide a short title for the action(s).
● Provide a description of the action(s) the LEA will implement using ARP ESSER funds to address the academic impact of lost
instructional time through the implementation of evidence-based interventions, such as summer learning or summer enrichment,
extended day, comprehensive afterschool programs, or extended school year programs. If including actions from plans other
than the LCAP, note the plan being referenced as part of the description.
● Specify the amount of ARP ESSER funds the LEA plans to expend to implement these actions.
Note: The LEA must use no less than 20 percent of its ARP ESSER funds to address the academic impact of lost instructional time.
Use of Any Remaining Funds
Provide the total amount of funds being used to implement actions with any remaining ARP ESSER funds, then complete the table as
follows:
● If the action(s) are included in the LEA’s 2021-2022 LCAP, provide the applicable goal and action number from the LCAP. If the
action(s) are not included in the LEA’s 2021-2022 LCAP, write “N/A”.
● Provide a short title for the action(s).
● Provide a description of the action(s) the LEA will implement using any remaining ARP ESSER funds consistent with section
2001(e)(2) of the ARP Act, as referenced in the Fiscal Requirements section above. If an LEA has allocated its entire
apportionment of ARP ESSER funds to strategies for continuous and safe in-person learning and/or to addressing the impact of
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lost instructional time, the LEA may indicate as such in an action description for this section. If including actions from plans other
than the LCAP, note the plan being referenced as part of the description.
● Specify the amount of ARP ESSER funds the LEA plans to expend to implement these actions.
Ensuring Interventions Address Student Needs
The LEA is required to ensure its interventions will respond to the academic, social, emotional, and mental health needs of all students,
and particularly those students most impacted by the COVID–19 pandemic, including students from low-income families, students of
color, English learners, children with disabilities, students experiencing homelessness, children in foster care, and migratory students.
Each action included in the ARP ESSER LEA Plan must be addressed within the table. Complete the table as follows:
● Provide the action title(s) of the actions being measured.
● Provide a description of how the LEA will monitor the progress of the action(s).
● Specify how frequently progress will be monitored (e.g. daily, weekly, monthly, every 6 weeks, etc.).
Note: The LEA may group actions together based on how the LEA plans to monitor the actions’ progress. For example, if an LEA plans
to monitor the progress of two actions in the same way and with the same frequency, the LEA may list both action titles for the actions
that will adhere to said monitoring plan within the same row of the table.

Summary of Expenditures
The Summary of Expenditures table provides an overview of the LEA’s plan for how it will use ARP ESSER funds to support the
strategies and interventions being implemented by the LEA.
Instructions
For ‘Total ARP ESSER funds received by the LEA’ provide the total amount of ARP ESSER funds received by the LEA.
For ‘Total ARP ESSER funds included in this plan’ provide the total amount of ARP ESSER funds being used to implement actions in
the plan.
In the Total Planned ARP ESSER Expenditures column provide the total amount of ARP ESSER funds being used to implement actions
in the applicable plan section.
California Department of Education
June 2021
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BELLA MENTE CHARTER SCHOOL- AGENDA ITEM VIII. 6.
TO: Board of Directors
FROM: Executive Director & Principal
DATE: September 14, 2021
SUBJECT: Temporary adoption of Studies Weekly Social Studies for grades 1-3 (online)
ISSUE: Classes in grades 1-3 were not included in the temporary adoption in June. The Principal has
requested these grades be added to the temporary adoption.
BACKGROUND: Due to the COVID-19 pandemic, schools continue to face many unknowns about the
21-22 school year. While the school will reopen for a normal, full day, 5 day a week schedule, the
California legislature is coming to a final conclusion for students who continue to choose to remain in
100% distance learning format. To ensure our students have equitable access to a robust curriculum no
matter the learning mode, staff is recommending the following temporary curriculum adoption, valid for
the 2021-2022 school year.
In the 20-21 school year, students in grades k-6 used Studies Weekly for Social Studies and Science. In
prior years, the school used Studies Weekly with its Upper Elementary students, 4th-6th, as an unofficial
curriculum, identified by school leadership as a supplementary curriculum.
Studies Weekly is a customized, standards-based curriculum founded on deep learning strategies that
increase student knowledge, skills, and dispositions for well-being. 6050 school districts are currently
using Studies Weekly. Studies Weekly is a hands-on curriculum where students can highlight, take notes,
and complete learning strategies right on the publication. They also can cut up and incorporate their
publications into multiple assignments and activities. Every student has access to a robust online platform,
where they delve deeper into history through 100K+ primary source images and videos. Students also
love our audio reader, highlighting tools and rewards system.
Lesson plans include diverse reading, listening, and learning strategies to meet the needs of all learners,
including English Language Learners and Gifted and Talented students. Student learning is monitored
through an online platform that includes ready-made and customizable assessments with auto-grading
options.
The State Board of Education (SBE) has officially adopted Studies Weekly, Inc. ("Studies Weekly")
publications for use in all K-6 classrooms for an eight-year adoption term. Studies Weekly is a publication
alternative to textbooks that provides both full online access for students, teachers, and parents, and 100
percent consumable print materials. Using the online tool, students are able to explore related video,
audio, additional maps, journal entries, letters, speeches, photographs, and other primary resources.
Studies Weekly References:
CA State Board of Education Adoption
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Studies Weekly
FISCAL IMPACT/ FUNDING SOURCE: Fiscal impact is based on a scenario of 168 total student
population. Cost is $7.95 per student up from $5.49 per student (paid for online subscription), per
subject, for a total of $522.44.
RECOMMENDATION:Approve use of the suggested temporary curriculum during the COVID-19
pandemic.
Respectfully Submitted,
Dr. Rebecca McQuestion
Principal/Coordinator of Special Education
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Quote # 52824
Quote Created For

1140 N 1430 W Orem, UT 84057
Phone: 866-311-8734 | Fax: 866-531-5589
Email: orders@studiesweekly.com

Regional Manager

LIZ LABLOND
BELLA MENTE MONT ACADEMY
1737 W VISTA WAY
VISTA, CA 92083
elablond@bellamentecharter.org
(760) 621-8948

Cody Erickson
cody.erickson@studiesweekly.com
385-335-4885

Quote information
Quote Date:
Quote Term:
Expiration:
School Year:
Referral:

Account Manager
Mindy Erickson
mindy.erickson@studiesweekly.com

Class

September 08, 2021
1 yr subscription
12/07/2021
2021-2022
Sales Rep

Grade

SKU

Title

1

CA1

California First Grade Studies Weekly (Online Only)

2

Unit Price
$5.49

Qty
50

$274.50

Cost

2

CA2

California Second Grade Studies Weekly (Online Only)

3

$5.49

54

$296.46

3

CA3

California Community Studies Weekly (Online Only)

2

$5.49

50

$274.50

_________________________________________________________________
Sub Total:
$845.46
Tax:
$0.00
Shipping:
$0.00
________________________________
________________________________

Total:

$845.46

Customer Note:
This quote expires December 7, 2021.
Thank you for your interest in Studies Weekly. If you are ready to purchase, please provide the information below and submit your order:

Order Information
________________________________ ________________________________ ________________________________________________________________
Billing Contact, if different than listed above (Name, Phone, Email)
_________________________________________________________________________________________________________________________________
PO #

Shipping Information is REQUIRED to process your order
Orders cannot be shipped until purchase order is received. Studies Weekly begins shipping materials in May for the applicable school year. Someone must be present to sign for the delivery.
Disclaimer: If you did not designate your preference for partial or full shipped orders, all orders will default to partial shipping in mid August.

________________________________
________________________________ _____________________________________________________________
Shipping Contact (Name, Phone, Email)

___________________________________________________________________________________________________
Shipping Address, if different from listed above

___________________________________________________________________________________________________
When are you NOT available to receive the materials?
No shipping restriction
Would you like to receive your materials as they become available or would you like us to hold your order until all can be shipped together?
Partial Ship

Whole Ship

X
________________________________________________________________________________________
Authorized Signature

________________________________
Date

By signing this you are agreeing to follow our legal terms found here https://www.studiesweekly.com/legal/
**You can roster students through Studies Weekly's Secure File Transfer Protocol (SFTP). To qualify for third-party integration, your order must average $1,000 per school, each year.
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BELLA MENTE CHARTER SCHOOL- AGENDA ITEM VIII. 7.
TO: Board of Directors
FROM: Executive Director & Principal
DATE: September 14, 2021
SUBJECT: Temporary adoption of Studies Weekly Social Studies for grades 4-6 (physical books)
ISSUE: With students in person and in an Independent Study format, teachers have requested physical
weekly books to be used. This is in concurrence with the online program which was temporarily adopted
by the Board in June.
BACKGROUND: Due to the COVID-19 pandemic, schools continue to face many unknowns about the
21-22 school year. While the school will reopen for a normal, full day, 5 day a week schedule, the
California legislature is coming to a final conclusion for students who continue to choose to remain in
100% distance learning format. To ensure our students have equitable access to a robust curriculum no
matter the learning mode, staff is recommending the following temporary curriculum adoption, valid for
the 2021-2022 school year.
In the 20-21 school year, students in grades k-6 used Studies Weekly for Social Studies and Science. In
prior years, the school used Studies Weekly with its Upper Elementary students, 4th-6th, as an unofficial
curriculum, identified by school leadership as a supplementary curriculum.
Studies Weekly is a customized, standards-based curriculum founded on deep learning strategies that
increase student knowledge, skills, and dispositions for well-being. 6050 school districts are currently
using Studies Weekly. Studies Weekly is a hands-on curriculum where students can highlight, take notes,
and complete learning strategies right on the publication. They also can cut up and incorporate their
publications into multiple assignments and activities. Every student has access to a robust online platform,
where they delve deeper into history through 100K+ primary source images and videos. Students also
love our audio reader, highlighting tools and rewards system.
Lesson plans include diverse reading, listening, and learning strategies to meet the needs of all learners,
including English Language Learners and Gifted and Talented students. Student learning is monitored
through an online platform that includes ready-made and customizable assessments with auto-grading
options.
The State Board of Education (SBE) has officially adopted Studies Weekly, Inc. ("Studies Weekly")
publications for use in all K-6 classrooms for an eight-year adoption term. Studies Weekly is a publication
alternative to textbooks that provides both full online access for students, teachers, and parents, and 100
percent consumable print materials. Using the online tool, students are able to explore related video,
audio, additional maps, journal entries, letters, speeches, photographs, and other primary resources.
Studies Weekly References:
CA State Board of Education Adoption
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Studies Weekly
FISCAL IMPACT/ FUNDING SOURCE: Fiscal impact is based on a scenario of 168 total student
population. Cost is $7.95 per student up from $5.49 per student (paid for online subscription), per
subject, for a total of $522.44.
RECOMMENDATION:Approve use of the suggested temporary curriculum during the COVID-19
pandemic.
Respectfully Submitted,
Dr. Rebecca McQuestion
Principal/Coordinator of Special Education
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Invoice #399697
1140 N 1430 W, Orem, UT 84057
Phone: 866-311-8734 | Fax: 866-531-5589
Email: support@studiesweekly.com

Bill To:
Order Information:
ACCOUNTS PAYABLE
BELLA MENTE MONT ACADEMY
1737 W VISTA WAY
VISTA, CA 92083

Order Date:
Due Date:
Order Name:
Invoice Date:
PO Number:

Jul 26, 2021
Sep 01, 2021
Bella Mente
Sep 09, 2021
1683

As required by the State of California, we will be collecting sales tax for all orders beginning in January 2019.

Order Details:
BELLA MENTE MONT ACADEMY
Item

Teacher

Price Quantity

Subtotal

[CA4:California Studies Weekly]

Jennifer Meeker

$7.95

56

$445.20

[CA5:California USA Studies Weekly - Ancient America to Westward Expansion]

Jennifer Meeker

$7.95

56

$445.20

[CA6:California World History Studies Weekly]

Jennifer Meeker

$7.95

56

$445.20

If you have recently sent a payment please disregard this notice.
Otherwise please be aware that we will start assessing late fees if payment is not
received by Oct 31, 2021.
-- Payment details -Payment of $922.32 applied on Aug 26, 2021 (Check #2265)

Due Date:
Subtotal:
Tax:
Shipping:
Late Charges:
Amount Paid:

Sep 01, 2021
$1,335.60
$110.19
$0.00
$0.00
$922.32

Balance:

$523.47
✂

Detach and return with payment. Thank You!

Bill To:

Checks Payable To:

Summary:

Accounts Payable
BELLA MENTE MONT ACADEMY
1737 W VISTA WAY
VISTA, CA 92083

Studies Weekly
1140 N 1430 W
Orem, UT 84057

Due Date:
Invoice Date:
Invoice #:

Amount Due:

Sep 01, 2021
Sep 09, 2021
399697

$523.47

Enclosed Amount:

* Do not send cash, we cannot accept it. *
All unpaid balances will be subject to a 1.50% or $0.50 late charge (whichever is greater) per month.
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